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OF CARE & IMPACT

We are turning 30, and we could not be more excited. For three decades, the Alliance has been making 
sure our community has the care and services everyone deserves. As we celebrate this milestone, we’re 
unveiling: our refreshed logo!

Our new look is bold, bright, and full of energy, just like the future we’re building together. While our 
logo has changed, our promise has not. We’re still here to provide great service and access to care 
because your health matters.

This anniversary is a celebration of 30 years of care and impact. We’ll keep building a healthier 
community, one block at a time. Our mission-driven work is our greatest reward.

Thank you for being part of our story. Together, we make health happen!

Here’s to 30 Years! A Fresh Look for a Bright Future
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Celebrating 30 Years of Community Health in Alameda County

Reflections from Matthew Woodruff, CEO 
30 years of Strengthening and Uplifting our Community

On our 30th anniversary, I am humbled by the progress we 
have made in delivering access to health care for the residents 
of Alameda County. We take great pride in our role as a trusted 
partner in the health care safety net.

The Alliance staff and partners are committed to our vision that 
all residents of Alameda County will achieve optimal health and 
well-being at every stage of life. It is deeply rewarding to see 
how a healthy community contributes to a thriving community. 

This is our passion and our reward. 

Exciting Growth 

In 30 years, our membership has grown from our first member 
to now serving over 400,000 individuals—providing health 
care coverage for one (1) out of every four (4) Alameda County 
residents. 

Our 30th year also brings exciting new opportunities as we 
roll out our third program, Medicare Advantage Dual Eligible 
Special Needs Plan (D-SNP), which we call Alameda Alliance 
Wellness. Now, Alameda County residents who have both 
Medicare and Medi-Cal benefits can have these health care 
programs combine their services. This will provide a higher level 
of care in an even more timely manner.

The Road Ahead 

The Alliance and many of our health partners will face major 
challenges in the next decade. The recent Federal funding cuts 
to the health care safety net system and State Budget deficit 
are a hard reality. We will approach these challenges with the 
same resilience and dedication that has brought us through our 
first 30 years. 

We are working with our providers, community partners, and 
local and state healthcare leaders to minimize the impact 
of cuts to healthcare spending and continue to remove the 
barriers to healthcare. 

Our dedication and mission remain firm. We have much to be 
grateful for and look forward to continually provide access to 
the care and services people deserve.

Board of Governors
The Board of Governors has 19 
members. Each one represents 
specific stakeholder groups. The 
Board works with and makes 
major decisions for the Alliance.

•	Rebecca Gebhart (Chair)
•	Noha M. Aboelata, MD  

(Vice Chair)
•	Matthew Woodruff  

(ex officio Board member  
and Secretary/Treasurer)

•	Aarondeep Basrai
•	Toritsesan Boyo
•	Kathleen Clanon, MD
•	Rollington Ferguson, MD
•	Andrea Ford
•	James Jackson
•	Byron Lopez
•	Marty Lynch
•	Kelley Meade, MD
•	Jody Moore
•	Yeon Park
•	Andie Martinez Patterson
•	Wendy Peterson
•	Andrea Schwab-Galindo
•	Evan Seevak, MD
•	Supervisor Lena Tam
•	Natalie Williams
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Alliance 2026  
Holiday Calendar

2026

The Alliance office will be closed in 
observance of the following holidays:

New Year’s Day	  
Thursday, January 1st

Martin Luther King Jr. Day 
Monday, January 19th

Presidents’ Day 
Monday, February 16th

Cesar Chavez Day 
Tuesday, March 31st

Memorial Day	  
Monday, May 25th

Juneteenth Holiday 
Friday, June 19th

Independence Day 
Friday, July 3rd

Labor Day 
Monday, September 7th

Veterans Day
Wednesday, November 11th

Thanksgiving Day 
Thursday, November 26th

Day After Thanksgiving 
Friday, November 27th

Christmas Eve	  
Thursday, December 24th

Christmas Day 
Friday, December 25th
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Celebrating 30 Years of Community Health in Alameda County Celebrating 30 Years of Community Health in Alameda County

Alliance Mission, Vision, and Values

Mission
Improving the health and well-being of our members by collaborating  
with our provider and community partners to deliver high quality 
and accessible services.

Vision
All residents of Alameda County will achieve optimal health  
and well-being at every stage of life.

Values
•	Teamwork: We actively participate, support each other, 

develop local talent, and interact as one team.

•	Respect: We put people first, embracing diversity and equity, 
striving to create a positive work environment, excellent customer 
service, and value all people’s health and well-being.

•	Accountability: We work to create and maintain efficient processes and systems that minimize 
barriers, maximize access, and sustain high quality. 

•	Commitment & Compassion: We are empathic and care for the communities we serve including 
our members, providers, community partners and staff. 

•	Knowledge & Innovation: We collaborate to find better ways to address the needs of our members 
and providers by proactively focusing innovative resources on population health and clinical quality.

Financial and Operational Efficiency
Health Care Services First 
Of our total $2.1 billion of revenue, 99.9% was spent on health care services.  

Engaging our Provider Network 
One million doctor office visits, provided in partnership with a dedicated network of 
more than 12,000 physicians and specialists.

Removing Language Barriers 
Provided access to care and services in more than 134 languages processing more 
than 100,000 interpreter requests.

Member Services 
Answers more than 9 out of 10 calls within 13 seconds. 

Nearly 30% of all babies born in Alameda County were covered by the Alliance
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HIDDEN IN PLAIN SIGHT:  
THE TRUTH ABOUT E-CIGARETTES

KNOW WHERE TO GO:  
THE RIGHT PLACE FOR THE RIGHT CARECelebrating 30 Years of Community Health in Alameda County

Created by and for Alameda County residents, the Alliance helps meet 
an important need: accessible and affordable healthcare for Alameda 
County residents with limited resources. 

Thirty years later, the Alliance grew to serve more than 400,000 members. 

We did not do it alone. Our progress has been made possible by the support of healthcare providers, dedicated 
staff, and community partners who have worked with us every step of the way. Together, we have built a 
stronger foundation for health security and invested in local programs that help our communities thrive.

We are proud of how far we have come – and the lives we have helped improve – but we know the work is 
far from over. As we celebrate this 30-year milestone, we are recommitted to our mission and look ahead with 
renewed determination. The next chapter begins now, and we’re just getting started.
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The Alliance is 30 years old! We are dedicated 
to making continuous strides to improve access 
to care.
Ongoing implementation of CalAIM, integrating 
physical, behavioral, and social care, to reduce 
health disparities, and improve outcomes by 
addressing medical and non-medical needs for 
high-risk members.
Medicare Advantage (MA) D-SNP program 
launches for members who are eligible for both 
Medicare and Medi-Cal. 

Earned the High Honors for Service 
Excellence award from the Center 
of Excellence for superior call center 
customer service support during 
COVID-19.
Alliance COVID-19 Vaccination 
Response Plan – $16.6 million was 
dedicated to a Safety Net Sustainability 
Fund to support frontline safety-net 
providers, expand testing sites, and help 
other organizations serving vulnerable 
residents.

Launched the 
first of its kind 
Food-As-Medicine 
program to 
provide access 
to healthy fresh 
food necessary to 
improve beneficial 
long term health 
outcomes.

Launched an integrated Behavioral 
Health Program to streamline care 
coordination and improved access to care. 
Matthew Woodruff named CEO. 
350,000+ member milestone

Health Homes 
Program launched 
to better coordinate 
physical and 
behavioral health 
needs with social 
services for members.

Achieved the largest gain among all participating California 
health plans (33.9% improvement) in hypertension control rates 
among Medi-Cal members with the California Department of 
Health Care Services (DHCS) “Million Hearts” initiative.

Case and Disease 
Management Program 
introduced to assist 
members with complex 
health conditions.
Scott Coffin named CEO.

Achieved Top Ten ranking in the San Francisco 
Business Times list of the largest Health Maintenance 
Organizations (HMOs) in the greater Bay Area.
Alliance membership increased by 10% when  
President Barack Obama signed the Patient Protection  
and Affordable Care Act into Law. 

Alliance CompleteCare is launched, a 
Dual Eligible Special Needs Plan (D-SNP) 
to streamline integrated care for people 
eligible for both Medicare and Medi-Cal.

Alliance Group Care is launched 
to provide affordable coverage to 
In-Home Supportive Services (IHSS) 
home care workers in Alameda County.

Community Health Investment 
Fund launched – The Alliance 
awards over $4.5 million to 
community organizations to help 
meet health care needs.
Healthy Families Contract – The 
Alliance begins serving children in the 
Healthy Families Program (HFP), a 
state and federally funded health care 
program for children in families, who 
do not qualify for Medi-Cal.
Irene Ibarra is named CEO.

The Alliance was established 
by the Alameda County 
Board of Supervisors as 
the only health plan created 
by and for Alameda County 
residents. We pioneered 
health plan operations as 
the first Two-Plan model in 
California. 
Dave Kears named as the 
founding CEO.
64,235 members by year end.

Received the Pathfinder in Health Award 
by The California Endowment for leadership 
on behalf of the health needs of California’s 
diverse communities.

Awarded the Healthy Families 
Outstanding Achievement 
Award for Superior Quality 
of Care & Services from 
the Managed Risk Medical 
Insurance Board (MRMIB), for 
high preforming Healthcare 
Effectiveness Data and 
Information Set (HEDIS®) 
scores.
100,000+ member milestone

Healthy Kids 
Program is launched 
offering health 
coverage to children 
below the federal 
poverty level with 
gaps to covered care.

Selected by the U.S. 
Department of Health and 
Human Services as the 
only national pilot site for the 
National Cultural & Linguistic 
Program.
The Alliance is selected as 
the “gap coverage” product 
to increase access to health 
coverage in Alameda County.

The Alliance increased its 
quality care ranking by 15 
points, moving from ranking 
44th to 27th in California among 
Medi-Cal managed care plans.
250,000+ member milestone

The Alliance becomes a Single 
Plan model Medi-Cal managed 
care plan in Alameda County. 
400,000+ member milestone
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HIDDEN IN PLAIN SIGHT:  
THE TRUTH ABOUT E-CIGARETTES

The National Committee for Quality Assurance (NCQA) sets the national healthcare quality standards. 
These standards create the baseline for safe, effective, patient-centered, and fair care by healthcare 
systems. 

Our commitment to our members extends beyond these standards to get even better health outcomes for 
our members. 

Strong preventive care is the foundation of raising quality care standards. Detecting and treating 
conditions early helps avoid potentially serious and costly health outcomes. 

Of the top 18 healthcare measure standards set by the NCQA, the Alliance scored double-digit percentage 
points above the benchmark standards, in the very top 90th percentile.*

A partial list:

Healthcare Measure Alliance 90th Percentile Above Benchmark

Breast Cancer Screening Rates 10.80% above industry benchmark

Cervical Cancer Screening Rates 11.66% above industry benchmark

Asthma Medication Ratio 10.41% above industry benchmark

Lead Screening in Children 15.67% above industry benchmark

Well-Child Visits 10.51% above industry benchmark

Of all 27 managed care providers in 

California, we rate in the top 25th 

percentile for overall top-quality care.

* Based on national quality performance measures established by the National Committee for Quality Assurance’s Healthcare Effectiveness Data and Information Set.

Commitment to Quality Care
Quality Care      Successful Outcomes      Healthier Communities

Celebrating 30 Years of Community Health in Alameda County
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KNOW WHERE TO GO:  
THE RIGHT PLACE FOR THE RIGHT CARE

Our Commitment to Our Members 

Finding the right care at the right time can be hard. Our Alliance member services team is available to 
help. They work to provide support and guide our members to the right care and resources. They strive to 
create a positive experience. 

Annual survey results from our members reaffirm our commitment to delivering quality service in the areas 
most critical to positive health outcomes.* 

Having a team ready to answer our members’ calls helps reduce the barriers to healthcare and improves 
health outcomes. This is one of the many ways we are committed to our members’ well-being.* 

Key Drivers of Health Plan Satisfaction Ratings Plan*

Alliance scores have remained strong, with many showing year-over-year increases that consistently exceed 
industry benchmarks in core healthcare plan satisfaction ratings.**

Celebrating 30 Years of Community Health in Alameda County Celebrating 30 Years of Community Health in Alameda County
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* As per national quality performance measures established by the National Committee for Quality Assurance’s Healthcare Effectiveness Data and Information Set.
** Data set measuring of all adults who ranked 8 out of 10.

Alliance Performance Far Above Industry Benchmarks

In-office wait time (within 60 minutes) 90.5% (compared to industry benchmark of 80%)

Call return time (within 1 business day) 85.9% (compared to industry benchmark of 80%)

Time to answer call (within 10 minutes) 80% (compared to industry benchmark of 70%)

9 out of 10 doctors would 
recommend working with 

the Alliance to other doctors.

Positive rating of 
personal doctor  

83.5%

Positive rating  
of health care  

81.6%

Happy with our 
customer service  

87.3%

Overall satisfaction 
with the Alliance  

80.7%



Whole Health – Investing in a Healthier Community

We are a community partner focused on building a healthier, stronger community. We’ve created and operate 
many Community Enrichment Programs that improve members’ health and well-being by providing hands-on 
support and education.

These programs directly invest our funds into local organizations and community initiatives that address and 
help drive long-term changes for health stability. This includes housing and food programs. 

These efforts strengthen the safety net and address critical needs. This past year, the Alliance directly invested 
almost $15 million to support the health and well-being of our community.
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Housing & Homelessness 
Incentive Program

Through the Housing & 
Homelessness Incentive Program 
(HHIP), the Alliance earned 
$38 million in incentive funds, 
which we invest into community 
partnerships to support members 
at risk of, or experiencing 
homelessness, by connecting 
them with resources necessary  
to achieve housing stability.

Student Behavioral Health 
Incentive Program

The Alliance earned $9.7 million to 
develop partnerships focused on 
increasing access to behavioral health 
services in schools. This includes early 
intervention and suicide-awareness 
training for school staff. By providing 
access to resources before challenges 
escalate, the program reduces  
crisis-level interventions, creating a 
stable foundation for children.

Provider Recruitment Initiative

The Provider Recruitment Initiative 
supports the Alameda County 
Safety Net to hire and retain 
healthcare professionals who 
serve the Medi-Cal population. 
This year, the Alliance committed 
$2 million in grants to 13 
practices to increase accessibility, 
provide training opportunities 
for staff, and promote culturally 
inclusive care.

Community Health 
Assessment and 
Improvement 

The Alliance invested $100,000 
in city and county  public health 
entities that identify and assess 
community health gaps and 
areas of need, and then develop 
strategies and action plans that 
will focus program needs to 
ultimately better support and 
improve health outcomes.

Diabetes Prevention Program

Our diabetes prevention program 
as an easy-to-enroll, easy-to-
participate online program was 
created to help at-risk adults 
recognize their risk, provide 
individual coaching, group support 
and online tools that focused on 
how to make sustainable lifestyle 
changes to help participants lose 
weight and reduce the risk of 
developing diabetes.

Doula Program Expansion

Recognized for their role in 
addressing rising maternal 
mortality, doulas provide 
critical physical, emotional, and 
informational support before, 
during, and after childbirth. 
We grew our network from 12 
to 73 doulas with $20,000 in 
scholarships and additional funding 
for mentorship services, improving 
access to skilled birth support.

Ahead
HIDDEN IN PLAIN SIGHT:  
THE TRUTH ABOUT E-CIGARETTESCelebrating 30 Years of Community Health in Alameda County
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This past year, the federal government voted to cut nearly $800 billion in Medicaid funding. This puts 
nearly half a million Alameda County residents at risk of losing access to the lifesaving care they rely on for 
their well-being. These cuts will have devastating effect on the healthcare system that serves them.

The Alliance is more committed than ever to address this impact and preserve access to care for our 
members. We are exploring a variety of ideas, working with community-based organizations, and 
strengthening community programs to help fill critical gaps. We continue to collaborate with local, state, 
and federal partners to support policies that protect and expand health care access for our community..

11

Looking

Ahead
KNOW WHERE TO GO:  
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Keep yourself and your family covered.

It’s important to renew your Medi-Cal on time.

Alameda Alliance for Health (Alliance) is here to help you and your family keep your Medi-Cal coverage, so 
you can get the care you need to stay healthy. It’s very important to renew your Medi-Cal so you don’t lose 
access to your health care.

To learn more and sign up for general updates, please visit  
www.keepmedicalcoverage.org. 

Don’t lose your Health Coverage. 
RENEW YOUR MEDI-CAL TODAY.

You can renew by mail, or through one (1) of the three (3) easy ways.

Go to BenefitsCal.com 
Visiting BenefitsCal.com is the best way to update your information and renew your coverage. If 
you don’t have an account yet, it’s fast and easy to make one. To watch a video and learn more, 
please visit, bit.ly/4qSpdNB.

Visit one of the many Alliance partners at a location near you.  
To learn more, please call Alliance Member Services Department toll-free at 1.877.932.2738, 
Monday – Friday, 8 am – 5 pm, or visit www.alamedaalliance.org. 

Call & Get Support to Renew 
If you need help, you can also call the Alameda County Social Services Agency toll-free at  
1.888.999.4772, Monday – Friday, 8 am – 5 pm, or visit www.alamedacountysocialservices.org. 
You can also contact your health care provider or clinic, or your trusted outreach enrollment team.

1

2

3

Don’t lose your Health Coverage. Renew Your Medi-Cal Today. 

12

http://www.keepmedicalcoverage.org
http://bit.ly/4qSpdNB
http://www.alamedaalliance.org
http://www.alamedacountysocialservices.org


Don’t lose your Health Coverage. Renew Your Medi-Cal Today. Don’t lose your Health Coverage. Renew Your Medi-Cal Today. 

If you need help to complete your renewal form, please call for an appointment 
at a location near you.

Alameda County Health – 
HealthPAC Health Insurance 
Technicians
1.800.422.9495
Asian Health Services
818 Webster St.
Oakland, CA 94607
1.510.986.6880
Asian Health Services – 
Rolland & Kathryn Lowe  
Medical Center
835 Webster St.
Oakland, CA 94607
1.510.318.5800
Axis Community Health – 
Pleasanton
5925 W. Las Positas Blvd. 
Suite 100
Pleasanton, CA 94588
1.925.462.1755
Axis Community Health –  
Livermore
3311 Pacific Ave.
Livermore, CA 94550
1.925.462.1755
Bay Area Community  
Health – Liberty
39500 Liberty St. 
Fremont, CA 94538
1.510.252.5860

Bay Area Community Health – 
Mowry I
2299 Mowry Ave. 
Suite 3B  
Fremont, CA 94538
1.510.252.5860
Bay Area Community Health – 
Mowry II
1999 Mowry Ave. 
Suite F
Fremont, CA 94538
1.510.252.5860
Bay Area Community Health – 
Main Street Village Clinic
3607 Main St. 
Suite B
Fremont, CA 94538
1.510.252.5860
Bay Area Community Healthy 
– Irvington
40910 Fremont Blvd.
Fremont, CA 94538
1.510.252.5860
Baywell Health
7450 International Blvd.
Oakland, CA 94621
1.510.835.9610 ext. 2012

Baywell Health
700 Adeline St.
Oakland, CA 94607
1.510.835.9610 ext. 2012
Korean Community Center  
of the East Bay
97 Callen Ave.
San Leandro, CA 94577
1.844.828.2254
La Clínica de la Raza –  
Transit Village
3451 East 12th St.
Oakland, CA 94601
1.510.535.36502
La Familia
22366 Fuller Ave.
Hayward, CA 94541
1.510.244.4175
LifeLong Medical Care
837 Addison St.
Berkeley, CA 94710
1.510.981.3250
LifeLong Medical Care
2344 Sixth Street
Berkeley, CA 94710
1.510.981.3250

Native American Health Center
2950 International Blvd.
Oakland, CA 94601
1.510.535.4406, press 1
Roots Community Health Center
9925 International Blvd.
Oakland, CA 94603
1.510.777.1177
Tiburcio Vasquez Health Center 
– Hayward
22331 Mission Blvd.
Hayward, CA 94541
1.510.288.3505
Tiburcio Vasquez Health Center 
– San Leandro
16110 E. 14th St.
San Leandro, CA 94578
1.510.288.3505
Tiburcio Vasquez Health Center 
– Union City
33255 9th St.
Union City, CA 94587
1.510.288.3505
Tiburcio Vasquez Health Center 
– Silva Clinic
680 W. Tennyson Rd.
Hayward, CA 94544
1.510.288.3505
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We are excited to announce that starting 
Thursday, January 1, 2026, Vision Service Plan 
(VSP) will be our new vision care provider  
for all Alliance Medi-Cal members. VSP will  
now manage your vision benefits, replacing 
March Vision.

•	There are no changes to your vision benefits: 
You’ll continue to enjoy easy access to doctors, 
routine eye exams, eyeglasses, low vision devices, 
and more.

•	No prior authorization is required: You can visit a 
vision care doctor without needing approval first.

•	There’s a toll-free line for assistance, and referrals 
are available to your doctor if a medical issue is 
found during your eye exam.

Don’t lose your Health Coverage. 
RENEW YOUR MEDI-CAL TODAY.

Important Update: New Vision Service Provider  
for Alliance Medi-Cal Members

To get vision care services, simply contact a VSP network provider. For a list of VSP providers, call VSP  
toll-free at 1.855.492.9028. If you cannot hear or speak well, please use TTY: 711. You can also visit  
www.vsp.com for more information.

If you have questions about this transition or need help, please contact the Alliance Member Services Department 
toll-free at 1.877.932.2738, Monday through Friday, from 8 am – 5 pm. For TTY services, dial 711.

If at this time you receive certain kinds of care, you may have the right to keep your current March Vision 
provider during your treatment. The kinds of care may include follow up care related to medically necessary 
contact lenses and after eye surgery. After this time of treatment, you may need to change to a new specialist.

If you are worried about this change, you may contact the California Department of Health Services 
Ombudsman’s Office at 1.888.452.8609. You can also contact the Department of Managed Health Care 
(DMHC) at 1.888.466.2219 or TDD for the hearing impaired at 1.877.688.9891. You may also go online at 
www.hmohelp.ca.gov.

If you have any questions, please call us. We can assist you in your language. We can also help you learn 
more about what your health plan offers.

Alliance Member Services Department
Monday – Friday, 8 am – 5 pm
Phone Number: 1.510.747.4567
Toll-Free: 1.877.932.2738
If you cannot hear or speak well (CRS/TTY): 711/1.800.735.2929
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We are here to help you stay healthy, and protect yourself, your family, 
and our community from the flu and COVID-19. 

It is important to get your flu shot every year. It will help you stay healthy, safe, and strong 
during the flu season.

By getting the flu shot and COVID-19 vaccine and boosters you are doing your part to protect yourself, 
your family, and others.

The flu shot and COVID-19 vaccines are available to all eligible Alliance members at no cost. Call your 
doctor’s office to find a location near you to receive your flu shot and see if the updated COVID-19 
vaccine booster is right for you. You can get a flu shot and COVID-19 vaccine or booster during the  
same visit.*

*�Source: The Centers for Disease Control and Prevention – Frequently Asked Influenza (Flu) Questions: 
2023-2024 Season.

Important Update: New Vision Service Provider  
for Alliance Medi-Cal Members

Flu Shot and COVID-19 Vaccine
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Don’t lose your Health Coverage. 
RENEW YOUR MEDI-CAL TODAY.

Vaccines: Protecting You and Your Family

Vaccines (also called shots, immunizations, or boosters) protect children and adults against 
many serious diseases. Some of these diseases used to be common, but now they are rare 
thanks to vaccines. That’s why staying up to date on your vaccines is so important — for 
both kids and adults.

Why Kids Need Vaccines

Babies and young children need several vaccines in their first few years of life. This helps protect them 
from illnesses that can be serious or even life-threatening. Some key vaccines for children include:

•	Hepatitis B – Protects against a serious liver infection.

•	Influenza (Flu) – Protects against seasonal flu.

•	Rotavirus – Protects against severe diarrhea and dehydration in infants.

•	Pneumococcal – Protects against ear infections, pneumonia, and meningitis.

Most vaccines are given in a series, which means your child will need more than one dose over time 
to build strong protection. Your child’s doctor or clinic will track their vaccine schedule and remind you 
when it’s time for the next visit.

Adults Need Vaccines Too

Vaccines also protect adults from certain vaccines. Most adults get a yearly flu shot to help prevent illness 
and protect those around them. You can talk to your doctor about which other vaccines you might need 
to stay healthy. 

Stay on Track

Not sure if you or your child is up to date on vaccines? Call your doctor or clinic to ask. They can check 
the California Immunization Registry (CAIR). This is a is a secure system that keeps track of the shots you 
and your family get from doctors, clinics, and health centers. 

To learn more about the California Immunization Registry, visit www.cdph.ca.gov.
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Vaccines: Protecting You and Your Family Know Your Numbers: Protecting Your Heart as You Age

High blood pressure (also called hypertension) becomes more common as we age. For older adults, 
uncontrolled blood pressure can lead to serious problems such as heart disease, stroke, kidney damage, 
vision loss, and memory decline (dementia). High blood pressure often has no signs or symptoms. The 
only way to know if your blood pressure is too high is to check it regularly.

How Can I Control My Blood Pressure? 

You can often lower your blood pressure by changing your daily habits and by taking medication if 
needed. Try these tips:

•	Aim for a healthy weight. Being overweight adds to your risk of high blood pressure.

•	Exercise. Moderate (medium) activity, such as brisk walking or swimming, can lower high blood 
pressure. Check with your doctor about exercise that is safe for you. 

•	Eat a heart-healthy diet. Eat a variety of vegetables, fruits, 
grains, protein, dairy, and oils.

•	Cut down on salt. As you get older, the body and blood 
pressure become more sensitive to salt.

•	Limit alcohol and quit smoking. Drinking too much 
alcohol and smoking both raise your risk for high 
blood pressure, heart disease, and stroke.

•	Get enough sleep. Tell your doctor if 
you’ve been told you snore or sound like 
you stop breathing for moments when 
you sleep.

•	Manage stress. Reducing stress can help 
lower high blood pressure.

Blood Pressure Cuff – Covered by the Alliance

A home blood pressure cuff (also called a monitor) is a 
covered benefit for Alliance members. Checking your blood 
pressure at home is a simple and powerful way to protect 
your health as you age. You can talk to your doctor about 
getting one. Many cuffs are easy to use, and your care team 
can show you how to take readings the right way.

Need help getting a blood pressure cuff? Call your doctor 
for more information.
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Don’t lose your Health Coverage. 
RENEW YOUR MEDI-CAL TODAY.

Urgent Call to Action: Fight the Silent Killer – Fatty Liver Disease

Fatty liver disease is a pressing health crisis affecting more than 25% of Americans, yet 90% remain 
unaware of their condition due to it not showing any symptoms. This “silent killer” can progress to cirrhosis 
and is already the leading cause of liver transplants in women, with men expected to follow by 2030.  

Understanding the Threat

Today’s Silent Killer is a nonalcoholic fatty liver disease 
which is characterized by the buildup of excess fat in the 
liver like the damage seen in alcohol-related liver disease, 
but it occurs in people who do not consume alcohol very 
much. It involves liver inflammation and damage. 

Located on the upper right side of the abdomen just 
below the diaphragm, the liver is the body’s largest 
internal organ and performs many important functions. 
It helps you process food by changing carbohydrates into 
glucose for energy. It also removes poisons, also called 
toxins, from your body. The liver also helps with your 
immune system. It even produces proteins which provide 
essential nutrients for the body. 

Common risk factors for developing fatty liver disease 
are obesity, overweight, family history of fatty liver, 
high cholesterol, high levels of triglycerides in the 
blood, diabetes, prediabetic, obstructive sleep apnea, 
underactive thyroid or hypothyroidism, underactive 
pituitary gland, or hypopituitarism, people older than 50, 
metabolic syndrome such as high blood pressure, high 
triglycerides and large waist size, Genetic risk such as 
patatin-like phospholipase domain-containing 3 (PNPLA3) 
seen in people with Mexican descent. 

Why You Should Care

Beyond the liver damage that fatty liver causes, it heightens risk for heart attacks, stroke, diabetes, 
various cancers, chronic kidney disease, and other related health concerns. 

Don’t’ wait – take steps today to help your liver health and prevent this silent epidemic from 
advancing.  

Written By: Ralph L. Peterson MD  
Gastroenterologist  
MacArthur Gastroenterology, Oakland CA
*Edited by the Alliance for reading ease

Take Action Now

•	Lifestyle Changes: Adopt 
a balanced diet and regular 
exercise to reduce liver fat. 

•	Regular Monitoring: Check 
liver health through medical 
screenings. 

•	Risk Management: Control 
related conditions like obesity 
and diabetes. 
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Urgent Call to Action: Fight the Silent Killer – Fatty Liver Disease Why Dental Care is Important – Especially for Teens!

Taking care of your teeth is just as important as taking care of the rest of your body. Even if your teeth 
look fine, you still need regular checkups. Dentists can catch problems early, like tiny cavities, before they 
become big (and painful) problems. 

This is especially true during the teen years. Between ages 13 and 19, a lot is changing — including in 
your mouth. This is the time when you get your last permanent teeth. Wearing braces, playing sports, 
and enjoying sweet drinks and snacks are all things that can affect your dental health. 

Why Teens Skip the Dentist

Some teens don’t go to the dentist because they feel too busy, nervous, or think they don’t need it. But 
these years are a key time to build healthy habits and protect your smile for the future. Going to the 
dentist every 6 months for a cleaning and exam helps keep your teeth and gums healthy.

What Is Fluoride Varnish?

One easy and helpful treatment your dentist might offer is fluoride varnish. It’s a sticky liquid that helps 
make your teeth stronger and fights cavities. Here’s what you should know:

•	It’s quick. It only takes a few minutes to apply. You can get it during your 
dental checkup.

•	It’s safe. It can be used for kids, teens, and adults.
•	It doesn’t hurt. There are no shots or drills.
•	You can eat and drink shortly after. Just wait about 30 minutes.

Fluoride varnish is especially helpful if you get cavities easily or eat a lot of snacks 
and sugary drinks (like soda or sports drinks). 

Make a Plan

Teens: Ask your parents or caregiver to help you make an appointment. Most dental visits are covered by 
Medi-Cal, including fluoride treatments.

Parents: Help your teens build strong habits now. A visit every 6 months helps your child stay healthy and 
avoid bigger problems in the future.

If you have questions or want to learn more about dental services, call Medi-Cal Dental at 
1.800.322.6384 (TTY 1.800.735.2922 or 711). You can also visit the Medi-Cal Dental website at:  
www.dental.dhcs.ca.gov. 
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Don’t lose your Health Coverage. 
RENEW YOUR MEDI-CAL TODAY.

Doctors, Midwives, and Doulas: Find the Right Team for  
Your Pregnancy

Are you thinking of becoming pregnant? Or did you just find out that you are pregnant?

It’s a good idea to choose your care team early in your journey—from pregnancy through birth and the 
months after. The right team helps you feel safe, supported, and cared for. The Alliance can help you find 
doctors, midwives, and doulas to support you and your baby. See the table below to learn what each 
provider does.

The Alliance is Here for You!

Each provider offers different help, and you can have more than one on your team. Having a healthy 
baby is a big job, but you are not alone. The right team—whether it’s a doctor, midwife, doula, or all 
three – can help you feel safe, supported, and ready.

To find a care provider, members can:

•	Call the Alliance Member Services Department at 1.510.747.4567 

•	Search www.alamedaalliance.org/help/find-a-doctor to contact a provider directly

	 o Choose: Location, or No Preference

	 o Choose Alliance Plan: Medi-Cal or Group Care

	 o Choose Specialty: Doula, Doctor (OB-GYN), etc. 

Provider Care Team

Provider Type What they do

Doctors (like OB-GYNs 
or some family doctors)

•	Give medical checks and tests
•	Manage high-risk pregnancies
•	Deliver babies in hospitals
•	Can do surgeries like C‑sections

Midwives •	Help with healthy, low‑risk pregnancies
•	Offer medical care at prenatal visits
•	Provide emotional support and advice
•	May deliver babies in hospitals, birth centers, or at home
•	Do not perform surgeries

Doulas •	Support you physically and emotionally (before, during, and after birth)
•	Teach you about pregnancy and caring for your baby
•	Help you feel strong and speak up for what you want
•	Offer comfort techniques like breathing and relaxation
•	Do not give medical care or deliver babies
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Doctors, Midwives, and Doulas: Find the Right Team for  
Your Pregnancy

Safe Sleep for Your Baby

At Alameda Alliance for Health (Alliance), we are here to help your children stay healthy and safe. 
Keeping your baby safe while they sleep is very important. The way your baby sleeps can help prevent 
sudden infant death syndrome (SIDS) and other dangers.

Follow these simple steps every time your baby sleeps to help keep them safe:

1. Put Baby on Their Back

Always place your baby on their back to sleep (at night and for naps). This is the safest position for 
breathing.

2. Use a Safe Sleep Space

•	Baby should sleep in a crib, bassinet, or play yard that meets safety standards.

•	Use a firm, flat mattress with a fitted sheet.

•	No pillows, blankets, stuffed animals, or bumper pads. These can cause suffocation (choking).

3. Share a Room, not a Bed

Keep the baby’s sleep space in your room, close to your bed, for at least the first six (6) months.
Do not sleep in the same bed as your baby. This can increase the risk of suffocation.

4. Keep Baby Comfortable and Safe

•	Dress your baby in a wearable blanket or sleep sack instead of loose blankets.

•	Keep the room at a comfortable temperature, not too hot

Your baby’s safety is the most important thing.

Following these steps every time your baby sleeps will help keep them safe and give you peace of mind.

Contact Alliance Health Programs for more safety information for children and adults. You can also 
submit the Wellness Program & Materials Request Form found on page 28.

Alliance Health Programs
Monday – Friday, 8 am – 5 pm
Phone Number: 1.510.747.4577
Toll-Free: 1.855.891.9169
If you cannot hear or speak well (CRS/TTY): 711/1.800.735.2929
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Alliance members have these rights:
1.	 To be treated with respect and dignity, giving due 

consideration to your right to privacy and the need to 
maintain the confidentiality of your medical information. 

2.	 To be provided with information about the plan and its 
services, including covered services, practitioners, and 
member rights and responsibilities.

3.	 To receive fully translated written member information 
in your preferred language, including all grievance and 
appeals notices.

4.	 To make recommendations about the Alliance’s member 
rights and responsibilities policy. 

5.	 To be able to choose a primary care provider within the 
Alliance’s network.

6.	 To have timely access to network providers.
7.	 To participate in decision-making with providers regarding 

your own health care, including the right to refuse treatment.
8.	 To voice grievances, either verbally or in writing, about the 

organization or the care you got.
9.	 To know the medical reason for the Alliance’s decision to 

deny, delay, terminate, or change a request for medical care. 
10.	To get care coordination.
11.	To ask for an appeal of decisions to deny, defer, or limit 

services or benefits.
12.	To get no-cost interpreting services for your language.
13.	To get free legal help at your local legal aid office or other groups.
14.	To formulate advance directives.
15.	To ask for a State Hearing if a service or benefit is denied and 

you have already filed an appeal with the Alliance and are still 
not happy with the decision, or if you did not get a decision 
on your appeal after 30 days, including information on the 
circumstances under which an expedited hearing is possible.

16.	To disenroll (drop) from the Alliance and change to another 
health plan in the county upon request.

17.	To access minor consent services.
18.	To get no-cost written member information in other formats 

(such as braille, large-size print, audio, and accessible 
electronic formats) upon request and in a timely fashion 
appropriate for the format being requested and in accordance 
with Welfare & Institutions (W&I) Code Section 14182 (b)(12).

19.	To be free from any form of restraint or seclusion used as a 
means of coercion, discipline, convenience, or retaliation. 

20.	To truthfully discuss information on available treatment 
options and alternatives, presented in a manner appropriate 
to your condition and ability to understand, regardless of 
cost or coverage.

21.	To have access to and get a copy of your medical 
records, and request that they be amended or corrected, 
as specified in 45 Code of Federal Regulations (CFR) 
§164.524 and 164.526. 

22.	Freedom to exercise these rights without adversely 
affecting how you are treated by the Alliance, your 
providers, or the state. 

23.	To have access to family planning services, Freestanding Birth 
Centers, Federally Qualified Health Centers, Indian Health 
Clinics, midwifery services, Rural Health Centers, sexually 
transmitted infection services, and emergency services 
outside the Alliance’s network pursuant to federal law. 

24.	To access the Advice Nurse Line, anytime, 24 hours 
a day, 7 days a week. Advice Nurse Line Toll-Free: 
1.888.433.1876.

25.	To access your medical records. You have the right to share 
the records of any telehealth services provided with your 
primary care doctor. These records will be shared with your 
primary care doctor, unless you object.

Alliance members have these responsibilities:
1.	 To treat all the Alliance staff and health care staff with 

respect and courtesy.
2.	 To give your doctors and the Alliance correct information.
3.	 To work with your doctor. Learn about your health, and help 

to set goals for your health.  
Follow care plans and advice for care that you have agreed 
to with your doctors.

4.	 To always present your Alliance member identification (ID) 
card to receive services.

5.	 To ask questions about any medical condition, and make 
sure you understand your doctor’s reasons and instructions.

6.	 To help the Alliance maintain accurate and current records 
by providing timely information regarding changes in 
address, family status, and other health care coverage.

7.	 To make and keep medical appointments and inform your 
doctor at least 24 hours in advance when you need to 
cancel an appointment.

8.	 To use the emergency room only in the case of an 
emergency or as directed by your doctor.

We are a part of your health care family and we each have a role to play.

Member Rights and Responsibilities
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Alameda Alliance for Health (Alliance) complies with all applicable state and federal civil rights laws and does 
not unlawfully discriminate, exclude people, or treat them differently because of sex, race, color, religion, 
ancestry, national origin, ethnic group identification, age, mental disability, physical disability, medical 
condition, genetic information, marital status, gender, gender identity, and/or sexual orientation.

NOTICE OF THE AVAILABILITY OF LANGUAGE ASSISTANCE SERVICES AND 
AUXILIARY AIDS AND SERVICES

NONDISCRIMINATION NOTICE

English Tagline
ATTENTION: If you need help in your language call 1.877.932.2738 (TTY: 1.800.735.2929). Aids and services  
for people with disabilities, like documents in braille and large print, are also available. Call 1.877.932.2738  
(TTY: 1.800.735.2929). These services are free of charge.

)Arabic( الشعار بالعربية
يُرُجى الانتباه: إذا احتجت إلى المساعدة بلغتك، فاتصل بالرقم )TTY: 1.800.735.2929( 1.877.932.2738.تتوفر أيضًًا المساعدات 

 )1.800.735.2929  :TTY( والخدمات للأشخاص ذوي الإعاقة، مثل المستندات المكتوبة بطريقة بريل والخط الكبير. اتصل بالرقم
1.877.932.2738. هذه الخدمات مجانية.

Հայերեն պիտակ (Armenian)
ՈՒՇԱԴՐՈՒԹՅՈՒՆ: Եթե Ձեզ օգնություն է հարկավոր Ձեր լեզվով, զանգահարեք 1.877.932.2738  
(TTY` 1.800.735.2929)։ Կան նաև օժանդակ միջոցներ ու ծառայություններ հաշմանդամություն ունեցող 
անձանց համար, օրինակ` Բրայլի գրատիպով ու խոշորատառ տպագրված նյութեր։ Զանգահարեք 
1.877.932.2738 (TTY՝ 1.800.735.2929)։ Այդ ծառայություններն անվճար են։

ឃ្លាាសម្គាាល់់ជាភាសាខ្មែ�ែរ (Cambodian)
ចំំណំាំ៖ បើ�ើអ្ននក ត្រូ�ូវ ការជំំនួួយ ជាភាសា របស់អ់្ននក សូមូទូរូស័័ព្ទទទៅ�លេ�ខ 1.877.932.2738 (TTY: 1.800.735.2929)។ ជំំនួួយ និិងសេ�វាកម្មម
សម្រា�ប់់ ជនពិការ ដូចូជាឯកសារសរសេ�រជាអក្សសរផុុសសម្រា�ប់់ជនពិការភ្នែ�ែក ឬឯកសារសរសេ�រជាអក្សសរពុុម្ពពធំ ំក៏៏អាចរកបានផងដែ�រ។ ទូូរស័័ព្ទទមកលេ�ខ 
1.877.932.2738 (TTY: 1.800.735.2929)។ សេ�វាកម្មមទាំងំនេះ�ះមិនិគិិតថ្លៃ�ៃឡើ�ើយ។ 

简体中文标语 (Chinese – Simplified)
请注意：如果您需要以您的母语提供帮助，请致电 1.877.932.2738 (TTY: 1.800.735.2929)。另外还提供针对残疾人士的帮助和
服务，例如盲文和需要较大字体阅读，也是方便取用的。请致电 1.877.932.2738 (TTY: 1.800.735.2929)。这些服务都是免费的。
简体中文标语 (Chinese – Traditional)
請注意：如果您需要以您的母语獲得帮助，請撥打 1.877.932.2738 (TTY: 1.800.735.2929)。另外我們也提供面向殘障
人士的幫助和服務，例如點字和大字版文件。請撥打 1.877.932.2738 (TTY: 1.800.735.2929)。這些服務均免費提供。

)Farsi( مطلب به زبان فارسی
توجه: اگر می خواهید به زبان خود کمک دریافت کنید، با TTY: 1.800.735.2929( 1.877.932.2738( تماس بگیرید. کمک ها و خدمات 

 مخصوص افراد دارای معلولیت، مانند نسخه های خط بریل و چاپ با حروف بزرگ، نیز موجود است. با  1.877.932.2738 
)TTY: 1.800.735.2929( تماس بگیرید. این خدمات رایگان ارائه می شوند.

हिं�ंदीी टैैगलााइन (Hindi)
ध्याान दंें: अगर आपकोो अपनीी भााषाा मंें सहाायताा कीी आवश्यकताा है ैतोो 1.877.932.2738 (TTY: 1.800.735.2929)पर कॉॉल करें। वि�कलां �ंग लोोगोंं केे 
लि�ए सहाायताा और सेेवााएंं , जैैसे ेब्रेले और बड़े ेप्रिं�ंट में ंदस्ताावेजे़, भीी उपलब्ध हैं।ं 1.877.932.2738 (TTY: 1.800.735.2929) पर कॉॉल करें। ये ेसेवेााएंं 
नि�:शुलु्क हैं।ं
Nqe Lus Hmoob Cob (Hmong)
CEEB TOOM: Yog koj xav tau kev pab txhais koj hom lus hu rau 1.877.932.2738 (TTY: 1.800.735.2929). Muaj cov 
kev pab txhawb thiab kev pab cuam rau cov neeg xiam oob qhab, xws li puav leej muaj ua cov ntawv su thiab luam 
tawm ua tus ntawv loj. Hu rau 1.877.932.2738 (TTY: 1.800.735.2929). Cov kev pab cuam no yog pab dawb xwb.

Member Rights and Responsibilities Nondiscrimination Notice and Notice of the Availability of 
Language Assistance Services and Auxiliary Aids and Services
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日本語表記 (Japanese)
注意日本語での対応が必要な場合は 1.877.932.2738 (TTY: 1.800.735.2929)へお電話ください。点字の資料や文字の
拡大表示など、障がいをお持ちの方のためのサービスも用意しています。 1.877.932.2738 (TTY: 1.800.735.2929)へお電
話ください。これらのサービスは無料で提供しています。
한국어 태그라인한국어 태그라인 (Korean)
유의사항: 귀하의 언어로 도움을 받고 싶으시면 1.877.932.2738 (TTY: 1.800.735.2929)  번으로 문의하십시오. 
점자나 큰 활자로 된 문서와 같이 장애가 있는 분들을 위한 도움과 서비스도 이용 가능합니다.  
(TTY: 1.800.735.2929) 번으로 문의하십시오. 이러한 서비스는 무료로 제공됩니다.
ແທກໄລພາສາລາວ (Laotian)
ປະກາດ: ຖ້້າທ່່ານຕ້້ອງການຄວາມຊ່່ວຍເຫືຼືອໃນພາສາຂອງທ່່ານໃຫ້້ໂທຫາເບີີ 1.877.932.2738 (TTY: 1.800.735.2929).ຍັັງມີີຄວາມຊ່່ວຍເຫືຼືອ
ແລະການບໍໍລິິການສຳ�ລັັບຄົນພິິການ ເຊ່ັ່ນເອກະສານທ່ີ່ເປັັນອັັກສອນນູູນແລະມີີໂຕພິມໃຫຍ່ ໃຫ້້ໂທຫາເ ບີີ ີີ 1.877.932.2738  
(TTY: 1.800.735.2929). ການບໍໍລິິການເຫ່ຼົ່ານ້ີ້ບ່ໍ່ຕ້້ອງເສຍຄ່່າໃຊ້້ຈ່່າຍໃດໆ.
Mien Tagline (Mien)
LONGC HNYOUV JANGX LONGX OC: Beiv taux meih qiemx longc mienh tengx faan benx meih nyei waac nor 
douc waac daaih lorx taux 1.877.932.2738 (TTY: 1.800.735.2929). Liouh lorx jauv-louc tengx aengx caux nzie gong 
bun taux ninh mbuo wuaaic fangx mienh, beiv taux longc benx nzangc-pokc bun hluo mbiutc aengx caux aamz 
mborqv benx domh sou se mbenc nzoih bun longc. Douc waac daaih lorx 1.877.932.2738 (TTY: 1.800.735.2929). 
Naaiv deix nzie weih gong-bou jauv-louc se benx wang-henh tengx mv zuqc cuotv nyaanh oc.
ਪੰੰਜਾਾਬੀੀ ਟੈੈਗਲਾਾਈਨ (Punjabi)
ਧਿ�ਆਨ ਦਿ�ਓ: ਜੇੇ ਤੁੁਹਾਾਨੂੰ ਆਪਣੀੀ ਭਾਾਸ਼ਾਾ ਵਿੱ�ੱਚ ਮਦਦ ਦੀੀ ਲੋੋੜ ਹੈ ਤਾਂਂ 1.877.932.2738 (TTY: 1.800.735.2929). ‘ਤੇ ਕਾੱੱ�ਲ ਕਰੋੋ। ਅਪਾਾਹਜ ਲੋੋਕਾਂਂ ਲਈ ਸਹਾਾਇਤਾਾ ਅਤੇ 

ਸੇੇਵਾਾਵਾਂਂ, ਜਿ�ਵੇਂ ਕਿ� ਬ੍�ਲ ਅਤੇ ਵੱੱਡੇੇ ਪ੍ਰਿੰ�ੰਟ ਵਿੱ�ੱਚ ਦਸਤਾਾਵੇੇਜ਼, ਵੀੀ ਉਪਲਬਧ ਹਨ। 1.877.932.2738 (TTY: 1.800.735.2929).’ਤੇ ਕਾੱੱ�ਲ ਕਰੋੋ। ਇਹ ਸੇੇਵਾਾਵਾਂਂ ਮੁੁਫਤ ਹਨ।

Русский слоган (Russian)
ВНИМАНИЕ! Если вам нужна помощь на вашем родном языке, звоните по номеру 1.877.932.2738 
(линия TTY: 1.800.735.2929). Также предоставляются средства и услуги для людей с ограниченными 
возможностями, например документы крупным шрифтом или шрифтом Брайля. Звоните по номеру 
1.877.932.2738 (линия TTY: 1.800.735.2929). Такие услуги предоставляются бесплатно.
Mensaje en español (Spanish)
ATENCIÓN: si necesita ayuda en su idioma, llame al 1.877.932.2738 (TTY: 1.800.735.2929). También ofrecemos 
asistencia y servicios para personas con discapacidades, como documentos en braille y con letras grandes. Llame 
al 1.877.932.2738 (TTY: 1.800.735.2929). Estos servicios son gratuitos.
Tagalog Tagline (Tagalog)
ATENSIYON: Kung kailangan mo ng tulong sa iyong wika, tumawag sa 1.877.932.2738 (TTY: 1.800.735.2929). 
Mayroon ding mga tulong at serbisyo para sa mga taong may kapansanan, tulad ng mga dokumento sa braille at 
malaking print. Tumawag sa 1.877.932.2738 (TTY: 1.800.735.2929). Libre ang mga serbisyong ito.
แท็็กไลน์์ภาษาไทย (Thai)
โปรดทราบ: หากคุณุต้อ้งการความช่่วยเหลือืเป็็นภาษาของคุณุ กรุณุาโทรศััพท์์ ไปที่่�หมายเลข 1.877.932.2738 (TTY: 1.800.735.2929) 
นอกจากนี้้ � ยังัพร้อ้มให้ค้วามช่่วยเหลือืและบริกิารต่า่ง ๆสำำ�หรับับุคุคลที่�มีีความพิิการ เช่่น เอกสารต่า่ง ๆ ที่�เป็็นอักัษรเบรลล์แ์ละเอกสารที่่�พิมิพ์ด์้ว้ย
ตัวัอักัษรขนาดใหญ่ ่กรุณุาโทรศััพท์์ ไปที่่�หมายเลข 1.877.932.2738 (TTY: 1.800.735.2929) ไม่่มีีค่า่ใช้้จ่า่ยสำำ�หรับับริกิารเหล่า่นี้้้ ��

Примітка українською (Ukrainian) 
УВАГА! Якщо вам потрібна допомога вашою рідною мовою, телефонуйте на номер 1.877.932.2738  
(TTY: 1.800.735.2929). Люди з обмеженими можливостями також можуть скористатися допоміжними 
засобами та послугами, наприклад отримати документи, надруковані шрифтом Брайля та великим 
шрифтом. Телефонуйте на номер 1.877.932.2738 (TTY: 1.800.735.2929). Ці послуги безкоштовні.
Khẩu Hiệu Tiếng Việt (Vietnamese)
CHÚ Ý: Nếu quý vị cần trợ giúp bằng ngôn ngữ của mình, vui lòng gọi số 1.877.932.2738 (TTY: 1.800.735.2929). 
Chúng tôi cũng hỗ trợ và cung cấp các dịch vụ dành cho người khuyết tật, như tài liệu bằng chữ nổi Braille và chữ 
khổ lớn (chữ hoa). Vui lòng gọi số 1.877.932.2738 (TTY: 1.800.735.2929). Các dịch vụ này đều miễn phí.

Nondiscrimination Notice and Notice of the Availability of 
Language Assistance Services and Auxiliary Aids and Services
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Address and Phone Number Changes
If you move or get a new phone number, 
please let us know by calling the 
Alliance Member Services Department at 
1.510.747.4567.

Program and Materials at No Cost 
Would you like to get more resources or 
learn more about classes and programs?  
Just fill out the Alliance Wellness Programs  
& Materials Request Form on page 28, 
check the programs or materials that you 
want, and send it to us. Programs and 
materials are at no cost to you as our Alliance 
member. To learn more, please call the 
Alliance Member Services Department at 
1.510.747.4567 or visit  
www.alamedaalliance.org/live-healthy.

Language Services at No Cost
We offer our Alliance members interpreters 
for health care visits and health plan calls. We 
provide documents in their language or other 
formats such as Braille, audio, or large print. 
For help with your language needs, please 
call the Alliance Member Services Department 
at 1.510.747.4567.
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Quality Improvement Program
The Alliance Quality Improvement (QI) 
program helps improve care for our members. 
We look to see if you are getting regular 
exams, screenings, and tests that you need. 
We also find out if you are happy with the 
care you get from our providers and the 
services we provide to you. Each year, we 
set goals to improve the care our members 
receive. The goals address care and service. 
We look yearly to see if we meet our goals.

To learn more about our QI program goals, 
progress, and results, please visit  
www.alamedaalliance.org/members.

If you would like a paper copy of the QI 
program, please call the Alliance Member 
Services Department at 1.510.747.4567.
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Service Contact Number

Emergency 911

Poison Control 1.800.222.1222

Alameda County Social Services Medi-Cal Center 1.800.698.1118 or 1.510.777.2300

Medi-Cal Plan Enrollment/Changes 1.800.430.4263

ALAMEDA ALLIANCE FOR HEALTH (ALLIANCE)
Main Line 1.510.747.4500

Member Services Department
Monday – Friday, 8 am – 5 pm

1.510.747.4567

Toll-Free 1.877.932.2738

If you cannot hear or speak well (CRS/TTY) 711/1.800.735.2929

CARE SERVICES
Behavioral Health Care Services

Alameda Alliance for Health 1.855.856.0577

Alameda County Behavioral Health Care Services (ACCESS) 1.800.491.9099

Dental Care Services 

Medi-Cal Members: Medi-Cal Dental 1.800.322.6384

Group Care Members: Please call Public Authority  
for In-Home Supportive Services (IHSS)

1.510.577.3552

Vision Care Services

Medi-Cal Members: VSP 1.855.492.9028

Group Care Members: Please call Public Authority  
for In-Home Supportive Services (IHSS)

1.510.577.3552

Nurse Advice Line

Medi-Cal Members 1.888.433.1876

Group Care Members 1.855.383.7873

KEEP IN TOUCH WITH US AND JOIN THE CONVERSATION!

facebook.com/alamedaallianceforhealth @alamedaallianceforhealth

@alameda-alliance-for-health @alamedaalliance

@alamedaalliance

Nondiscrimination Notice and Notice of the Availability of 
Language Assistance Services and Auxiliary Aids and Services
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We want you and your baby to be 
Healthy and Safe

Member Request Form – Alameda Alliance for Health (Alliance) provides health education at no cost.  
We want you to take charge of your health by having the best information possible. Please select from the 
topics below the written materials that you want us to send you. Please contact us to request these materials 
in other formats. More information and tools for living healthy can be found at www.alamedaalliance.org.

Name (self): 	
Alliance Member ID Number: 		
Child’s Name (if applies): 	
Child’s Member ID Number: 			
Address: 	
City: 	 	  Zip Code: 	
Signature: 	
(Parent/guardian signature if signing for a child)

Written Language: 	
Spoken Language: 	

Requested materials will be mailed to you. 
What other ways can the Alliance contact 
you? (Select all that apply)

 Phone: _ ______________________________

 Email: ________________________________

 Text: _ ________________________________

Alameda Alliance for Health
Wellness Programs & Materials

 Asthma
 Breastfeeding Support
 Diabetes (type 1 or type 2)
 Diabetes Prevention Program (prediabetes)
 Healthy Eating, Exercise, and Weight
 Heart Health
 Parenting
 Pregnancy and Childbirth
 Quit Smoking  
	� (We partner with Kick It California. If this box 

is marked, they will call the member directly. 
A valid phone number is required.)

Choose ID Type:
 Bracelet

Choose condition(s): 
 Asthma

 Child
 Diabetes

 Child

 Advance Directive _(medical power of attorney) 
 Alcohol and Other Substance Use
 Anxiety, Depression, and Stress

 Child
 Applied Behavior Analysis (ABA)
 Asthma
 Back Pain
 Birth Control
 Chronic Obstructive Pulmonary Disease (COPD)
 Cookbook (Multicultural Flavors) 
 Diabetes
 Domestic Violence
 Healthy Eating, Exercise, and Weight

 Child
 Heart Health
 Parenting
 Pregnancy
 Preventive Care 
 Quit Smoking
 Safety

 Child
 Sexual Health Adult

 Adult

 Necklace

 Adult Teen

 Adult

 Adult

You can access the online form on the Alliance Member Portal at 
www.alamedaalliance.org, or mail a completed form to: 
Alliance Health Programs  • 1240 South Loop Road, Alameda, CA 94502
Phone Number: 1.510.747.4577  • Toll Free: 1.855.891.9169
People with hearing and speaking impairments (CRS/TTY): 
711/1.800.735.2929

HE_MBR_WPM REQ FORM 09/2024
HED W-1 09/2025H2035_26_02688_D-SNP_MBR_WPMRF_C Accepted 10142025

Classes & Program Referrals Written Materials

Medical ID
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o On April 1st, 2025, the DMHC published APL 25-007 which provides guidance 
and outlines compliance requirements related to AB 3275 – Timely Payment of 
Claims. This bill, effective January 1st, 2026, adjusts the claims reimbursement 
timeframe from forty-five (45) working days to thirty (30) calendar days. The 
filing was closed by the Department on December 12th, 2025.  

o On December 19th, 2025, DMHC published APL 25-020 which provides 
guidance and outlines compliance requirements related to twelve (12) newly 
enacted statutes. The Compliance filing is due to DMHC on March 19th, 2026. 

o On December 30th, 2025, DMHC published APL 25-021 which provides 
guidance and outlines compliance requirements related to SB 729 – Treatment 
for Infertility and Fertility Services. The Compliance filing is due to DMHC on 
March 19th, 2026.  

Alameda Alliance Privacy Office (The Privacy Office): Operational Updates 

• Privacy Workflow Oversight and Tracking Enhancements 

o The Privacy Office has completed implementation of standardized and 
expanded tracking models across all major privacy-related workflows to 
strengthen oversight, improve operational management, and enable 
enterprise-level trend analysis. These enhancements establish consistent 
logging and documentation for legal document reviews, medical record 
requests, HIPAA incident intake, Email HIPAA review, and Grievance & 
Appeals responses. This centralized tracking will also provide leadership with 
improved visibility into workload volume, complexity, and emerging risk 
patterns, moving Privacy into a unified data-driven oversight model. The 
enhanced tracking framework supports more effective resource planning, risk 
identification, and decision-making.  

• CMP – 213: Remote Access 

o The policy was refined to clearly define its role within Alameda Alliance for 
Health’s enterprise privacy, security, and compliance framework. The update 
establishes a clear governance structure, positioning this policy as the primary 
compliance authority, while relying on existing specialized policies to address 
detailed operational and technical requirements, and by formally incorporating 
related policies by reference, this approach reduces duplication, improves 
consistency across the policy ecosystem, and clarifies accountability for 
ownership and enforcement. Refinement minimizes the risk of conflicting 
requirements and strengthens organizational alignment across privacy, 
security, and IT functions. 

o The updated policy enhances audit readiness by serving as the central 
compliance anchor for HIPAA remote access expectations. This approach 
helps ensure better oversight and ongoing regulatory preparedness throughout 
every area of the business.   



   
 

 
 

• Annual Corporate Compliance Training (Update) 

o On September 8th, 2025, the Plan launched the Annual Compliance Training for 
all staff, contractors, and temporary employees.  

o This year’s program includes three (3) required Corporate Compliance training 
courses, covering the following topics: 

• HIPAA,  
• Fraud, Waste & Abuse (FWA), and  
• Cultural Sensitivity 

o The Compliance Division partnered with the IT Department to roll out six (6) 
additional Security Awareness modules. The modules are designed to equip staff 
with the knowledge to identify, prevent, and respond to compliance and security 
risks.  

o The annual training cycle is a key pillar of the Corporate Compliance Program. 
Policy CMP–026: Compliance Training and Education governs the annual 
enterprise training exercise. As of this report, approximately seven hundred thirty-
five (735) individuals were assigned to participate in the annual training, and the 
following completion rates are recorded in the corporate record:  

• 100% of active assignees have completed the HIPAA & FWA Trainings. 
• 100% of active assignees have completed the Cultural Sensitivity Training. 
• 100% of active assignees have completed the Security Trainings. 

• Department-Specific Privacy Training Initiative 

o The Privacy Office has initiated a structured, department-specific privacy training 
program to strengthen workforce awareness, operational compliance, and risk 
mitigation across key functional areas in the topic of information security practices. 
Quarterly trainings are scheduled and underway for Member Services, Grievance 
& Appeals, and UM – Case Management. This targeted approach to training is 
designed to align privacy requirements with department-specific workflows and 
risk profiles, reinforcing practical application of privacy obligations in day-to-day 
operations. The initiative supports improved compliance consistency, incident 
prevention, and audit readiness. The Privacy Office will continue to expand this 
quarterly, role-based training model, across the enterprise in the coming months 
as part of its broader privacy education and governance strategy. 

  



   
 

 
 

• Corporate Annual D-SNP Training (Status) 

o In anticipation of the January 1, 2026 D-SNP product launch, the Plan launched a 
comprehensive Medicare training program in Q4 2025 to ensure readiness for D-
SNP operations and compliance with CMS and DHCS requirements. The program 
included core modules such as General Medicare Training, Model of Care (MOC), 
Medicare STARS, Marketing & Communications, Behavioral Health, and 
specialized sessions for Claims, Pharmacy, and LTSS. 

• 100% of active assignees have completed the General Medicare Training. 
• 100% of active assignees have completed the Model of Care Training.  
• 100% of active assignees have completed Medicare STARS Training. 
• 100% of active assignees have completed Behavioral Health Training.  
• 100% of active assignees have completed the Marketing Training.  

Alameda Alliance Special Investigations Unit: Operational Updates 

• 2025 Fraud, Waste, and Abuse Program Overview and Performance 

o The Alliance Special Investigations Unit (SIU) investigates fraud, waste and abuse 
(FWA) incidents through claims and medical data review, medical record review, 
and interviews with providers, members, and staff. 

o The Alliance SIU contracts with Healthcare Fraud Sheild to review claims data, 
regulations, and contract information to detect potential FWA cases and enhance 
the fraud, waste, and abuse program.  

o Timely reporting of FWA incidents is supported through an automated referral 
process across six (6) points of entry: Member Services, Grievance & Appeals, 
Quality, Case Management, Facilities, and the Compliance Hotline. This process 
is reinforced by training and follow-up and has improved the timeliness of referrals. 

• Fraud, Waste, and Abuse Incident Summary for 2025 

o In 2025 the Alliance SIU received three hundred and fifty-nine (359) potential FWA 
referrals for review: 

• Sixty-one (61) from Healthcare Fraud Shield 
• One hundred and seven (107) from the Compliance Hotline 
• One hundred and ninety-one (191) from internal sources (Member 

Services, Grievance & Appeals, Quality, Case Management, and Facilities) 

o After initial screening, eighty-six (86) cases were determined to be potentially FWA 
related, and were reported to DHCS: 

• Eighty-one (81) Provider Billing Issues 
• Four (4) Member Identity Theft/Fraud Issues 
• One (1) Other (Non-FWA) Issue 



   
 

 
 

o Of these, fifteen (15) cases have been closed, and seventy-one (71) investigations 
remain active and will continue into 2026.  

Enterprise Risk Management (ERM) and Operational Oversight Updates 

• In 2025, the Plan advanced governance and risk management capabilities and 
developed the Enterprise Risk Management (ERM) taxonomy, finalized the annual 
risk policy, and drafted the Governance Risk Committee (GRC) charter, incorporating 
feedback from officers and senior leaders.  

• The Internal Audit Department streamlined its core processes by standardizing 
communication, planning, fieldwork, and close-out phases, and updated tracking tools 
to enhance reporting and monitoring metrics.  Additionally, audit approaches were 
enhanced to expand scope to include all enterprise risks. 

• In 2026, Enterprise Risk Management (ERM) and Internal Audit (IA) Departments will 
formalize governance structures by launching quarterly Governance, Risk & 
Compliance (GRC) meetings. The focus will include finalizing the corporate ERM 
framework and taxonomy, delivering the first enterprise risk heatmap, and 
implementing dashboards for improved proactive oversight and reporting. IA will 
continue its transformation with a risk-informed audit plan and enhanced monitoring 
of corrective actions and mitigation plans. The ERM & IA Departments will evaluate 
technological solutions and vendors to support ERM workflows and reporting, 
ensuring alignment with organizational priorities and strengthening the Plan’s ability 
to manage risk, proactively. 
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# Date Released Regulatory 
Agency APL # APL Title LOB APL Purpose Summary

1 1/9/2025 DMHC 25-001
Southern California Fires and 

Enrollees’ Continued Access to 
Health Care Services

GROUP CARE & 
MEDI-CAL

The Department of Managed Health Care (DMHC) issues this All Plan Letter (APL) 25-001, 
which provides information regarding Health and Safety Code section 1368.7.

2 1/17/2025 DHCS 25-001
2024-2025 Medi-Cal Managed Care 

Health Plan Meds/834 Cutoff and 
Processing Scheduling

MEDI-CAL
The purpose of this All Plan Letter (APL) is to provide Medi-Cal managed care health plans 
(MCPs) with the 2024-2025 Medi-Cal Eligibility Data System (MEDS)/834 cutoff and 
processing schedule.

3 1/13/2025 DHCS 25-002 Skilled Nursing Facility Workforce 
Quality Incentive Program MEDI-CAL

The purpose of this All Plan Letter (APL) is to provide Medi-Cal managed care plans 
(MCPs) with instructions on the payment and data sharing process required for the Skilled 
Nursing Facility (SNF) Workforce and Quality Incentive Program (WQIP) for Rating 
Periods between January 1, 2023, and December 31, 2026. The Calendar Year (CY) 2023 
Rating Period is referred to as Program Year (PY) 1, CY 2024 Rating Period as PY 2, and 
so forth.

4 1/15/2025 DHCS 25-003 Establishing D-SNPs by 2026 DSNP

The purpose of this All Plan Letter (APL) is to provide Medi-Cal managed care plans 
(MCPs) with information regarding the Department of Health Care Services’ (DHCS) 
enforcement of California Welfare and Institutions Code (W&I) section 14184.208, related 
to the requirement for MCPs to operate or be affiliated with a Dual Eligible Special Needs 
Plan (D-SNP) by 2026, to provide integrated care through affiliated MCPs and D-SNPs for 
dually eligible Medicare and Medi-Cal Members.

5 1/28/2025 DMHC 25-002 Plan Year 2026 QHP, QDP, and Off-
Exchange Filing Requirements N/A

The Department of Managed Health Care (Department) issues this All Plan Letter (APL) 25-
002 to assist in the preparation of Plan Year 2026 regulatory submissions, in compliance 
with the Knox- Keene Act at California Health and Safety Code sections 1340 et seq. (Act) 
and regulations promulgated by the Department at California Code of Regulations, title 28 
(Rules).

6 2/5/2025 DMHC 25-003 Large Group Renewal Notice 
Requirements GROUP CARE

The Department of Managed Health Care (DMHC) hereby issues this All Plan Letter (APL) 
25-003 to provide guidance to plans on the timing and content requirements for renewal 
notices to large group contractholders under HSC section 1374.21 and HSC section 
1385.046.

7 2/7/2025 DHCS 25-004 Community Reinvestments 
Requirements MEDI-CAL

The purpose of this All Plan Letter (APL) is to provide Medi-Cal managed care plans 
(MCPs) with guidance regarding the MCP Contract’s requirement that MCPs reinvest a 
minimum level of their net income into their local communities.

8 2/12/2025 DHCS 25-005

Standards For Determining 
Threshold Languages, 

Nondiscrimination Requirements, 
Language Assistance Services, And 

Alternative Formats

MEDI-CAL

This All Plan Letter (APL) serves to inform all Medi-Cal managed care plans (MCPs) of the 
dataset for threshold and concentration languages and clarifies the threshold and 
concentration standards specified in state and federal law and the MCP Contract. This 
dataset identifies the threshold and concentration languages in which, at a minimum, MCPs 
must provide written translated Member information. This APL also provides guidance on 
federal and state requirements regarding nondiscrimination, discrimination grievance 
procedures, language assistance, and communications with individuals with disabilities as 
set forth in the federal regulations implementing Section 1557 of the Patient Protection and 
Affordable Care Act (ACA), Title 42 of the Code of Federal Regulations (CFR) Part 438, 
Senate Bill (SB) 223 (Atkins, Chapter 771, Statutes of 2017), and SB 1423 (Hernandez, 
Chapter 568, Statutes of 2018)

9 3/12/2025 DMHC 25-004
AB 118: Part 1 - Compliance with 

Large Group Standardized Evidence 
of Coverage/Disclosure Form

GROUP CARE

Assembly Bill (AB) 118 (Ting, Chapter 42, Statutes of 2023) added Health and Safety Code 
section 1363.3 and revised Sections 1352.1, 1363, 1367.041, and 1367.24, effective 
January 1, 2025. These statutory changes apply to all commercial full-service health care 
service plans (plans), and require the Department of Managed Health Care (DMHC) to 
develop standardized templates for various documents describing health plan member 
benefits, such as the Evidence of Coverage (EOC), Disclosure Form (DF), Schedule of 
Benefits (SOB), Explanation of Benefits (EOB), and Cost-Share Summary (CSS).

The DMHC’s work to implement AB 118’s requirement to develop standardized templates 
will be an iterative process. The first part of the standardized EOC/DF will be the following 
template components: (1) Exclusions and Limitations, (2) Members’ Rights and 
Responsibilities, and (3) Definitions, for use in large group health care service plan 
contracts issued, amended, or renewed on or after January 1, 2026. This All Plan Letter 
(APL) and its accompanying attachments set out the filing requirements needed to 
demonstrate compliance with each template component. 

10 3/19/2025 DMHC 25-005 Southern California Fires and 
Flexibilities to Impacted Providers

GROUP CARE & 
MEDI-CAL

On January 7, 2025, California Governor Gavin Newsom declared a State of Emergency in 
Los Angeles and Ventura Counties due to wildfires. The fires destroyed homes and 
businesses and displaced enrollees and health care providers. After the Governor declares 
a state of emergency, Health and Safety Code section 1368.7 allows the DMHC to take 
actions to help mitigate the impact to enrollees and providers.

11 3/21/2025 DMHC 25-006 Health Plan Coverage of Mobile 
Crisis Services GROUP CARE This APL provides guidance regarding the obligations of health plans related to behavioral 

health crisis services provided to an enrollee by a 988 center or mobile crisis team.

12 4/1/2025 DMHC 25-007 Assembly Bill 3275 Guidance (Claim 
Reimbursement)

GROUP CARE & 
MEDI-CAL

The Department of Managed Health Care (DMHC) issues this All Plan Letter (APL) under 
the Knox-Keene Health Care Service Plan Act of 1975, as amended, to provide guidance to 
health care service plans (plans) on requirements for the processing and reimbursement of 
claims for health care services with a date of receipt on or after January 1, 2026. Assembly 
Bill 3275 (Soria, 2024) amended Health and Safety Code sections 1371 and 1371.35 
relating to reimbursement of claims for health care services, and enacted Health and 
Safety Code section 1371.34 enhancing consumer protections relating to grievances about 
claims for health care services.

13 4/9/2025 DMHC 25-008 Provider Directory Annual Filing 
Requirements

GROUP CARE & 
MEDI-CAL

The Department of Managed Health Care (the Department) issues this All Plan Letter 
(APL) to remind health care service plans (plans) of California Health and Safety Code 
section 1367.27, subdivision (m)’s requirement to annually submit provider directory 
policies and procedures to the Department. In addition, the Department reminds plans to 
submit the changes to their provider directory policies and procedures as instructed in APL 
24-018 – Compliance with Senate Bill 923.

14 4/15/2025 DMHC 25-009 2025 Health Plan Annual 
Assessments

GROUP CARE & 
MEDI-CAL

The Department of Managed Health Care (DMHC) issues this All Plan Letter (APL) to 
provide information to health care service plans (health plans) pertaining to the DMHC’s 
fiscal year (FY) 2025-26 annual assessment.

2025 APL IMPLEMENTATION TRACKING LIST



# Date Released Regulatory 
Agency APL # APL Title LOB APL Purpose Summary

15 4/25/2025 DHCS 25-006 Timely Access Requirements MEDI-CAL

The purpose of this All Plan Letter (APL) is to provide Medi-Cal managed care plans 
(MCPs) with guidance regarding the ongoing requirement to meet timely access standards 
as outlined in Health and Safety Code (H&S) section 1367.03, as set forth by Senate Bill 
(SB) 221 (Chapter 724, Statutes of 2021) and SB 225 (Chapter 601, Statutes of 2022). 
MCPs are required to comply with these requirements pursuant to Welfare and Institutions 
Code (W&I) section 14197(d)(1)(a).1 Additionally, this APL outlines the required minimum 
performance levels (MPLs) as set by the Department of Health Care Services (DHCS) 
which go into effect Measurement Year (MY) 2025 for the Timely Access Survey.

16 4/25/2025 DHCS 25-007
Enforcement Actions: Corrective 
Action Plans, Administrative and 

Monetary Sanctions
MEDI-CAL

The purpose of this All Plan Letter (APL) is to provide clarification to Medi-Cal managed 
care plans (MCPs) of the Department of Health Care Services’ (DHCS) policy regarding 
the imposition of enforcement actions, including corrective action plans, and administrative 
and monetary sanctions, which are among the enforcement actions DHCS may take to 
enforce compliance with MCP contractual provisions and applicable state and federal laws.

17 5/5/2025 DHCS 25-008 Hospice Services and Medi-Cal 
Managed Care MEDI-CAL

The purpose of this All Plan Letter (APL) is to highlight contractual, regulatory, and statutory 
requirements applicable to Medi-Cal managed care plans (MCPs) with respect to their 
responsibilities to provide Medically Necessary hospice services to their MCP Members.

18 5/12/2025 DHCS 25-009 Commyunity Advisory Committee MEDI-CAL

The purpose of this All Plan Letter (APL) is to summarize the Community Advisory 
Committee (CAC) requirements and provide Medi-Cal managed care plans (MCP) with 
information and guidance regarding their responsibility to implement, maintain, and 
maximize Member, family, and community engagement through the CAC.

19 5/20/2025 DMHC 25-010
Sections 1357.503 and 1357.505 
MEWA Registration and Annual 

Compliance Requirements
N/A

The Department of Managed Health Care (DMHC) issues this All Plan Letter (APL) to 
inform health care service plans (Plans) and association of employers defined as multiple 
employer welfare arrangements (MEWAs) of the requirements of AB 2072 (Weber, Ch. 
374, Stats. 2024) and AB 2434 (Grayson, Ch. 398, Stats. 2024). This APL discusses the 
requirements on Plans and MEWAs for the initial MEWA registration pursuant to Section 
1357.505. This APL also discusses the ongoing compliance requirements for Plans and 
registered MEWAs pursuant to Section 1357.503. Plans are asked to disseminate this 
information to their contracted MEWAs.

20 5/23/2025 DMHC 25-011 Health Plan Coverage of HIV 
Preexposure Prophylaxis (PrEP)

GROUP CARE & 
MEDI-CAL

On July 8, 2020 and July 6, 2021, the Department of Managed Health Care (DMHC) issued 
All Plan Letter (APL) 20-026 and 21-018 regarding health plans’ obligations to cover 
Human Immunodeficiency Virus (HIV) antiretroviral drugs and preexposure prophylaxis 
(PrEP). This APL supplements the two prior APLs and gives further guidance to ensure 
health plans meet their obligations to cover PrEP with no prior authorization or cost-
sharing.

21 6/3/2025 DHCS 25-010
Adult and Youth Screening and 

Transition of Care Tools for Medi-Cal 
Mental Health Services

MEDI-CAL

This All Plan Letter (APL) provides guidance to Medi-Cal managed care plans (MCP) on 
standardized, statewide Adult and Youth Screening and Transition of Care Tools to guide 
referrals of adult and youth Members to the appropriate Medi-Cal mental health delivery 
system and guide timely care coordination for Members requiring transition between 
delivery systems.

22 6/9/2025 DMHC 25-012 Closure of Rite Aid Pharmacies GROUP CARE

In May 2025, Rite Aid announced it would be closing numerous pharmacies across multiple 
states as it moves through bankruptcy proceedings. This APL reminds health plans that 
they have an ongoing obligation to ensure their enrollees have timely access to prescription 
drugs. The APL also requires health plans to file with the DMHC a description of how the 
plans will ensure on-going access to prescription drugs within the access standards 
required by the Knox-Keene Health Care Service Plan Act (KnoxKeene Act). 

21 7/3/2025 DHCS 25-011 H.R.1 -- Federal Payments to 
Prohibited Entities MEDI-CAL

The purpose of this All Plan Letter (APL) is to provide guidance to Medi-Cal managed care 
plans (MCPs) on handling of payments to Medi-Cal and Family Planning, Access, Care, 
and Treatment Program (Family PACT) Providers who may be impacted by H.R. 1 that 
was enacted on July 4, 2025 (Public Law No: 119-21). This APL also provides guidance 
pertaining to a recent Temporary Restraining Order (TRO) blocking immediate 
implementation of Section 71113 in H.R. 1, which will expire in 14 days of issuance, unless 
modified, extended, or stayed.

22 8/19/2025 DHCS 25-012 Targeted Provider Rate Increases MEDI-CAL

The purpose of this All Plan Letter (APL) is to provide Medi-Cal managed care plans 
(MCPs) with guidance on eligible Network Provider1,2 payment requirements applicable to 
Medi-Cal Targeted Rate Increases (TRI), as defined herein, effective for dates of service 
on or after January 1, 2024. Provisions of this APL regarding augmented reimbursement 
rates for comprehensive family planning services enacted through Senate Bill (SB) 94 
(Chapter 636, Statutes of 2007) supersede APLs 10-003 and 10- 014 with retroactive effect 
for dates of service not included in TRI. Furthermore, provisions of this APL apply to out-of-
Network providers outlined in Exhibit A, Attachment III, Subsection 3.3 (Provider 
Compensation Agreements) of the MCP Contract (including, but not limited to, family 
planning services, sexually transmitted diseases services, human immunodeficiency virus 
testing and counseling, and Minor Consent Services).

23 9/3/2025 DMHC 25-013

Amendments to Rules 1300.51, 
1300.52, 1300.52.4,

1300.67.2.2 and the Incorporated 
Annual Network Submission 

Instruction
Manual and Annual Network Report 
Forms for Reporting Year 2026 and

Continuing Thereafter

GROUP CARE & 
MEDI-CAL

The Department of Managed Health Care (DMHC) issues this All-Plan Letter (APL) to 
notice new amendments to 28 CCR §§ 1300.51, 1300.52, 1300.52.4, 1300.67.2.2, and the 
incorporated Annual Network Submission Instruction Manual and Annual Network Report 
Forms for the reporting year (RY) 2026 Annual Network Report submission and continuing 
thereafter. 

24 9/4/2025 DMHC 25-014

Provider Appointment Availability 
Survey Manual

and Report Form Amendments 
Beginning RY 2027/MY 2026 and

Continuing Thereafter 

GROUP CARE & 
MEDI-CAL

The Department of Managed Health Care (DMHC) issues this All Plan Letter (APL) to 
provide notice to health care service plans (health plans) of amendments to Rule 
1300.67.2.2 and the following Timely Access Compliance Report documents: Provider 
Appointment Availability Survey (PAAS) Manual, PAAS Report Forms and the Timely 
Access Submission Instruction Manual (TA Instruction Manual).



# Date Released Regulatory 
Agency APL # APL Title LOB APL Purpose Summary

25 9/18/2025 DHCS 25-013 Medi-Cal Rx Pharmacy Benefits, and 
Cell and Gene Therapy Coverage MEDI-CAL

The purpose of this All Plan Letter (APL) is to provide Medi-Cal managed care plans 
(MCPs) with guidance on the oversight and administration of the Medi-Cal pharmacy 
benefit. Effective January 1, 2022, Governor Gavin Newsom’s Executive Order N-01-19, 
required the Department of Health Care Services (DHCS) to transition Medi-Cal pharmacy 
services from the managed care delivery system to the Fee-For-Service (FFS) delivery 
system, which is collectively known as “Medi-Cal Rx”.

26 9/18/2025 DMHC 25-015 Assembly Bill 144 and Coverage of 
Preventive Care Services

GROUP CARE & 
MEDI-CAL

This APL outlines the obligations of health plans to cover preventive care items and 
services prior to enactment of AB 144 and summarizes AB 144’s new requirements 
regarding coverage of preventive care items and services. The APL also highlights recent 
recommendations by CDPH regarding immunizations to protect against COVID19, RSV, 
and influenza.

27 9/26/2025 DHCS 25-014 Update to Provider Directory 
Requirements MEDI-CAL

This All Plan Letter (APL) provides Medi-Cal managed care plans (MCPs) with guidance on 
updated Provider Directory requirements pursuant to the Consolidated Appropriations Act, 
2023 (Pub.L. No. 117-328, section 5123 (Dec. 29, 2022) 136 Stat. 4459, 5944) (CAA, 
2023); State Health Official Letter (SHO) 24-003, pages 4-5; and 42 Code of Federal 
Regulations (CFR) section 438.10(h)(1).

28 10/2/2025 DHCS 25-015

Data Sharing and Quality Rate 
Production for Directed Payment 

Initiatives and Alternative Payment 
Methodology Programs

MEDI-CAL

The purpose of this All-Plan Letter (APL) is to provide details on Medi-Cal managed care 
plans’ (MCPs’) obligations surrounding data sharing and quality measures in Department of 
Health Care Services’ (DHCS) Directed Payment Initiatives or DHCS administered 
Alternative Payment Methodology (APM) programs as described in the following sections 
of the MCP Contract
2: Exhibit A, Attachment III, Subsection 3.3.19; Exhibit B Subsection 1.1.14.B; and Exhibit 
B, Subsection 1.1.14.B.16. In these programs, payment to and/or participation of Providers 
are tied to specific quality measures.

29 10/31/2025 DMHC 25-016 Request for Health Plan Information 
Revisions

GROUP CARE & 
MEDI-CAL

The Department of Managed Health Care (Department) issues this All-Plan Letter (APL) to 
notify health care service plans the Department has revised the Request for Health Plan 
Information (RHPI) form.

30 11/13/2025 DHCS 25-016 Alternative Format Selection For 
Members With Visual Impairments MEDI-CAL

The purpose of this All Plan Letter (APL) is to provide information about the Department of 
Health Care Services’ (DHCS) processes to ensure effective communication with 
Members with visual impairments or other disabilities requiring the provision of written 
materials in alternative formats, by tracking Members’ Alternative Format Selections (AFS).

31 12/5/2025 DMHC 25-017 Introduction of a New Independent 
Medical Review Organization

GROUP CARE & 
MEDI-CAL

The Department of Managed Health Care (Department) issues this All Plan Letter (APL) to 
inform licensed health plans under the Department’s jurisdiction and subject to independent 
medical reviews (IMR) set forth in Health and Safety Code section 1370.4 and 1374.29 et 
seq., and Title 28 of the California Code of Regulations section 1300.74.30, of the addition 
of Managed Medical
Review Organization, Inc. (MMRO) to perform contracted IMRs for the Department.

32 12/5/2025 DMHC 25-018 Notice of Rate Changes for 
Independent Medical Reviews 

GROUP CARE & 
MEDI-CAL

The Department of Managed Health Care (Department) issues this All Plan Letter (APL) to 
inform licensed health plans under the Department’s jurisdiction and subject to independent 
medical reviews (IMR) set forth in Health and Safety Code section 1370.4 and 1374.29 et 
seq., and Title 28 of the California Code of Regulations section 1300.74.30 of an upcoming 
rate increase by MAXIMUS Federal Services, Inc. (Maximus) to complete IMRs for the 
Department. 

33 12/12/2025 DMHC 25-019

As of January 2nd, , 2026, the Plan 
has received five  (5) rounds of 

comments, the latest due on January 
16th, 2026. for three (3) of the 

seventeen (17) newly enacted laws.

GROUP CARE & 
MEDI-CAL

The Department of Managed Health Care (DMHC) issues this All-Plan Letter (APL) to 
notice network adequacy amendments to 28 CCR Section 1300.51, 1300.67.1.3, and 
1300.67.2, and documents incorporated by reference. These amendments are noticed 
pursuant to Health and Safety Code section 1367.03(f)(5). 

34 12/19/2025 DMHC 25-020
Newly Enacted Statutes Impacting 

Health Plans (2025 Legislative 
Session)

GROUP CARE & 
MEDI-CAL

This All Plan Letter (APL) outlines the newly enacted statutory requirements for health care 
service plans (plans) regulated by the Department of Managed Health Care (DMHC).

35 12/30/2025 DMHC 25-021 Implementation of Senate Bill 729 
(2024) GROUP CARE

Senate Bill 729 (Menjivar, 2024) amended Health and Safety Code section 1374.55 of the 
Knox-Keene Act. SB 729 as enacted required large group health contracts issued, 
amended, or renewed on or after July 1, 2025, to cover the diagnosis and treatment of 
infertility and fertility services. Likewise, SB 729 as enacted, required small group health 
plan contracts issued, amended, or renewed on or after July 1, 2025 to offer coverage for 
the diagnosis and treatment of infertility and fertility services. However, Assembly Bill 116 
(Committee on Budget, 2025) delayed the effective date from July 1, 2025, to January 1, 
2026. AB 116 also specified that the Department of
Managed Health Care (DMHC) may issue guidance regarding compliance with section 
1374.55 and such guidance shall not be subject to the Administrative Procedure Act. Per 
that authority, the DMHC issues the following guidance to health plans.



Resource Type TOTAL % Completed

2018 2019 2020 2021 2022 2023 2024 2025
Total State Audit Findings 38 28 7 33 15 24 20 0 165
Total Self-Identified Issues 12 0 0 2 0 2 6 3 25

Total Findings 50 28 7 35 15 26 26 3 190
Total In Progress 0 0 0 0 0 3 4 2 9
Total Completed 50 28 7 35 15 23 22 1 181 95%

Total Findings 50 28 7 35 15 26 26 3 190
Total State Audit Findings 5 6 8 3 TBD 22
Total Self-Identified Issues 3 0 0 0 6 9

Total Findings 8 6 8 3 6 31
Total In Progress 0 0 0 3 6 9
Total Completed 8 6 8 0 0 22 71%

Total Findings NA NA 8 6 8 3 NA TBD 31
Total State Audit Findings 5 4 2 11
Total Self-Identified Issues 0 0 0 0

Total Findings 5 4 2 11
Total In Progress 0 0 2 2
Total Completed 5 4 0 9 82%

Total Findings NA 5 NA NA 4 NA NA 2 11
In Progress 0 0 0 0 0 9 4 2 15
Completed 38 33 12 39 27 18 16 0 183 92%

Total Findings 38 33 12 39 27 27 20 2 198
In Progress 0 0 0 0 0 0 0 9 9
Completed 12 0 3 2 0 2 6 0 25 74%

Total Findings 12 0 3 2 0 2 6 9 34
50 33 15 41 27 29 26 11 232

  COMPLIANCE DASHBOARD SUMMARY 

OVERALL FINDINGS

DHCS

DMHC

DMHC Financial Services

TOTAL OVERALL FINDINGS

STATE AUDIT FINDINGS

SELF-IDENTIFIED FINDINGS



Compliance Dashboard Summary

Type TOTAL %
Total State Audit Findings 198 85%
Total Self-Identified Issues 34 15%

Total Findings 232
Total In Progress 20 9%
Total Completed 212 91%

Total Findings 232
In Progress 15 8%
Completed 183 92%

Total Findings 198
In Progress 9 26%
Completed 25 74%

Total Findings 34

Type TOTAL %
Total State Audit Findings 2 100%
Total Self-Identified Issues 0 0%

Total Findings 2
Total In Progress 2 100%
Total Completed 0 0%

Total Findings 2

COMPLIANCE DASHBOARD SUMMARY 

OVERALL FINDINGS

STATE AUDIT 
FINDINGS

SELF-IDENTIFIED 
FINDINGS

OVERALL FINDINGS

2025 DMHC Fiscal Examination



Compliance Dashboard Summary

Type TOTAL %
Total State Audit Findings 0 0%
Total Self-Identified Issues 3 100%

Total Findings 3
Total In Progress 2 67%
Total Completed 1 33%

Total Findings 3

Type TOTAL %
Total State Audit Findings 0 0%
Total Self-Identified Issues 6 100%

Total Findings 6
Total In Progress 6 100%
Total Completed 0 0%

Total Findings 6

2025 DHCS Audit Summary

OVERALL FINDINGS

2025 DMHC Audit Summary

OVERALL FINDINGS



Compliance Dashboard Summary

Type TOTAL %

Total State Audit Findings 20 77%
Total Self-Identified Issues 6 23%

Total Findings 26
Total In Progress 4 15%

Total Completed 22 85%
Total Findings 26

Type TOTAL %
Total State Audit Findings 3 100%
Total Self-Identified Issues 0 0%

Total Findings 3
Total In Progress 3 100%
Total Completed 0 0%

Total Findings 3

2024 DHCS Audit Summary

OVERALL FINDINGS

2023 DMHC Follow-Up Review

OVERALL FINDINGS



Compliance Dashboard Summary

Type TOTAL %
Total State Audit Findings 9 100%
Total Self-Identified Issues 0 0%

Total Findings 9
Total In Progress 3 33%
Total Completed 6 67%

Total Findings 9

Type TOTAL %
Total State Audit Findings 15 88%
Total Self-Identified Issues 2 12%

Total Findings 17
Total In Progress 0 0%
Total Completed 17 100%

Total Findings 17

2023 DHCS Audit Summary

OVERALL FINDINGS

OVERALL FINDINGS

2023 DHCS Focused Audit Summary



Compliance Dashboard Summary

Type TOTAL %
Total State Audit Findings 2 100%
Total Self-Identified Issues 0 0%

Total Findings 2
Total In Progress 0 0%
Total Completed 2 100%

Total Findings 2

Type TOTAL %
Total State Audit Findings 3 100%
Total Self-Identified Issues 0 0%

Total Findings 3
Total In Progress 0 0%
Total Completed 3 100%

Total Findings 3

2022 DMHC BHI Audit Summary

OVERALL FINDINGS

2022 DMHC RBO Audit: Delegate

OVERALL FINDINGS



Compliance Dashboard Summary

Type TOTAL %
Total State Audit Findings 3 100%
Total Self-Identified Issues 0 0%

Total Findings 3
Total In Progress 0 0%
Total Completed 3 100%

Total Findings 3

Type TOTAL %
Total State Audit Findings 4 100%
Total Self-Identified Issues 0 0%

Total Findings 4
Total In Progress 0 0%
Total Completed 4 100%

Total Findings 4

2022 DMHC Financial Serviceds Summary

OVERALL FINDINGS

2022 DMHC RBO Audit: Delegate

OVERALL FINDINGS



Compliance Dashboard Summary

Type TOTAL %
Total State Audit Findings 15 100%
Total Self-Identified Issues 0 0%

Total Findings 15
Total In Progress 0 0%
Total Completed 15 100%

Total Findings 15

Type TOTAL %
Total State Audit Findings 6 100%
Total Self-Identified Issues 0 0%

Total Findings 6
Total In Progress 0 0%
Total Completed 6 100%

Total Findings 6

2022 DHCS Audit Summary

OVERALL FINDINGS

2021 DMHC Joint Audit Summary

OVERALL FINDINGS



Compliance Dashboard Summary

Type TOTAL %
Total State Audit Findings 33 94%
Total Self-Identified Issues 2 6%

Total Findings 35
Total In Progress 0 0%
Total Completed 35 100%

Total Findings 35

Type TOTAL %
Total State Audit Findings 7 100%
Total Self-Identified Issues 0 0%

Total Findings 7
Total In Progress 0 0%
Total Completed 7 100%

Total Findings 7

2020 DHCS Focused Audit Summary

2021 DHCS Joint Audit Summary

OVERALL FINDINGS

OVERALL FINDINGS



Compliance Dashboard Summary

Type TOTAL %
Total State Audit Findings 5 63%
Total Self-Identified Issues 3 38%

Total Findings 8
Total In Progress 0 0%
Total Completed 8 100%

Total Findings 8

Type TOTAL %
Total State Audit Findings 5 100%
Total Self-Identified Issues 0 0%

Total Findings 5
Total In Progress 0 0%
Total Completed 5 100%

Total Findings 5

2020 DMHC Medical Services Audit Summary

OVERALL FINDINGS

2019 DMHC Financial Services Audit Summary

OVERALL FINDINGS



Compliance Dashboard Summary

Type TOTAL %
Total State Audit Findings 28 100%
Total Self-Identified Issues 0 0%

Total Findings 28
Total In Progress 0 0%
Total Completed 28 100%

Total Findings 28

Type TOTAL %
Total State Audit Findings 38 76%
Total Self-Identified Issues 12 24%

Total Findings 50
Total In Progress 0 0%
Total Completed 50 100%

Total Findings 50

2018 DHCS Medical Services Audit Summary

OVERALL FINDINGS

OVERALL FINDINGS

2019 DHCS Medical Services Audit Summary



Compliance Dashboard Summary
DHCS Audit Repeat Findings 2018 - 2023



Compliance Dashboard Summary
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Compliance Dashboard Summary
DHCS Audit Findings by Category 2021 - 2024

2021 Routine 2022 Routine 2023 Focused 2023 Routine 2024 Routine TOTAL

Category 1: Utilization Management (UM) 7 3 0 1 6 17
Category 2: Case Management & Coordination of Care 
(CM/CoC) 8 2 4 2 4 20

Category 3: Access and Availability of Care 7 3 5 5 3 23
Category 4: Member Rights 6 6 0 6 6 24

Category 5: Quality Management (QM) 0 0 0 0 1 1

Category 6: Administrative and Organizational Capacity 2 1 0 0 0 3

State Supported Services (SSS) 3 0 0 1 0 4
TOTAL 33 15 9 15 20 92



Compliance Dashboard Summary
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2018 Routine 2019 Routine 2021 Routine 2022 Routine 2023 Focused 2023 Routine
Category 1: Utilization Management Completion of Ownership and Disclosure Forms 1 1 1 1 4
Category 1: Utilization Management Monitoring and Oversight of UM Delegates 1 1 2
Category 1: Utilization Management Prior Authorization Referral Tracking 1 1 2
Category 1: Utilization Management Retrospective Prior Authorization Review 1 1 2
Category 1: Utilization Management UM Notice of Action Letters 1 1 2
Category 1: Utilization Management TOTAL 5 5 1 1 0 0 12

Category 2: Case Management & 
Coordination of Care (CM/CoC)

 The Plan’s MOU with the county MHP did not include the 
responsibility for the review of disputes between the Plan and 
the MHP

1 1 2

Category 2: Case Management & 
Coordination of Care (CM/CoC)

Conduct HRAs within Required Timeframes 1 1 2

Category 2: Case Management & 
Coordination of Care (CM/CoC)

Monitoring of CCM Program 1 1 2

Category 2: Case Management & 
Coordination of Care (CM/CoC)

TOTAL 1 2 2 1 0 0 6

Category 3: Access and Availability of Care PCS Forms 1 1 1 1 4

Category 3: Access and Availability of Care
Monitoring of Network Providers' Compliance with Requirements 
for Appointment Extensions

1 1 2

Category 3: Access and Availability of Care Monitoring of Provider Directory Accuracy 1 1 2

Category 3: Access and Availability of Care
Monitoring the Provision of Drugs Prescribed in Emergency 
Situations

1 1 2

Category 3: Access and Availability of Care TOTAL 2 2 2 2 1 1 10

Category 4: Member Rights Grievance Acknowledgement and Resolution Letter Timeframes 1 1 1 1 4

Category 4: Member Rights Grievance Letters in Threshold Languages 1 1 1 3
Category 4: Member Rights Written Notification of Grievance Resolution Delays 1 1 2

Category 4: Member Rights
Investigate and Resolve Grievances Prior to Sending Resolution 
Letters

1 1 1 1 4

Category 4: Member Rights
Reporting Unauthorized Disclosures of PHI to DHCS Withing 
Timeframes

1 1 2

Category 4: Member Rights Quality of Care Grievances Reviewed by MD 1 1 2
Category 4: Member Rights Capturing All Complaints as Grievances 1 1 2
Category 4: Member Rights TOTAL 3 4 4 5 0 3 19
Category 5: Quality Management (QM) New Provider Training Completion 1 1 2
Category 5: Quality Management (QM) TOTAL 1 1 2
Category 6: Administrative Oversight 
Capacity

Reporting Preliminary Investigations of FWA to DHCS Within 
Timeframes

1 1 1 1 4

Category 6: Administrative Oversight 
Capacity

TOTAL 1 1 1 1 4

13 15 10 10 1 4 53

TOTAL

Total Repeat Findings by Year

DHCS Repeat Findings by Year 2018 - 2023
Year

Category Finding



# Category Preliminary Findings

1 Finance

The Department’s examination disclosed that the Plan failed to pay interest on late claim payments 
related to Targeted Provider Rate Increases (TRI) issued after December 31, 2024. On June 20, 2024, 
The California Department of Health Care Services (DHCS) issued an All-Plan Letter (APL) 24-007 
instructing Medi-Cal managed care plans to “achieve full compliance with this APL by December 31, 
2024,” including retroactive payment adjustments. Claim payments issued by the Plan after December 
31, 2024, related to the TRI did not include interest on the late payments. 

2 Finance

The Department's examination disclosed that the Plan failed to follow up with its capitated providers on 
two claims forwarded by the Plan to the capitated providers. The Plan did not check the status of the 
forwarded claims with the capitated providers, nor did it keep any records to indicate whether these 
forwarded claims were received and processed by the capitated providers.

The Department’s examination also indicated that the Plan does not have written policies and 
procedures to ensure that claims forwarded to the Plan’s capitated providers are processed in 
compliance with the requirements of Sections 1371, 1371.35, and Rule 1300.71. 

2025 DMHC Routine Fiscal Examination   - Audit Review Period January 1, 2025 to March 31, 2025
Audit Date August 4, 2025

ALAMEDA ALLIANCE FOR HEALTH
COMPLIANCE DASHBOARD

KEY
Yellow = Plan Observations
Orange = Plan Observations (Not Included in the Preliminary Report)
White = State Finding in the final report that was not a Plan Observation
R = Repeat Findings



# Category DHCS Exit Conference
March 20,2025

Corrective Action Plan (CAP) Completion Date Internal CAP Status Department 
Responsible 

Validation 
Status

1 UM
(1.6.1) The Plan did not ensure that a medical director, or licensed physician acting on behalf of the 
Plan’s medical director, reviewed post-stabilization authorization requests to determine medical 
necessity of post-stabilization care services. 

Medical Directors are available 24 hours a day, seven days a week. There is an on call Medical Directors 
schedule maintained to ensure there is always a Medical Director on call.

8/1/2025 Completed UM

2 UM
The Plan did not consistently obtain timely authorization for medically necessary Post Stabilization 
Care, or ensure contractors' compliance with APL 23-009. 

The UM team has revised operational workflow to include in the process the input of a note and authorization 
in the clinical information system at the same time a post-stabilization request is received outside of business 
hours.

TBD In progress UM

3 UM The Plan did not transfer out-of-network hospitalized members to in-network providers as required.
Alliance contracted and non-contracted hospitals do have 24-hour access to the Alliance UM department to 
make authorization requests, and medical directors and RNs are available to facilitate the process to transfer 
to an in-network provider from the ER as needed.

TBD In progress UM

2025 DHCS Audit   - Audit Review Period  6/1/2024 - 2/28/2025 TERNAL AUDI
Audit Onsite Dates - March 3, 2025 to March 7, 2025

ALAMEDA ALLIANCE FOR HEALTH
COMPLIANCE DASHBOARD

KEY
Yellow = Plan Observations
Orange = Plan Observations (Not Included in the Preliminary Report)
White = State Finding in the final report that was not a Plan Observation
R = Repeat Findings



# Category Plan Observations Corrective Action Plan (CAP) Completion Date
Department 
Responsible 

1 Compliance Corrective Action Plan (CAP) tracking, monitoring, and management.

The Plan's Compliance Team has enhanced its CAP form to facilitate a more efficient and streamlined review 
process. 

CAP items incorporated into meetings with delegates and subcontractors, ensuring thorough follow-up and 
reinforcing monitoring efforts. 

Additionally, the DO team oversees annual and ad hoc audit CAPs, reporting them to SDOC for review and 
closure, further strengthening compliance oversight.

Finally, the DO team will conduct training for SMEs on CAP verification and monitoring, ensuring a timely and 
thorough review process.

Already in Place

Already in Place

Already in Place

TBD

Compliance

2 UM Communication and notification process for decision letters, delay notices, and notification letters. UM departments have P&Ps that detail our notification processes, including the required timeframes, content, 
and enclosures for all letters.

Already in Place UM

3 UM
Utilization Management policy and procedures regarding 24 hour, seven day a week availability for 
urgent / emergent requests regarding members.

Currently, Plan contracted and non-contracted hospitals do have 24-hour access to the Alliance UM department 
to make authorization requests through on-call Plan RNs and MDs.

Already in Place UM

4 Grievance and Appeals Appeal process for terminally ill members Grievance and Appeals has policy and procedure for accepting and resolving expedited appeals. Already in Place
UM
G&A

5 Access and Availability Accuracy of provider network and directory information Provider Services has in place a process to proactively outreach to providers to verify provider directory 
information as well as what steps to take when provider directory inaccuracies are reported.

Already in Place Provider Services

6 Member Rights Monitoring of calls and member services for expressions of dissatisfaction. The Member Services Department has a process in place to monitor calls to ensure all expressions of 
dissatisfaction are appropriately identified.

Already in Place
Member Services

G&A

2025 DMHC Audit   - Audit Review Period  10/1/2022 - 9/30/2024
Audit Onsite Dates - March 3, 2025 to March 7, 2025

ALAMEDA ALLIANCE FOR HEALTH
COMPLIANCE DASHBOARD

KEY
Yellow = Plan Observations
White = State Finding in the final report that was not a Plan Observation
R = Repeat Findings



# Category Deficiency Corrective Action Plan (CAP) Completion Date Internal CAP Status
Department 
Responsible 

Validation 
Status

State/Self 
Identified Agency

1 UM
(1.2.1) Referral to Transplant Program Within 72 Hours
The Plan did not directly refer an adult member to a transplant program for evaluation within 72 hours 
of the member’s specialist identifying the member as a potential candidate for MOT.

1. The Plan's Standard Operating Procedures (SOP) were updated to reflect the 72 hours MOT TAT and all UM staff 
were re-trained on 6/20/2024.

2. The UM team instituted a formal internal review process to ensure all operating procedures align with Policy & 
Procedures. A Standard Operating Procedures (SOP) was developed and staff were trained on the internal review 
process.

3. Policy & Procedure Tracker developed to ensure at least annual and ad-hoc updates to P&Ps are monitored and 
aligned with regulatory guidance. The Plan monitors MOT turnaround times via daily operational reports.

1/15/2025 Completed UM State DHCS

3 UM
(1.3.1) Written Member Consent
The Plan did not obtain members’ written consent when providers requested appeals on behalf of 
members.

1. The Plan updated G&A-008 Adverse Benefit Determination Appeal Process to meet the requirements of Member 
Written Consent in accordance with The Plan's DHCS contract. The workflow was updated and staff training 
completed on 11/6/2024

2. Internal audits for requirement of written member consent started in January 2024 and will continue.

4/15/2025 Completed G&A State DHCS

4 UM
(1.3.2) Appeals Letters: Nondiscrimination Notice (NDN) and Language Assistance Taglines (LAT)
The Plan did not send NDN and LAT information that met the minimum requirements in APL 21-004 with 
member notifications for appeals.

1. CLS-003 Non-discrimination Language Assistance Services and Effective Communication for Individuals with 
Disabilities has been submitted and accepted by the MCOD.

2. The Your Rights Package was updated with the current Non-Discrimination Notice (NDN) and Language Assistance 
Tagline (LAT). The NDN and LAT were added to the Member Rights package and updated in the G&A system. 

3. The G&A Department in conjunction with the Compliance Department will review all enclosures on an annual 
basis to ensure compliance. G&A is completing an Internal Audit SOP that outlines the self monitoring / internal 
audit process. 5/9/2025: G&A completed an internal audit Standard Operating Procedure (SOP) the outlines the self-
monitoring / internal audit process. In addition, a focused audit tool that identifies NDN and LAT information has 
been implemented for internal monitoring to ensure that the NDN and LAT information is correct.

4/15/2025 Completed G&A  State DHCS

UM2 UM

ALAMEDA ALLIANCE FOR HEALTH
COMPLIANCE DASHBOARD

KEY
Yellow = Plan Observations (Included in the final report)
Orange = Plan Observations (Not Included in the final report)

R = Repeat Findings
White = State Finding in the final report that was not a Plan Observation

Completed4/15/2025

1. On 6/27/2024 The Plans Medical Directors were notified that Bone Marrow Transplant (BMT) and other 
regulatory Major Organ Transplants (MOT) are only managed in-network unless Continuity Of Care (COC) or related 
to urgent/emergent hospitalization.
In addition, The Plan took the following actions:
On 6/27/2024 the MOT workflows were updated to include Chief Medical Officer (CMO) Denial oversight.
On 8/14/2024 The Plan conducted Delegate training for the new CHCN Medical Director and CHCN Utilization 
Management Director.
On 8/1/2024 a copy of the current DHCS Centers Of Excellence list was distributed to staff.
The Plan updated policy UM-071 and submitted to Utilization Management Committee on 8/30/2024.

2. The Plan updated Standard Operating Procedures to include DHCS Center Of Excellence requirements.

3. The UM team instituted a formal internal review process to ensure all operating procedures align with Policy & 
Procedures. A Standard Operating Procedures was developed, and staff were trained on the internal review process. 
Update 2/15/2025: Operation Major Organ Transplant reported created and being used to monitor the appropriate 
use of Medi-Cal COEs.

2024 DHCS Audit   - Audit Review Period  6/1/2023 - 5/31/2024 INTERNAL AUDITS
Audit Onsite Dates - June 17, 2024 - June 28, 2024

(1.2.2) Centers of Excellence (COE) for Major Organ Transplants
The Plan did not ensure that all MOT procedures were performed in a Medi-Cal approved COE transplant 
program. The Plan did not confirm that its COEs were unable to perform a MOT surgery before arranging 
the MOT at a transplant program that is not a Medi-Cal approved COE.

State DHCS
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5 UM

(1.5.1) Overutilization of Subacute Level of Facility Care
The Plan did not ensure that its delegate had mechanisms to detect overutilization of subacute level of 
facility care; the delegate inappropriately approved higher levels of subacute care for members who 
required lower levels of regular skilled nursing facility care.

1. The delegate reports over/under-utilization measures in their quarterly HICE report. The Plan has instituted a 
Standardized Operating Procedure that delineates roles and responsibilities for reviewing delegate reports, 
including a formal sign-off process, to be used in conjunction with P&P UM-060 Delegation Management and 
Oversight. 

2. The Plan will request the delegate include post-acute cases in their annual UM audit universe and monthly 
internal UM audit reports. Update 1/15/2025: The Plan received the delegate's internal UM audit report submission 
on 12/27/2024 and completed a review of the delegate's audit results on 12/31/2024, and noted adequate 
strategies to address findings.

3. The Plan has requested the delegate include nursing facility utilization as part of their over/under utilization 
measures, reported in the Quarterly HICE report (auth volume by facility levels of care). The Q4 2024 HICE report is 
pending. Update 5/9/2025: The Q4 2024 HICE report has been submitted to the Plan for review that overutilization 
is being monitored.

4. The Plan shares all newly issued DHCS APLs and guidance, including billing instructions related to revenue codes, 
and collects attestations from delegates Update 7/11/2025: The Plan confirmed attestations for APLS 24-009 and 24-
010 were received from the delegate and all revenue codes have been implemented

7/11/2025 Completed UM State DHCS

6 UM
(1.5.2) Early and Periodic Screening, Diagnostic, and Treatment (EPSDT) Services 
The Plan did not ensure that its delegate provided medically necessary EPSDT services, care 
coordination, and appointment scheduling assistance to members under the age of 21.

1. The delegate created a new policy and procedure specific to EPSDT care coordination. This policy will be reviewed 
by the delegate's internal committee on 1/22/2025 and then the policy will be submitted to the Plan for review. 
5/9/2025: The Policy for EPSDT Services has been finalized.

2. The Plan requested the delegate identify EPSDT cases in their monthly internal Case Management audit reports, 
as well as identifying EPSDT cases in their annual UM audit universe and monthly internal UM audit reports. The 
Plan will audit EPSDT cases to evaluate whether members are receiving appropriate EPSDT services, care 
coordination, and appointment scheduling as needed. Updated 1/15/2025: The Plan received confirmation that the 
delegate updated their internal audit tool to include the appropriate EPSDT elements. The Plan will review the 
delegate's next internal audit to verify use of the revised audit tool. Update 2/15/2025: The Plan received the 
delegate's internal audit tool and has confirmed it reflects the EPSDT elements were added appropriately. 

3. The Plan will report the delegate's CM and UM audit outcomes at the UM Committee, upon receipt of reports. 
Update 7/11/2025: The delegate's audit tool was revised for EPSDT elements and an audit was completed by the 
delegate and reviewed by the Plan for March. The Plan will continue to monitor new EPSDT audit elements.

7/11/2025 Completed UM State DHCS

CM and CoC7 QICompletedIn Progress

1. The Plan updated Policy QI-125 to include a requirement for providers to follow up on lab orders. Policy QI-125 
will be approved in Quality Committee by 2/30/2025 and the Administrative Oversight Committee by 4/16/2025.  

2. Funding for point-of-care testing units was provided in January 2024 to the delegate. These units aim to eliminate 
the need for members to make an additional visit to the lab. The Plan conducted member outreach and member 
incentives; members were offered a gift card to complete their services at the lab.

3. The Plan continues to monitor the HEDIS lead screening rates. Monitoring includes tracking of the documentation 
of lead level results by providers for ordered blood lead tests and any necessary follow-up activities and services for 
members, which is done through IHA audits and facility site reviews.

4. The Plan has conducted provider education through webinars, 1:1 meetings, CLPP training  1) Healthcare Services 
All-Staff meeting, 2)  Provider webinar (live) and video (posted on Alliance website)  and Measure Highlight tools.

5. The Plan previously conducted annual IHA audits to review provider charts for completion of preventive 
screenings. The frequency of these audits has now increased to twice a year. Additionally, during Facility Site 
Reviews (FSRs), charts are monitored for lead screening compliance. An audit is conducted for Blood Lead Screening, 
and charts are reviewed for evidence of discussion, orders/refusal and results. When evidence of lead screening is 
not found, the Plan sends education letters to providers indicating the discrepancy. Update 2/15/2025: The Plan 
conducted an IHA audit Q3 2024 for IHA period 10/1/2023-05/31/2024.

6. Lead screening rates and IHA results are revied at the Quality Improvement Health Equity Committee meetings. 
Update 5/9/2025: The IHA audit was completed for Q3 2025

(2.1.1) Provision of Blood Lead Screening
The Plan did not ensure that blood lead screening tests were conducted for members up to six years of 
age. 

DHCSState
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10 CM and CoC
(2.4.1) Notice of Action (NOA) Letters for Continuity of Care (COC) Requests
The Plan did not ensure that NOAs for COC requests that were sent to members contained a clear 
explanation of the reason for the denial decision. 

1. Policy UM-054 Notice of Action supports the process to ensure NOAs contain clear explanations of denial reasons. 
SOPs were updated to reflect utilization of new CoC NOA in a single letter, Medical Directors were trained, and all 
impacted staff were notified on 8/14/2024.

2. The Plan will include CoC denial notices in the monthly operational NOA audits, reported quarterly at UMC.  
Update 5/9/2025: Two CoC audit tools have been created to monitor appropriate processing of the CoC requests, 
which includes a review of NOAs, and a more specific audit tool to look at each element of the NOA. Update 
7/11/2025: Policies have been updated to correspond with the monthly audits, and regular monitoring and 
oversight are now in process.

7/11/2025 Completed UM State DHCS

Behavioral HealthCompleted7/11/2025

1. The Plan's existing policies support BHT services in accordance with BHT plans for members under the age of 21.
The Plan insourced BHT services on 4/1/23 with the  goal of increasing member access to care. The Plan has a 
dedicated team of care coordinators and BCBAs to support access to care. The Plan continues to explore 
opportunities to improve access to BHT care. This includes interventions to enhance the network and incentivize 
agencies to prioritize AAH members for services. The Plan continues to authorize out-of-network services whenever 
possible. 

2. The Plan authorizes care within the required timeframes as requests are received. To monitor this issue, The Plan 
has established a metric to track the number of authorized hours to bill services. This functions as an indicator of the 
need for additional provider resources. This is a continuous process that started 5/10/2024. The Plan has ongoing 
efforts to onboard and contract additional BHT/ABA providers as additional resources are necessary. A monitoring 
and reporting process has been put in place to show the monthly authorized services for each member receiving 
BHT/ABA Treatment and for each QASP.  The plan compares the # of authorized hours of BHT/ABA to the # of hours 
delivered based on claims data to monitor, track and report the % of authorized hours that are delivered.  The plan 
reports these findings to the UM committee and identifies the QASPs with the lowest delivered services for 
outreach and intervention. Update 5/9/2025: Member utilization reports are being reviewed to measure utilization 
rates. The Plan works with providers who have low utilization to identify gaps or barriers preventing the fulfillment 
of authorized hours. Update 7/11/2025: Training for updated BHT-ABA Forms was completed on 4/30/2025 and 
BHT Utilization is being reported out at UM Committee.

3. The Plan has drafted parent advisement that is scripted and provided to each parent/guardian when BHT/ABA 
services are authorized that asks for parents/guardians to call the Alliance BHT/ABA case management team if they 
experience disruption or barriers in receiving the BHT/ABA services that have been authorized for their child.

(2.3.1) Provision of Behavioral Health Therapy (BHT) Services
The Plan did not ensure the provision of BHT services in accordance with approved BHT treatment plans 
for members under the age of 21. 

CM and CoC9

CM and CoC8 Behavioral HealthCompleted7/11/2025

1. The Plan established an EPSDT Policy & Procedure QI-135. The Plan established care coordination guidelines for 
staff providing care coordination with expectations. The Plan has a dedicated team of care coordinators and BCBAs 
to support access to care. The Plan has increased staffing to better support member' access to care. 

2. BH Navigators are required to conduct monthly follow-up with parents or guardians to inform them of the status 
of Mental Health (MH), Behavioral Health Treatment (BHT), or Comprehensive Diagnostic Evaluation (CDE) referrals. 
This process ensures timely communication and continuity of care for families.

3. Mandatory training was provided to the BH Navigators with written standard work.

4. The Plan is developing a report that will be utilized in an ongoing manner to monitor compliance with current case 
management protocols and DHCS requirements. The implementation is scheduled for the end of the first quarter of 
2025. Update 2/15/2025: Fields are undergoing validation to ensure accuracy with a goal to have a functional report 
ready by March 31, 2025 for monitoring and oversight. Update 5/9/2025: Draft Caregiver Update Report created 
that outlines criteria and dashboard. Update 7/11/2025: SOP created for monitoring and auditing process for timely 
caregiver updates

5.  BH will conduct biweekly reviews to confirm that follow-ups are performed consistently and on-schedule. 
Feedback loops will be established to address any barriers encountered during follow-ups and adjust the protocol 
accordingly. BH Navigators will undergo mandatory training to reinforce the importance of consistent monthly 
follow-ups, effective communication with parents, and accurate documentation. Update 5/9/2025: The standard 
operating procedure for the monitoring and auditing process for timely caregiver updates has been created. Update 
7/11/2025: The monitoring and auditing report has been successfully deployed and is now utilized for monitoring 
and oversight.

(2.3.2) Timely Access to Behavioral Health Therapy (BHT) Services
The Plan did not arrange and coordinate BHT services for members under the age of 21 within 60 
calendar days.

DHCSState

DHCSState
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11 Access and Availability

(3.1.1) Appointment Waitlist Timeliness
The Plan did not ensure members were able to obtain medically necessary appointments within 
established timely access standards. One of the Plan’s medical groups placed members on an 
appointment waitlist and had members waiting up to six months to make an appointment.

1. The Plan worked with the provider to close their panel in September, preventing additional wait listed members. 
(9/1/2024). The Plan met with the provider related to access in an On-going manner during Joint Operating 
Meetings (JOM) and Plan/provider Access Meetings.        The provider actively outreached to members on the wait 
list. Progress reports were reviewed at Plan/provider Access meetings. In September 2024 the provider brought in 
two new providers to support with provider wait list. In review of grievances data, the number of grievances 
declined for timely access at this provider's location. The Plan has implemented QI initiatives to improve access to 
care, including pay for performance (P4P), extended office hours incentives and provider recruitment/retention 
incentives (AAH provider grant live as of 6/1/2024).

2. Provider access data shows outreach efforts have been effective in getting new members schedule for 
appointments and off the waitlist. The Plan is working on outreach reports from the provider to show continues self-
monitoring as well as written procedures to support. Update 5/9/2025: Outreach reports have been obtained from 
the provider, and an analysis of grievance data for this provider show that timely access related grievances have 
declined.

4/15/2025 Completed QI State DHCS

12 Access and Availability (3.1.2) Monitoring In-Office Wait Times for Specialty and Behavioral Health Services
The Plan did not monitor in-office wait time for specialists and behavioral health providers.

1. The Plan added in-office wait times measure to CG-CAHPS survey for BH providers on 5/6/2024. The finalized 
report was presented at the Access & Availability Committee in September. Specialist providers will be added to the 
CG-CAHPS survey starting on 1/21/2025. The final report is expected to be completed by Q2, 6/30/2025
QI-114 Monitoring of Access and Availability Standards was revised to include monitoring of in-office wait times for 
specialist and behavioral health providers.

4/15/2025 Completed Behavioral Health State DHCS

13 Access and Availability
(3.1.3) Monitoring Telephone Calls for Specialty and Behavioral Health Services
The Plan did not monitor wait times for specialty and behavioral health providers to answer and return 
telephone calls.

1. The Plan added telephone wait times measure  to CG-CAHPS survey for BH providers. The finalized report was 
presented at the Access & Availability Committee in September. Specialist providers will be added to the CG-CAHPS 
survey starting on 1/21/2025. The final report is expected to be completed by Q2, 6/30/2025. 
QI-114 Monitoring of Access and Availability Standards was revised to include monitoring of telephone wait times 
for specialist and behavioral health providers

4/15/2025 Completed Behavioral Health State DHCS

14 Member Rights
(4.1.1) Grievances Involving Clinical Issues
The Plan did not ensure that a person with clinical expertise in treating a member’s condition made the 
resolution decision for grievances involving clinical issues.

1. Policy G&A-003 Grievance and Appeals Receipt, Review, and Resolution was updated to require grievances with 
clinical issues, such as access or QOS grievances with clinical issues, to be resolved by the Medical Director. 

2. The G&A Department will provide additional training to ensure that a person with clinical expertise in treating a 
member's condition made the resolution decision for grievances involving clinical issues. The Timeline will also need 
to be updated to include the contractual language. Update 5/9/2025: Training was completed in February 2025.

3. The G&A Department will begin to conduct monthly internal audits in January 2025 to ensure that the 
requirement for grievances involving clinical issues is being met. Update 5/9/2025: Internal audits were started in 
February 2025. Update 7/11/2025: Internal audits are now in progress and findings are shared with the G&A 
supervisor for retraining and coaching

4. The G&A Department will provide an Internal Audit Standard Operating Procedure that outlines our self-
monitoring/internal auditing processes. Update 5/9/2025: The SOP for the self-monitoring process was completed.

7/11/2025 Completed G&A State DHCS

15 Member Rights
(4.1.2) Resolution of Grievances
The Plan did not completely resolve the members’ grievances. 

1. The QA Grievance Audit Tool was reviewed to outline the future monitoring process to ensure that all grievances 
are resolved prior to being closed. 

2. The G&A Department will begin to conduct monthly internal audits in January 2025 to ensure that the 
requirement for resolution of grievances is being met. Update 5/9/2025: Internal audits started in February 2025 
Update 7/11/2025: Audits are continuing monthly and findings are shared with the G&A supervisor for retraining 
and coaching if needed

         

TBD

1. Completed
1/15/2025

2. In Progress

3. Completed
2/15/2025

G&A State DHCS

16 Member Rights (4.1.3) Clear and Concise Resolution Letters
The Plan’s written resolution did not contain a clear and concise explanation of the Plan’s decision.

1. The QA Grievance Audit Tool was reviewed to outline the future monitoring process to ensure that all grievances 
have clear and concise resolution letters prior to being closed. The G&A Department will provide additional training 
to ensure that the Plan's written resolution contains a clear and concise explanation. Update 5/9/2025: Internal 
audit tools and SOP governing the internal review were created.

2. The G&A Department will begin to conduct monthly internal audits in January 2025 to ensure that the 
requirement for Clear and Concise Resolution Letters is being met Update 5/9/2025: Internal audits started in 
February 2025. Update 7/11/2025: Audits are continuing monthly and findings are shared with the G&A supervisor 
for retraining and coaching if needed

TBD

1.Completed
2/15/2025

2. In Progress
G&A State DHCS
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17 Member Rights
(4.1.4) Grievance Letters: Non-Discrimination Notice (NDN) and Language Assistance Tagline (LAT)
The Plan did not include updated NDN and LAT information with grievance acknowledgement and 
resolution letters. 

1. Current LAT and NDN were added to the Member's Rights package and updated in the G&A system. 

2. The G&A Department in conjunction with the Compliance Department will review all enclosures on an annual 
basis to ensure compliance. Update 5/9/2025: Internal audits started in February 2025. Update 7/11/2025: Audits 
are continuing monthly and findings are shared with the G&A supervisor for retraining and coaching if needed

8/1/2025 Completed G&A  State DHCS

18 Member Rights
(4.2.1) Monitoring of Linguistic Performance
The Plan did not assess the performance of its vendors’ staff that provided linguistic services such as 
interpreter services.

1. The Plan has completed updates of Policy and Procedure (P&P) CLS-011-CLS Program Monitoring to include 
additional language on monitoring information collected and reporting.  
The Plan anticipates approval date of the updated draft by Alliance Administrative Oversight Committee (AOC) for 
4/16/2025. Update 5/9/2025: The updated policy CLS-011 was approved by AOC on 4/16/2025.

2. The Plan anticipates that updates to vendor contracts to include reporting requirements for vendor interpreter 
qualifications and cadence will be implemented by 3/31/2025. Update 5/9/2025: Reporting amendments for the 
contracts were submitted for the vendors

3. The Plan anticipates the implementation of monthly vendor interpreter qualifications reporting by 1/31/2025.
The Plan anticipates implementation of a monthly attestation of monthly vendor interpreter qualifications review by 
1/31/2025.
The Plan will review and address concerns with vendor interpreter qualifications at Quarterly Vendor Joint 
Operations Meeting (JOM) by 3/31/2025.
The Plan will report and address concerns with vendor interpreter qualifications at Quarterly Cultural and Linguistic 
Services Subcommittee (CLSS) meeting by 4/30/2025. Update 5/9/2025: The monthly reporting and attestation 
process has been implemented, and discussions began at JOMs in April. 

7/11/2025 Completed Cultural and Linguistic 
Services

State DHCS

ComplianceCompleted7/11/2025

1. The Plan updated CMP-013 "HIPAA Privacy Reporting" in September 2024 to include verbiage addressing the gap 
that contributed to the audit finding: "Referrals must be made immediately upon discovery, and no later than 24 
hours after."
Additional updates included a Corrective Action section to address late referrals: "Corrective actions will be taken for 
delayed referrals, including but not limited to education, training, and / or Corrective Action Plans (CAP)."
CMP-013 also states, "The Alliance will investigate the incident and submit an Initial Privacy Incident Report (PIR) to 
DHCS within 24 hours of discovery of a breach, suspected breach or security incident."
Verbiage of Privacy Incident Investigation and Reporting Procedure updated to formalize education and corrective 
action for late referrals.

2. Implement new monitoring process to address the gap in referrals from G&A and internally within Compliance 
that contributed to the audit finding: "The Privacy Office will monitor the Compliance inbox, Compliance hotline, 
Privacy Compliance Inbox, and HealthSuite system for referral of any HIPAA Privacy reporting incidents. Each will be 
checked daily at minimum."

3. The Privacy Office is conducting weekly audits of HealthSuite referrals to ensure privacy concerns reported by 
members are appropriately categorized by the Member Services Department. Appropriate categorization will enable 
timely reporting of privacy incidents. Update 7/11/2025: Annual Plan wide training was completed, and ad hoc 
training and escalation is done in the case of late reporting.

4. The Plan will include review of the Internal Audit results at the Compliance Committee meetings.

(4.3.1) Notification to DHCS
The Plan did not notify DHCS within 24 hours upon discovery of any suspected breach or security 
incident, unauthorized access, use or disclosure of PHI or PI.

Member Rights19 DHCSState
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Quality Management20 Operations

1.Completed 
4/15/2025

2. Completed
4/15/2025

3.Completed
4/15/2025

4. Completed
4/15/2025

5.Completed
4/15/2025

6. Completed
4/15/2025

7. In Progress

8. In Progress

9. In Progress

In Progress

1. The Plan will review and update the following impacted P&Ps as needed: PRV-005 & CRE-002. 3/14/2025: PRV-
005 was reviewed and confirmed the information was present in the policy and no additional updates were 
identified. 

2. The Plan will provide an advisory to delegates and/or providers that delegated for credentialing functions about 
timely reporting requirements. 3/14/2025: The Plan notified providers delegated for Credentialing functions about 
timely adverse termination reporting requirements by email and provided a PowerPoint Reminder Notice and a 
Adverse Reporting Template. 
In addition, the information was also shared with Teladoc during the Q1 2025 Joint Operations Meeting (JOM) on 
02/04/2025.

3. The Plan conducts monthly review of the exclusion and suspension lists and this is an ongoing process that will 
support ongoing monitoring and the identification and reporting of adverse provider termination. This is ongoing. 
There are no changes to the Plan's provider notice templates and member notice templates.  

4. The Plan's provider manual will be updated in Q1 2025. Update 5/9/2025: The provider manual was updated

5. The Plan  will develop a log that will track Provider terminations, provider notification, and member notification 
including date of reports received and submitted to DHCS and date members were notified Update 5/9/2025: The 
log was completed. Update 7/11/2025: The Plan is now leveraging Potential Provider Terminations log and Adverse 
Event Report for tracking provider terminations

6. The Plan will develop a reporting template/instruction for Providers/Delegate/Subcontractor for reporting 
adverse terminations to the Plan. 2/15/2025: The Plan has developed a reporting template that includes instructions 
on how to complete for providers/delegates to use when reporting adverse terminations. The information was 
shared with providers delegated for Credentialing functions on 02/07/2025.

7. The Plan will review the quarterly HICE Credentialing report and confirm against the adverse termination log to 
determine if provider suspended/termed for quality of care has been reported during the month of termination. 
During this review, if providers are identified as having been suspended or terminated due to quality of care, the 
Plan will confirm submission of the 805 report to DHCS. 

8. The Plan will include review of the reports/logs during Subcontractor Delegation Oversight Committee meetings.

9. The Plan will include review of the Internal Audit results at the Compliance Committee meetings.

(5.3.1) Notification of Provider Terminations
The Plan did not meet DHCS reporting and member notification requirements for provider terminations. 

DHCSState
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1 BH

(2.1) Case Management and Care Coordination
The Plan did not ensure the provision of coordination of 
care to deliver mental health care services to its members.
Recommendation: Revise and implement policies and 
procedures to ensure the Plan coordinates care with the 
MHP.  

1. On April 1, 2023 the Plan insourced behavioral health. The Plan met with the County  to identify mechanisms for care 
coordination. A process was identified for data sharing for mental health, pending system implementation. To support care 
coordination, and MOU was executed on 4/2023. A manual process has been put in place to include by-weekly case discussions and 
TOC tools. Update 1/1/2025: ACBH and AAH tracking outgoing and incoming TOC tools monthly an dare continuing collaborations 
and care coordination during workgroup meetings.

2. Policy BH-005 has been updated for written procedure for care coordinators role in care coordination and is going through the 
committee approval process. Update 12/13/2024: Policy BH-005 was approved at QIHEC on 11/15/2024, and will be presented for 
review and approval at the Administrative Oversight Committee (AOC) on 12/18/2024. Update 3/14/2025: Policy BH-005 approved 
at AOC on 12/18/2024

3/4/2025

1. Completed
4/4/2023

2. In Progress Behavioral H
UM

Privacy
IT

3 BH

(2.3) Confirmation of Referred Treatments for Substance 
Use Disorder (SUD)
The Plan did not make good faith efforts to confirm 
whether members received referred treatment for SUD 
and document when and where treatment was received, 
and any next steps following treatment.
Recommendation: Revise and implement policies and 
procedures to ensure the Plan makes good faith efforts to 
confirm whether members received referred SUD 
treatment and document when and where treatment was 
received, and any next steps following treatment.

1. The Behavioral Health Department has developed and implemented a department-specific policy for the care of coordination for 
SUD on 3/19/2024. Update 11/10/2024: Care coordination policies for MH and SUD members have been combined into policy BH-
005. Update 12/13/2024: Policy BH-005 has been approved by QIHEC, and is scheduled to go to AOC on 12/18/2024 for final review 
and approval. Update 3/14/2025: Policy approved at AOC on 12/18/2024. 

2. The issue of 42 CFR posing a barrier to care coordination for individuals with SUD is a standing agenda item in leadership meetings 
with the Plan and the County. Issues with signed releases from members are preventing confirmation of SUD referrals, however a 
newly established MOU has a written policy to encourage Medi-Cal Managed Care beneficiaries for signed release for members 
starting or currently in treatment until this has been operationalized at the county. Update 12/13/2024: Discussions around 
universal release forms for SUD members are continuing. Update 3/14/2025: Continuing work to integrate operations to increase 
care coordination activities, with an estimated completion date of June 2026. Update 7/11/2025: Leadership at both organizations 
contiue to meet and this item is kept open on the agenda.

3. Update MOU to include an agreement that Medi-Cal managed care beneficiaries will be encouraged to complete the form. 

4. Establish and implement process for regular exchange of information between the Plan and the County to ensure compliance with 
42 CFR. Update 3/14/2025: Continuing work to integrate operations to increase care coordination activities, with an estimated 
completion date of June 2026. Update 7/11/2025: Leadership at both organizations contiue to meet and this item is kept open on 
the agenda.

In Progress

1. Completed
12/18/2024

2. In Progress

3. Completed
11/10/2024

4. In Progress

Behavioral H
UM

Continuity of 

2 BH

(2.2) Information Exchange with the County Mental Health 
Plan (MHP)
The Plan did not follow the written policies and 
procedures in its MOU for the timely sharing of medical 
information with the MHP.
Recommendation: Implement policies and procedures to 
ensure the Plan follows agreed upon written policies and 
procedures in its MOU for the timely exchange of medical 
information with the MHP.

1. The Plan  and the County collaborated to revise the agreed-upon MOU for multiple state and federal requirements, including 
information exchange between both systems for state mental health services with implementation date of  04/04/2023. 

2.  The Plan  and the County  established a plan for data exchange to support coordination of care and closed-loop referrals, which is 
currently in the final stages. We have continued to monitor the county's progress with data issues caused by its new electronic 
health management system. Update 12/13/2024: The Plan and the County continue to work together on the data sharing and 
electronic health systems. Update 3/14/2025: File exchange testing in process and bi-weekly case conferences continue. Update 
7/11/2025: Internal IT teams are currently working on the data sharing process 

In Progress
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4 BH

(2.4) Follow Up for Referred Substance Use Disorder 
Treatments
The Plan did not follow up with members who did not 
receive referred treatments to understand barriers and 
make subsequent adjustments to referrals.
Recommendation: Revise and implement policies and 
procedures to ensure the Plan awareness of members who 
did not receive referred SUD treatments, to understand 
barriers and make subsequent adjustment to referrals, if 
warranted.         

1. Develop form in coordination with county efforts for Enhanced Care Management for disclosure to support care coordination 
between the County, the MCP, and practitioners providing SUD and physical health services to the beneficiary. Update 12/13/2024: 
Discussion continues regarding universal release forms to accomplish care coordination for SUD members. Update 3/14/2025: 
Continuing work to integrate operations to increase care coordination activities, with an estimated completion date of June 2026. 
Update 7/11/2025: Leadership at both organizations contiue to meet and this item is kept open on the agenda.

2. Information regarding the Plan's PCP legal process for coordination of care for SUD members was included in P&P BH-006. Update 
12/13/2024: Policy BH-005 and BH-006 were combined, and BH-005 was approved at QIHEC on 11/15/2024, and will be presented 
for review and approval at the Administrative Oversight Committee on 12/18/2024. Update 3/14/2025: Policy approved at AOC on 
12/18/2024. 

3. When the BH department identifies a member who needs to be referred for SUD treatment, a referral is completed and the receipt 
of the referral is confirmed and communicated during routine coordination meetings with the Plan and the County, as well as front 
line staff. There are reporting challenges with SUD treatment due to 42 CFR and the County and the Plan are working to address this. 
Update 12/14/2024: Ongoing Bi-weekly case discussions, TOC tools with the County regarding SUD members. Update 3/14/2025: 
Continuing work to integrate operations to increase care coordination activities, with an estimated completion date of June 2026. 
Update 7/11/2025: Leadership at both organizations contiue to meet and this item is kept open on the agenda.

In Progress

1. In Progress

2. Completed
12/18/2024

3. In Progress

Behavioral H
UM

Case Manage

5
NMT & 
NEMT

(3.1) Door-to-Door Assistance
The Plan did not have a process in place to ensure that 
door-to-door assistance was provided for all members 
receiving NEMT services.
Recommendation: Revise and implement policies and 
procedures to ensure door-to-door assistance is being 
provided for all members receiving NEMT services.

1. Remediating this involves an Alliance  policy update and additional training of our transportation vendor. The Transportation 
Vendor has training and oversight in place in the form of repeat random audits of their transportation providers. Since the 2023 
audit, this process was updated by the transportation provider. Additionally, AAH will participate in at least five (5) transportation 
trips per quarter with the broker to ensure door-to-door assistance is being provided when applicable. Update 12/13/2024: The 
Alliance participated in at least 5 transportation trips for Q4 2024, on November 4, 2024. The Alliance is planning 2025 Q1 field 
observation audits of trips. Update 3/14/2025: Q1 2025 field audit and training completed. No additional training was needed based 
on the observed field observations.  

4/11/2025 Completed Vendor Manag

6
NMT & 
NEMT

(3.2) Monitoring of Door-to-Door Assistance
The Plan did not conduct monitoring activities to verify 
NEMT providers were providing door-to-door assistance 
for members receiving NEMT services, per APL 22-008
Recommendation: Revise and implement policies and 
procedures to ensure the Plan conducts monitoring 
activities, to ensure providers provide door-to-door 
assistance, for all members receiving NEMT services. 

1. This is a policy and process update. To ensure that the broker is appropriately spot checking NEMT and NMT transportation 
providers for the correct level of service, AAH will participate in at least five (5) transportation trips per quarter with the broker. 
Update 12/13/2024: The Alliance participated in at least 5 transportation trips for Q4 2024, on November 4, 2024. The Alliance is 
planning 2025 Q1 field observation audits of trips. Update 3/14/2025: Q1 2025 field audit and training completed. No additional 
training was needed based on the observed field observations.  3/4/2025 Completed Vendor Manag
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7
NMT & 
NEMT

(3.3) Transportation Liaison
The Plan did not have a direct line to the transportation 
liaison that it provided to providers and members, and the 
transportation liaison did not process authorizations after 
business hours.
Recommendation: Revise and implement policies and 
procedures to ensure there is a direct line to the 
transportation liaison and authorizations are processed 
after business hours.   

To improve member access to transportation services and ensure that after-hours authorizations are being properly handled, the 
Plan will implement the following measures:

Inclusion of Transportation Liaison Contact Information:
The Plan will include the transportation liaison's phone number in the member handbook and on the Health Plan’s website. This will 
ensure that members have easy access to contact information for transportation-related inquiries and support.

Reporting of After-Hours Trip Reservations:
The Plan will require subcontractors to report any trip reservations that could not be completed or authorized during after-hours 
periods. This reporting requirement will help the Plan track issues and address them effectively.

Follow-Up with Members:
The Transportation Liaison and the Case Management Team will follow up with members regarding any issues related to trip 
reservations that were not completed or authorized after hours. 

This proactive approach will ensure that members receive the support they need and that any problems are resolved in a timely 
manner. 
Update 12/13/2024: On track and awaiting publication of the new edition of member handbook with liaison contact number. Update 
5/9/2025: Member handbook and Providers Manual with liaison contact information published to public site.

4/9/2025 Completed CM

8
NMT & 
NEMT

(3.4) R Physician Certification Statement Forms
The Plan did not ensure that members had the required 
PCS forms for NEMT services, nor did the Plan ensure that 
PCS forms contained all required components.
Recommendation: Implement policies and procedures to 
ensure PCS forms are on file for all members receiving 
NEMT services and that the forms contain all the required 
components.  

1. The PCS form intake was insourced beginning 3/1/2023, and AAH staff was hired to coordinate the PCS form effort and 
transportation.

3/1/2023 Completed CM

9
NMT & 
NEMT

(3.5) Ambulatory Door-to-Door
The Plan did not ensure its delegate, provided the 
appropriate level of service for members requiring 
ambulatory door-to-door service.
Recommendation: Revise and implement policies and 
procedures to ensure its delegate provides the appropriate 
level of service for members requiring ambulatory door-to-
door service. 

. Remediating this involves an Alliance  policy update and additional training of our transportation vendor. The Transportation 
Vendor has training and oversight in place in the form of repeat random audits of their transportation providers. Since the 2023 
audit, this process was updated by the transportation provider. Additionally, the Plan will participate in at least five (5) 
transportation trips per quarter with the broker to ensure door-to-door assistance is being provided when applicable.  Update 
12/13/2024: The Alliance participated in at least 5 transportation trips for Q4 2024, on November 4, 2024. The Alliance is planning 
2025 Q1 field observation audits of trips. Update 3/14/2025: Q1 2025 field audit and training completed. No additional training was 
needed based on the observed field observations. 

3/4/2025 Completed Vendor Manag
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1 Grievances & Appeals
When the Plan has notice of a case requiring expedited review, the Plan does 
not immediately inform complainants of their right to contact the Department.

G&A State DMHC 2023

3 Grievances & Appeals
The Plan does not correctly display the statement required by Section 
1368.02(b) in all required enrollee communications.

G&A
Member Services

UM
Rx

State DMHC 2023

6
Prescription (Rx) Drug 

Coverage
The Plan does not display its formularies in a manner consistent with the 
Department’s standard formulary template.

Rx State DMHC 2023

ALAMEDA ALLIANCE FOR HEALTH
COMPLIANCE DASHBOARD
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2023DHCSState
Compliance

UMCompleted3/31/2024

The Plan received the delegate's Root Cause Analysis (RCA) and CAP on 
04/14/2023. After review and evaluation of the delegate’s document the Plan 
issued a formal CAP on 05/31/2023 and received the delegate’s CAP response on 
06/27/2023.
The initial corrective actions completed by the delegate includes updating their IT 
script and ensuring the identified missing NOA letters were sent out to the members 
and that outreach was completed to confirm that services approved or had denial 
modification authorizations were utilized by members. The delegate also developed 
workflows to detect and mitigate failures. The CAP includes the delegate's 
implementation of a remediation plan. The remediation plan includes updates in 
their workflow, training, and an internal monthly audit- with results submitted to 
The Alliance for review. The Plan reviewed and evaluated the delegate's CAP 
implementation and progress during the interim and provided guidance. The CAP 
was approved and closed on 09/25/2023. (Completed)

The delegate is expected to continue its internal monthly audit for the NOA letters 
and fax confirmation. The Plan will continue to monitor the audit results for 
compliance. Please see document 1.5.1_AAH Response for full details. (On Track)

Additionally, the Plan will review the UM delegates’ P&P’s to ensure that 
preventative, detective, and oversight measures are in place for internal NOA letter 
generation and fax confirmation and these will be evaluated annually at minimum. 
(On Track)

 1a. Monitoring of the delegate’s monthly internal audit is ongoing. (On Track)

 2. Review the UM delegates’ policies and procedures to ensure that preventative, 
detective, and oversight measures are in place for internal NOA letter generation 
and fax confirmation. (On Track) Update 3/8/2024  P&P review complete and P&P 
deemed adequate. Review of the delegate's P&P regarding NOAs is ongoing and 
The Alliance will continue to meet with the delegate to have P&P appropriately 
updated. Update 4/5/2024 The delegates have submitted all requested policies for 
review. The policies have been reviewed and the delegates have made all necessary 
revisions.

(1.5.1) Notice of Action (NOA) Letters
The Plan did not ensure a delegate sent NOA letters to providers and members.UM1

INTERNAL AUDITS
Audit Onsite Dates - April 17, 2023 - April 28, 2023

2023 DHCS Audit   - Audit Review Period  4/1/2022 - 3/31/2023

ALAMEDA ALLIANCE FOR HEALTH
COMPLIANCE DASHBOARD

KEY
Yellow = Plan Observations (Included in the Preliminary Report)

R = Repeat Findings
Orange = Plan Observations (Not Included in the Preliminary Report)
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4 Access and Availability
(3.1.1) First Prenatal Visit
The Plan's policies and procedures for a first prenatal visit for a pregnant member is not compliant with 
the standard of two weeks upon request.

The Plan has edited Timely Access Standard table, policy QI-107 and QI-114 to 
reflect the first prenatal visit standard within 2 weeks of the request. (Completed) Q4 2023 Completed Quality State DHCS 2023

(2.3.1) Behavioral Health Treatment (BHT) Plan Elements 
The Plan did not ensure members’ BHT treatment plans contained all the required elements. 

BHT3 2023DHCSStateBehavioral HealthCompleted

2023DHCSState

5/10/2024

1. The Behavioral Heath team developed the attached Treatment Plan Guidelines 
for our ABA Providers (please see attachment).  This document outlines the 
treatment plan elements that are listed in APL 23-010. All treatment plans and prior-
authorization requests for ABA services are reviewed by Board Certified Behavior 
Analysts (BCBA).The guidelines were emailed to all providers and will also be  
available on-line for providers to access. In addition to the document, the ABA 
clinicians worked with the Provider communication team to send out 
updates/reminders to providers regarding the treatment plan guidelines. Our team 
is also available to meet with providers and educate them on how to apply the 
guidelines to their treatment plan templates. (Completed)

 1a.  Pending Project: We are currently developing an on-line treatment plan 
template/form that will be utilized by our ABA providers when completing the initial 
assessment and subsequent progress reports. This form includes the treatment plan 
elements required in APL 23-010 and providers will be required to complete this 
form when submitting the initial assessment/FBA and subsequent progress reports. 
This will ensure that all ABA providers use the same template and include the 
required elements in their reports/assessments. (On Track) 

In the interim while the project is pending, if information is missing from the 
Treatment Plan, the Plan will inform the provider and ask that they add the 
information and re-submit.  Update 4/5/2024: Policy BH-004 is scheduled to be 
approved at April Compliance Committee. Update 5/10/2024: Policy BH-004 was 
approved at Compliance Committee on 4/10/2024.

1b. The Plan intends to conduct audits on our Treatment Review documentation to 
ensure that all required elements are covered in the review process in compliance 
with the requirements in the APL. The expected implementation date of this audit is 
Q1 of 2024. Update 5/10/2024: Q1 2024 treatment plan audits are in progress 
pending completion at end of March. The next audit period (Q2) will go through 
June.

1c. The Provider/PCP Manual is also pending updates that will include a FAQ for 
PCPs, provider education regarding the prior authorization process, and the referral 
process. This is currently under review-pending completion. Update 5/10/2024: 
Provider Manual revised and submitted to DHCS Plan Communications 
Department, who is reviewing proposed revisions and once completed will be made 
available via the provider portal

QualityCompleted3/31/2024

1. Update IHA policy QI-124 (On Track) Update 4/5/2024: Policy updated and 
approved at Compliance Committee on 3/19/2024

 1a. Update IHA policy 124 to include requirement regarding outreach attempts (On 
Track) Update 4/5/2024: Policy updated and approved at Compliance Committee 
on 3/19/2024

2. Provider education and feedback through Joint Operational Meetings (On going) 
Update 4/5/2024: Presented at JOMs with delegates in December 2023

2a. Deliver provider education webinars with information about IHA requirements 
(On Track) Update 4/5/2024: Webinars with delegates scheduled through May 
2024

2b. Develop a "Measure Highlights" tool for providers. This tool will encompass 
outreach requirements, IHA elements, USPSTF screenings, and claim codes used to 
account for IHA completion

3. Expand code set to include additional codes for capturing IHA-related activities 
(On Track) Update 3/8/2024: Codes updated and included in policy QI-124.

3a. Communicate and provide code sets to providers (On Track) Update 4/5/2024: 
Codes updated and included in policy QI-124

 4. Monitor IHA rates (Ongoing) Update 4/5/2024: Non-compliance providers and 
missing elements identified, CAPs issued.

5. Enhance the volume of medical records subjected to review for completeness, 
including review of USPSTF requirements. (On Track)

(2.1.1) Provision of an Initial Health Assessment (IHA)
The Plan did not ensure the provision of a complete IHA for new members.

QI2
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5
Family Planning and 

State Supported 
Services

(3.6.1) Non-contracted Provider Payments
The Plan did not pay non-contracted providers at the appropriate Medi-Cal fee-for-service rate.

A Change Request was entered to change non-contract mid-level providers 
reimbursements to 100% of the Medi-Cal rate moving forward. (Completed) 11/16/2023 Completed Claims State DHCS 2023

6
Family Planning and 

State Supported 
Services

(3.6.2) Proposition 56 Family Planning Payments
The Plan did not distribute add-on payments for institutional family planning service claims as required by 
APL 22-011.

1. P&P has been revised to ensure that Family Planning services paid on institutional 
claims are paid As part of Prop 56 payments.

1a. The Plan’s Analytics Team is in the midst of  preparing the payment details for 
the retro payment on the FP institutional data and looking to complete by 
11/30/2023 timeline. (On Track)

2. The Analytics dept has calculated the retroactive payments due to facilities as a 
result of finding 3.6.2, APL 22-011 and APL 23-008. (On Track)

2a. Payments will be distributed to providers prior to or latest by Nov 30, 2023. (On 
Track)

2b. Facility providers with qualifying Family Planning services as per APL 23-008 will 
be included as part of our monthly Prop 56 payment processing going forward 
starting Dec 2023. (On Track)

1/15/2024 Completed Claims State DHCS 2023

8 NMT & NEMT
(3.8.2) Transportation Providers’ Medi-Cal Enrollment Status
The Plan did not ensure all transportation providers were enrolled in the Medi-Cal program.

The Plan has updated the P&P VMG-005 from reviewing the Transportation 
Providers (TP) on a quarterly review to a monthly review. Attached for reference is 
the updated P&P. The Plan began reviewing the TP monthly for the utilization from 
April 2023 to current. (Completed and Ongoing) 4/1/2023 Completed Vendor Management State DHCS 2023

12/15/2023

1.The Plan made the decision to no longer allow courtesy NEMT trips for members 
without a PCS form on file and the decision to insource PCS form acquisition to the 
Plan’s Case Management Department beginning 3/1/23. Working alongside the 
Plan’s transportation subcontractor, the Plan created new workflows to ensure the 
transportation subcontractor was not scheduling NEMT trips for members unless 
there was a confirmed valid PCS form on file, or the Plan provided a verbal 
authorization due to a trip being of an urgent nature. The Plan hired two 
transportation coordinators to focus on PCS acquisition leveraging the Plan’s 
preexisting relationships with the provider network and access to EHR’s. Through 
the end of 2022 and beginning of 2023, the Plan’s transportation subcontractor 
trained its call center agents on the new workflow. 
On 2/14/23, the Plan trained its transportation coordinators on PCS acquisition.  
On 2/21/23, the Plan trained its entire case management team, that participates in 
phone shifts for the Plan’s case management phone line, on the parameters for 
verbal authorizations for NEMT trips of an urgent nature.
The Plan continues to report on the success of the new workflows at the Plan’s UM 
Committee. (On Track)

1a.The Plan is working with its analytics team to create a report using PCS data 
elements to match up against subcontractor’s report of all NEMT trips taken each 
month.  This report will assist in finding any gaps in PCS compliance.  The Plan 
estimates this report to go live 12/1/2023. (On Track)

(3.8.1) R Physician Certificate Statement (PCS) Forms 
The Plan did not ensure PCS forms were on file for members receiving NEMT services.

NMT & NEMT7 2023DHCSStateCase ManagementCompleted
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9 Member Rights (4.1.1) R Grievance Acknowledgement and Resolution Letter Timeframes 
The Plan did not send acknowledgement and resolution letters within the required timeframes.

A grievance processing timeline was created to outline the grievance 30 calendar 
day process, day by day.

The timeline outlines that by day 5, acknowledgement letters will be sent out. We 
will continue to monitor the daily aging report to ensure that acknowledgement 
letters are sent in a timely manner.

The timeline also outlines that on Day 20, “If response is not received, after at least 
two follow-up attempts, task to a Medical Director in Quality Suite.” Complying 
with this process will ensure that the Medical Director has sufficient time to reach 
out to the provider or facility to assist in obtaining a response. The Grievance and 
Appeals staff were trained on the new timeline on 8/1/2023, copies of the timeline 
were distributed to the department. (Completed and Ongoing)

8/1/2023 Completed G&A State DHCS 2023

10 Member Rights (4.1.2) R Grievance Letters in Threshold Languages 
The Plan did not send acknowledgement, resolution delay, and resolution letters in threshold languages.

The Plan’s Grievance and Appeals Department has created a reporting mechanism 
in our daily aging reports to monitor what cases are still pending translation and 
when was the request for translation sent out, this was implemented on 4/12/2023. 
We have then assigned one specific team member to be responsible for following 
up on translation letters to ensure that they are getting the attention that they need 
to be completed in a timely manner. The Grievance Processing Timeline will be 
updated to include when a request for translation needs to be sent out and the 
Grievance and Appeals staff will be provided with the updated timeline and a 
refresher training will be conducted on 10/10/2023. (Completed and ongoing)

10/10/2023 Completed G&A State DHCS 2023

11 Member Rights
(4.1.3) R Written Notification of Grievance Resolution Delays
The Plan did not notify members of resolution delays in writing for grievances not resolved within 30 
calendar days and did not resolve grievances by the estimated resolution date in the delay letters.

The Plan’s Grievance and Appeals Department will be updating our system, Quality 
Suite, to better capture data on if and/or when a delay letter is sent out. Once the 
system is updated, we will be able to create a reporting mechanism in our daily 
aging reports to monitor for when a case needs a delay letter and if the letter was 
sent out. The Grievance Processing Timeline will also be updated to include the 
process for sending out a delay letter and the Grievance and Appeals staff will be 
provided with the updated timeline and a refresher training will be conducted. 
(Completed and Ongoing)

12/1/2023 Completed G&A State DHCS 2023

12 Member Rights (4.1.4) Grievance Delay Timeframes
The Plan inappropriately utilized a 14 calendar day delay timeframe for grievance resolutions.

In review of our current policy and procedures, and workflows; they were in line 
with the APL requirements. There was miscommunication in the staff training to 
use 14 calendar days instead of an estimated resolution date in the delay letters. 
There was a refresher training for the Grievance and Appeals staff held on 
4/18/2023, the staff was provided the requirement and were reminded to provide 
an estimated resolution date in the delay letters if a resolution is not reached within 
30 calendar days. (Completed)

4/18/2023 Completed G&A State DHCS 2023

13 Member Rights (4.1.5) Exempt Grievance Resolution
The Plan did not resolve exempt grievances by close of the next business day.

In conjunction with the Grievance Department, the Member Services Grievance 
Guide was revised on 10/9/2023. (Completed)

Training was provided to all Member Services staff on these revisions by 
11/1/2023. (Completed)

11/1/2023 Completed Member Services State DHCS 2023

14 Member Rights (4.1.6) Grievance Identification
The Plan did not process and resolve all member expressions of dissatisfaction as grievances.

Member Services has implemented a process to identify expressions of 
dissatisfaction that were not classified appropriately. (Completed)

A Member Services Supervisor works with the agent to ensure the case is classified 
accurately and resolved in a timely manner. (Completed)

3/15/2023 Completed Member Services State DHCS 2023

15 State Supported 
Services

(SSS.1) Minimum Proposition 56 Payments
The Plan did not distribute minimum payments for a State Supported Services claim as described in APL 19-
013.

The claims system configuration team has corrected the fee schedule for the 
provider and adjusted the impacted claims to pay the correct rate. (Completed) 4/26/2023 Completed Claims State DHCS 2023

16 CM (2.2) PCP and members are not consistently notified of Case Management case closures Configuration made in TruCare to ensure consistent notification 4/26/2023 Completed Case Management Self DHCS 2023
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INTERNAL AUDITS
Audit Onsite Dates - April 17, 2023 - April 28, 2023

2023 DHCS Audit   - Audit Review Period  4/1/2022 - 3/31/2023

ALAMEDA ALLIANCE FOR HEALTH
COMPLIANCE DASHBOARD

KEY
Yellow = Plan Observations (Included in the Preliminary Report)

R = Repeat Findings
Orange = Plan Observations (Not Included in the Preliminary Report)

17 Fraud and Abuse (6.2) The Plan did not report preliminary investigations of all suspected cases of fraud and abuse to DHCS 
within 10 working days of the Plan receiving notification of the incident.

The Plan has created an interdepartmental team working in collaboration to 
develop a reporting process for timely submissions of possible HIPAA and FWA 
incidents to Compliance. Six points of entry for possible incidents have been 
identified.
The team is utilizing technological improvements as well as developing staff training 
to be able to identify a possible incident for immediate reporting to compliance.
At the initiation of the Reporting Process Enhancement, the FWA Specialist will 
conduct training designed for each department identified as a point of entry.
The FWA Specialist will be responsible to track and monitor all privacy related 
referrals to the compliance department for timeliness
Training provided to staff and new tools being used consistently

4/26/2023 Completed Compliance Self DHCS 2023



# Category Deficiency Corrective Action Plan (CAP) Completion Date Internal CAP Status
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Responsible 

Validation 
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1 UM The Plan failed to timely implement the requirements of Sections 1374.72 and 1374.721 (SB 855)

The Alliance reviews and/or updates all policy and procedures at least annually, to ensure our policy and procedures content is reflective of 
current regulatory requirements. All UM policy and procedures including any updates and the UM Program Description, are reviewed in the 
Utilization Management Committee (UMC), subsequently reviewed, and approved at our Board Delegated Quality Improvement Health 
Equity Committee (QIHEC) which reports directly to the Alliance Board of Governors.
In response and in compliance with SB 855, The Alliance has updated UM-063 - Gender Affirmation Surgery and Transgender Services and the 
Alliance UM Program Description. Both bodies of work are aligned with current WPATH Standards of Care. 

The Alliance is contracted with WPATH to provide training on WPATH Standards of Care - all UM decision makers (including RNs and 
physicians) are required to complete WPATH training to ensure the most current WPATH standards required by SB 855 are used for medical 
necessity decision-making. 100% of current UM reviewers will complete WPATH Training by Q2 2024 & 100% of newly hired UM reviewers 
will complete WPATH Training within 90-days of their start date. Update 3/14/2025: WPATH trainings completed 9/23/2024.

The Alliance also conducts annual Inter-Rater Reliability Studies (IRR) with all UM decision makers to ensure that documented criteria is being 
applied consistently and accurately by decision makers. Additional training and testing is conducted when a passing score is not met. Annual 
IRR: 100% of UM reviewers will complete the Annual IRR Studies by Q3 2024. Update 3/14/2025: IRR completed 9/24/2024. Passing rate 
98% for UM reviewers. 

9/27/2024 Completed UM
Behavioral Health

State DMHC

2 Quality Assurance
The Plan does not ensure its delegate consistently documents quality of care provided is being reviewed, 
problems are being identified, effective action is taken to improve care where deficiencies are identified, 
and follow-up is planned where indicated.

As of 4/1/2023, The Alliance has terminated its contract with the delegate. Since termination, The Alliance has insourced all mental and 
behavioral health services and processes all quality of care issues identified. The Alliance follows its internal policy and procedures and 
workflows to ensure that all quality of care problems are identified, reviewed and further, that effective action is taken to improve care where 
deficiencies are identified, and that follow-up is planned where indicated.

4/1/2023 Completed

UM
Quality Assurance
Behavioral Health

Compliance

State DMHC

# Category Barriers to Care Plan Response Completion Date Internal CAP Status
Department 
Responsible 

Validation 
Status

State/Self 
Identified Agency

1 Pharmacy Services
The Plan has limited ability to provide Office Based Opioid Treatment (OBOT) and Opioid Treatment 

Program (OTP) therapy and lacks policies and procedures for these treatments.

Members access OBOT and OTP therapy through Medication Assisted Treatment (MAT) providers in primary care, inpatient hospitals, 
emergency departments, and other contracted medical settings per BH-005. PCPs, BH, and ED providers are responsible for identifying 
members with substance abuse disorder issues and arranging the MAT services; under the CA Bridge Program EDs can provide immediate 
access to MAT. If members contact the Alliance's MSD or BHD, it will provide appropriate referrals to MAT providers.

MAT providers are providers that can prescribe opioid use disorder medications and have current Drug Enforcement Administration 
registration with Schedule III authority. 

12/31/2024 Completed

UM
Behavioral Health

Pharmacy
Provider Contracting

 State DMHC

2 Cultural Competency 
and Health Equity

Neither the Plan nor its delegate conduct assessments pertaining to cultural competency and health equity 
specific to the Plan’s enrollee population.

The Alliance conducts the following assessments for cultural competency and health equity: Annual NCQA population assessment, member 
experience surveys (i.e. CG CAHPS, CAHPS, and TAR), provider satisfaction survey. Additionally, the Alliance utilizes various data sources to 
identify and determine intervention and quality activities to improve health needs and health disparities. Data sources include, but are not 
limited to, member demographic data, DHCS Alliance Specific health disparity data, claims, and encounter data.

The Alliance monitors and addresses disparities, QIPs,and PIPs. These projects are driven by quantitative and qualitative data and are included 
in the QIHP Work Plan and Evaluation which is approved by the QIHEC  The QIHE Work Plan identifies which activities and initiatives are 

12/31/2024 Completed Quality Assurance
Behavioral Health

 State DMHC

3 Enrollee Experience Enrollees experience difficulties obtaining appointments.
The Alliance started insourcing behavioral health services on April 1, 2023, and no longer delegates behavioral health services. The Alliance 
does not require prior authorization for behavioral health services (except for psychological and neuropsychological testing), and members 
can directly contact Alliance behavioral health providers to schedule appointments.

4/1/2023 Completed Quality Assurance
Behavioral Health

 State DMHC

INTERNAL AUDITS2022 DMHC Behavioral Health Investigation   - Audit Review Period  4/1/2020 - 4/30/2022
Audit Onsite Dates - September 7, 2022 - September 8, 2022

ALAMEDA ALLIANCE FOR HEALTH
COMPLIANCE DASHBOARD

KEY
Yellow = Plan Observations (Included in the Preliminary Report)
Orange = Plan Observations (Not Included in the Preliminary Report)
R = Repeat Findings
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1
Claims Payment 

Accuracy

The Department’s examination disclosed that the RBO failed to reimburse one paid claim correctly 
due to a systematic error. The claims system failed to classify the provider as a contracted provider. 
The claim was paid incorrectly at the non-contracted rate, which was less than the contracted rate. 
The RBO represented to the Department that this deficiency was due to a contract amendment, 
effective February 1, 2021, that was not updated in their claims system. This deficiency was noted in 
paid claims sample number P-18.

Delegate updated claims system to accurately reflect all providers listed on 
the provider roster as contracted with the effective date of 2/1/2021 to 
align with the contract amendment. A claims sweep was completed with a 
lookback to 2/1/2021. All claims previously paid noncontracted were 
reprocessed as contract and have been paid with any accrued interest 
and/or penalties associate with each claim reprocessed on 10/12/2022. 
Evidence of the complete claims audit sweep associated with members 
was sent to The Alliance on 1/19/2023 via secure email. 

Draft policy was created to ensure provider contracts and rosters are 
appropriately loaded within delegate's claims system. Draft policy will be 
presented to the delegate’s Compliance Committee on 3/29/2023 for 
review and approval. 
Update 4/14/2023: The delegate's Compliance Committee rescheduled to 
4/26/2023. The updated policy will be approved at that time.
 Update 5/12/2023: The delegate approved the policy at their Compliance 
Committee

5/12/2023 Completed
Claims

Compliance
State DMHC 2022

2
Claims Payment 

Accuracy

The Department’s examination disclosed that the RBO failed to reimburse two high dollar claims 
correctly due to a systematic error. The contracted provider was not paid per contract for laboratory 
procedures. The RBO stated the laboratory procedures were based on an old boiler plate and should 
not have been included in the contract. The contract was amended on 9/1/2022. This deficiency was 
noted in high dollar claims sample numbers HD-18 and HD-24

There were no Alliance members impacted by this deficiency. Effective 
10/12/2022 all claims were reprocessed and paid.

10/12/2022 Completed
Claims

Compliance
State DMHC 2022

3 Incorrect Claim Denials

The Department’s examination disclosed that the RBO failed to reimburse one denied claim correctly 
due to a systematic error. The RBO incorrectly denied claims for podiatric and chiropractic services at 
federally qualified health centers and rural health clinics. The denial reason instructed the provider to 
bill “Medi-Cal EDS” when it should have been paid. This deficiency was noted in denied claims sample 
number D-29.

There were no Alliance members impacted by this deficiency. Effective 
10/12/2022 all claims were reprocessed and paid.

10/12/2022 Completed
Claims

Compliance
State DMHC 2022

2022 DMHC RBO Audit: Delegate  - Audit Review Period  1/1/2022 - 3/31/2022 INTERNAL AUDITS

ALAMEDA ALLIANCE FOR HEALTH
COMPLIANCE DASHBOARD

KEY
Yellow = Plan Observations (included in final report)
R = Repeat Findings
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Identified

Agency Year

1
Claims Payment 

Accuracy

The Department’s examination disclosed that one of 30 high dollar claims were not reimbursed 
correctly. The claims billed with Current Procedural Terminology (CPT) codes 93005 were underpaid. 
This deficiency was noted in high dollar claim sample number 28.

The RBO is reprocessing all claims with code 93005 underpaid from 
January 2021 to present and will upload corrected explanations of benefits 
upon completion.

Corrected explanations of benefits showing additional payment (plus 
interest and penalty where applicable) as well as the requested report and 
policies will be submitted to DMHC on or before 1/30/2023. 

1/30/2023 Completed
Claims

Compliance
State DMHC 2022

2 Misdirected Claims
The Department's examination disclosed that five out of 40 denied claims were not forwarded. This 
deficiency was noted in the following denied claims sample numbers: 3, 6, 20, 34, and 37. This 
deficiency was also noted in the high dollar claim sample numbers: 3, 5, 9, 10, and 25.

There is a system limitation (i.e. mapping issue) where some of the claims 
(837I encounters) are not being forwarded through our claims processing 
system. Because of this issue, 837I claims are not being forwarded to 
health plans. 837I misdirected claims are denied as health plan 
responsibility and providers are notified via weekly explanations of 
benefits. The mapping issue was discovered Q1 2022 and tests began at 
that time with health plans and clearinghouses. 837P files continue to be 
submitted successfully. The delegate is working with IT to upgrade the 
server so that updates provided by our software vendors can be 
implemented for the mapping issue to be resolved. The expected 
compliance date will be on or before 2/28/2023. 1/26/2023: server 
updates completed, system updates happening this week. 1/27/2023: 
system consultant met with the software vendor and their development 
team to identify and resolve issues so that system updates can happen 
successfully. 1/30/2023: all system updates completed successfully on test 
environment

1/30/2023 Completed
Claims

Compliance
State DMHC 2022

3
Reimbursement of 

Claims Overpayments

The Department’s examination disclosed that the RBO failed to send a written request for 
overpayment reimbursement to the provider. This deficiency was noted in the following late claim 
sample numbers: 16, 32, and 35.

Examiner error. When the claims examiner reprocessed these claims, the 
overpayment was reversed instead of a refund request letter being sent to 
the provider. Compliance met September 27, 2022 when the claims 
examiner was reminded in a verbal meeting of the above rule as well as 
the Delegate's internal policy on overpayments. Also, there is a report run 
prior to the weekly check run to ensure compliance. Because the 
overpayment was reversed in the adjusted claims, a refund request was 
not sent for the original claims.

1/30/2023 Completed
Claims

Compliance
State DMHC 2022

2022 DMHC RBO Audit: Delegate   - Audit Review Period  1/1/2022 - 3/31/2022 INTERNAL AUDITS

ALAMEDA ALLIANCE FOR HEALTH
COMPLIANCE DASHBOARD

KEY
Yellow = Plan Observations (included in final report)
R = Repeat Findings



# Category Deficiency Corrective Action Plan (CAP) Completion Date Internal CAP Status
Department 
Responsible 

Validation 
Status

State/Self 
Identified Agency Year

1 Provider Dispute 
Resolutions

The Department’s examination disclosed that the Plan failed to timely acknowledge receipt of 12 out of 
71 provider disputes reviewed.

1. Policies and procedures, including internal claims audit procedures, implemented to 
ensure provider disputes are acknowledged timely. Update 2/13/2023: Policy updated 
and will be approved at Committee 3/25/2023

2. Staff training completed January 2023 and created a audit workflow effective 
01/01/2023.

3. Claims Operations Support Manager and PDR Supervisor. 
PDR Supervisor will monitor all incoming PDR mail.  A daily audit will be conducted 
before the 15th due date to assure all cases are acknowledged timely.

2/24/2023 Completed Claims State DMHC 2022

2 Claims
The Department’s examination disclosed that, due to systemic issues, claims were not reimbursed 
accurately, including interest and penalties.

CORRECTIVE ACTION TAKEN DURING EXAMINATION
The Plan submitted evidence on October 28, 2022, that the Plan reprocessed and paid 
claims previously paid incorrectly. This correction and remediation resulted in the 
additional payment of $5,742.29, plus interest of $7,675.43, on 742 claims.
In addition, the Plan submitted evidence on October 28, 2022, that the Plan 
reprocessed and paid claims previously denied incorrectly. This correction and 
remediation resulted in the additional payment of $64,718.77, plus interest of 
$6,002.98, on 750 claims.
The Plan corrected the deficiencies noted above and completed the required 
remediation during the course of the examination; therefore, no additional response is 
required.

10/28/2022
Completed

Claims State DMHC 2022

3
Changes in Plan 

Personnel R The Department’s examination disclosed that the Plan did not timely file changes in plan personnel.

1. The Plan revised its Desktop Procedure to define the Key Personnel as “Persons 
holding official positions that are responsible for the conduct of the Plan including but 
not limited to all Senior Leadership, all members of the BOG and other principal 
officers." The Desktop Procedure further clarifies the activities that will constitute an 
official personnel change event for Senior Leadership versus Board of Governors 
members. Finally, the Desktop Procedure was revised reflect that Key Personnel 
Change filings must be submitted within five (5) calendar days.

2. We have taken steps to improve the communication with the internal stakeholders 
to ensure personnel change events are routed to the Regulatory Affairs and Compliance 
team in a timely manner. The Board Clerk is responsible to immediately notify the 
Compliance Department of any Board Member changes. To ensure no updates are 
missed, each month the Compliance Specialist will email the Board Clerk and the 
Human Resources Department to confirm whether the BOG or SLT has experienced any 
personnel changes. The Compliance Specialist also maintains a log of Key Personnel 
Changes. Furthermore, once a personnel change event is anticipated, the Compliance 
Specialist immediately begins an electronic file and begins preparation of the necessary 
documents for submission.

1/13/2023
Completed

Compliance State DMHC 2022

4 Fidelity Bond The Department’s examination disclosed that the Plan’s fidelity bond did not have a provision for 30 
days’ notice to the Department prior to cancellation.

Immediately after receiving the DMHC’s audit request, The Alliance finance staff 
requested its insurance broker to work with the insurer in adding the requested 
provision. Before the DMHC’s audit exit conference, such requested provision was 
provided to the DMHC auditor, and the auditor expressed that the supplied document 
was satisfactory. The Alliance has also created a new Policy & Procedure effective 
1/11/2023.

1/11/2023 Completed Finance State DMHC 2022

2022 DMHC FINANCIAL SERVICES : Audit Review Period 1/1/2022 - 3/31/2022 INTERNAL AUDITS

ALAMEDA ALLIANCE FOR HEALTH
COMPLIANCE DASHBOARD

KEY
Yellow = Plan Observations (included in final report)
R = Repeat Findings
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1 G&A
(1.3.1)  The Plan did not send acknowledgement letters for standard appeals within the required 
timeframe of five calendar days.

1. The Daily Clerk Report is received daily by Grievance & Appeals Clerks and Leadership. The report will be 
reviewed by the Grievance & Appeals Leadership team to ensure acknowledgment letters are mailed 
timely.

2. The Plan provided training to the Grievance & Appeals staff to review the regulatory requirements for 
mailing of acknowledgement letters.

10/1/2022 Completed G&A State DHCS 2022

2 G&A
(1.3.2) The Plan did not comply with existing APLs to notify members receiving a NAR that upholds an 
adverse benefit determination that they have an additional 120 days in addition to the initial 120 days 
allowed to request a SFH.

1. Your Rights enclosure was updated to reflect enrollees have 240 days to request a State Fair Hearing

2. Policy & Procedure G&A-007 State Hearings has been updated to reflect the member has 240 calendar 
days to request a State Hearing. The policy will go to committee for review and approval in December. 
Update 03/10/2022: Plan submitted draft policy G&A-007 State Fair Hearings that reflects current 
timeframe to request a SFH (240 calendar days) per the PHE.  Policy pending internal committee approval.
Plan will need to monitor end of PHE in order to revise policy to reflect normal regulatory requirement of 
120 calendar days.
PHE was extended through 1/11/23. Update 4/14/2023: The updated policy was approved at Compliance 
Committee on 3/21/2023

3/21/2023 Completed G&A State DHCS 2022

2022 DHCS AUDIT FINDINGS:  Audit Review Period 1/1/2021 - 3/31/2022 INTERNAL AUDITS

ALAMEDA ALLIANCE FOR HEALTH
COMPLIANCE DASHBOARD

KEY
Yellow = Plan Observations (included in final report)
R = Repeat Findings

3 Completed3/10/2023

1. The Alliance has made updates to its Provider Services Standard Operating Procedure (SOP) – Ownership 
and Control Disclosure Reviews for Delegates. This includes an additional layer of review from the Alliance 
Compliance Department when ownership and control forms are received from delegates. The SOP and 
tracking sheet has been updated. 

2. The findings specifically mentioned two (2) forms:
   • The delegate who provided the Alliance with the email confirming that the form they submitted to the 
Alliance is the same form that it files with DHCS. According to the delegate, DHCS confirmed 
acknowledgement of the form with no additional feedback.
   • Another delegate who does not have a sole owner and provided a list of their leadership team with the 
FEIN for each of the clinics.
The Alliance will notify the impacted delegates of the findings to receive forms that meet requirements by 
DHCS.

3. The Alliance will collect the new forms starting Q1 2023 Update 03/10/2023: Delegate has submitted an 
updated form and delegate is currently working toward completion of the form for submission to the Plan. 
Provider Services and Compliance will review to validate all fields are complete once all forms are received. 
Update 4/15/2023: The other delegate's form received on 3/2/2023, and two levels of review completed 
3/10/2023.

R (1.5.1) The Plan did not ensure that its subcontractors submitted complete ownership and control 
disclosure information.

Provider Relations 2022DHCSStateProvider Relations
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5 CM
R (2.5.1) The Plan’s MOU with the county MHP did not include the responsibility for the review of disputes 
between the Plan and the MHP.

1. The Alliance has made several updates to the MOU and incorporated APL 18-015, as well as APL 21-013 
Dispute Resolution Process Between Mental Health Plans and Medi-Cal Managed Care Health Plans. The 
Alliance has had a series of meetings with the MHP to review redline changes to the MOU. The MHP is 
currently under review of the redline changes and will notify the Alliance when they can move forward 
with signing the MOU. The MHP MOU vetting process includes County Board of Supervisor (BOS) approval. 
Therefore, the Alliance is hoping to execute the MOU by the end of 2022.

12/31/2023 Completed Provider Relations State DHCS 2022

6 Provider Relations R (3.1.1) The Plan did not monitor the network providers’ compliance with requirements for when 
appointments were extended.

1. The Provider Manual was edited to update the requirements, providers were advised in the Quarterly 
Provider Packet, and The Alliance Provider Representatives advised providers during PCP visits. 
Additionally, fax blasts were sent to providers regarding the updated requirements, and the Provider 
Education document was updated to reflect the requirements.

2. Edit P&P and Quality of Access Workflow to ensure all cases are reviewed by a QI Nurse. If a case is 
determined to be related to access, QI / A&A staff will review data for ED / Inpatient Stays as a result of 
delay in appointment. If the member does have an ED / IP Claim, the QI RN will then work the case up as a 
PQI / Quality of Care. This will be reviewed by the Medical Director and follow the PQI process. Finally, all 
QOA cases with available MRs will be reviewed to ensure the appropriate provider documentation. 
Update 03/10/2023: Policy QI-114 has been updated and is awaiting approval at committee 
Update 4/14/2023: P&P Q1-114 was approved at Compliance Committee 3/21/2023

3/21/2023 Completed Provider Relations
QI

State DHCS 2022

4 Completed9/8/2023

1. The plan will continue to inform members of the IHA through the EOC, welcome letters to all new 
members, and videos.
- In addition, all members are eligible for a new member orientation (including a financial incentive).
- Information regarding the IHA will be included in the member newsletter.

The Alliance will initiate a new phone campaign where all new members will receive a phone call 
encouraging the member to receive an IHA. This phone log will be appropriately documented. The Alliance 
will create a call script for new member phone calls.

2. The plan will create a report to identify new plan members. Update 5/12/2023: Fulfillment Report 
created to track mailing of member Orientation reports that contain reminder to schedule IHA to new 
members. Member Orientation Service Request tracking report tracks outreach attempts to members to 
complete new member orientation, which includes communication about scheduling IHAs

3. The plan will create workflows for informing members of the IHA. Update 5/12/2023: Clinical QI 
Program Coordinator will review IVR reports to determine all new members have received an outreach 
call.

4. The plan will update the IHA P&P to reflect the updated workflows. Update 3/10/2023: Draft policy QI-
124 completed, IVR outreach is pending DHCS approval of script.  Upon DHCS approval we will continue to 
develop the process for IVR outreach and develop desktop procedures.  Update 4/15/2023: The updated 
P&P was approved at Compliance Committee 3/21/2023

5. The plan will create a phone call campaign, create a script, and work with the state for approval. Update 
3/10/2023: Awaiting DHCS approval of script. Update 6/9/2023: Final documents submitted to DHCS for 
review. Awaiting DHCS response. The Plan will continue to ensure accurate documentation of IHA outreach 
attempts via providers, by reviewing documentation as part of FSRs.

(2.1.1) The Plan did not document attempts to contact members and schedule the IHA.QI 2022DHCSStateQI
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9 Member Rights R (4.1.1) The Plan did not send acknowledgement and resolution letters within the required timeframes.

1. The G & A Department Leadership and Quality Assurance Specialist will reference the daily reports to 
ensure the acknowledgment and resolution letters are sent timely

2. The Plan provided training to the Grievance & Appeals staff to review the regulatory requirements for 
mailing of acknowledgement and resolution letters.

3. The Quality Assurance Specialist will audit 5 appeals cases and 5 grievances cases per Grievance & 
Appeals Coordinator per month. 

10/1/20222
Completed

G&A State DHCS 2022

7

2022DHCSStateUMCompleted4/1/2023

1. The Plan will educate providers on PCS requirements. Update 3/10/2023: Provider Alert PCS Form 
Reminder and Form was sent out to Providers in a fax blast on Tuesday, 12/27/22.

2. Refine PCS workflows to meet all regulatory requirements. Update 3/10/2023: Workflow updated.

3. The Plan will conduct staff trainings on process workflow changes. Update 4/15/2023: Training 
completed 1/31/2023.

4. The Plan will ensure that the transportation subcontractor trains their staff on the PCS process workflow 
changes. The transportation subcontractor will provide training materials and sign in sheets. Update 
4/15/2023: Training completed 1/31/2023.

5. The Plan will develop reports on PCS form outcomes using both transportation subcontractor 
information and the Plan’s process to obtain PCS forms. Update 4/15/2023: Reports developed and 
presented at UM Committee Q4 2022.

6. The Plan will monitor process workflows from the transportation subcontractor and the Plan to obtain 
missing PCS forms Update 4/15/2023: Reports developed and presented at UM Committee Q4 2022.

7. The Plan will analyze trends in provider practices and provide feedback to providers regarding PCS form 
requirements. Update 4/15/2023: Reports developed and presented at UM Committee Q4 2022, where 
trends analyzed.

8. The plan will evaluate whether to continue having the transportation subcontractor manage the PCS 
forms or take the direct management of PCS forms back into the Plan. Update 4/15/2023: Reports 
developed and presented at UM Committee Q4 2022. Will continue to analyze quarterly.

9. The Plan will provide a quarterly report to UM Committee Update 4/15/2023: Reports developed and 
presented at UM Committee Q4 2022.

R (3.8.1) The Plan did not use PCS forms for NEMT services.Access and Availability8

Completed10/11/2022

1. Case #7 – The claim was paid on 8/11/2021. The vendor was notified of the finding on 5/19/2022 and 
asked to review their internal process to ensure that codes on claims are captured correctly. They 
acknowledged they reviewed their internal processes and stated that poor claim imaging may have cause 
the issue, but they will increase the resolution to help ensure better results in the future.

2. Case #20 –The vender was notified of the issue on 5/19/2022 and asked to review their internal process 
to ensure that dates on clams are captured correctly. They acknowledged they reviewed their internal 
processes and stated that poor claim imaging may have cause the issue, but they will increase the 
resolution to help ensure better results in the future. In addition, an edit was enhanced to ensure that the 
date range order is correct.

3. The claim was paid on 1/5/2022 correctly. The Claims Processor was shown the claim finding for review 
along with the correct workflow document that shows the correct process to help ensure moving forward 
this does not occur again. This workflow was also reviewed by the Claim Processor team and training 
occurred.

(3.6.1) The Plan improperly denied emergency services claims.Claims 2022DHCSStateClaims
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2022 DHCS AUDIT FINDINGS:  Audit Review Period 1/1/2021 - 3/31/2022 INTERNAL AUDITS

ALAMEDA ALLIANCE FOR HEALTH
COMPLIANCE DASHBOARD

KEY
Yellow = Plan Observations (included in final report)
R = Repeat Findings

10 Member Rights R (4.1.2) The Plan did not send acknowledgement and resolution letters in threshold languages.

1. Updated our system of record to capture the dates the resolution letter was submitted for translation 
and the date it was mailed to the member.

2. The Plan provided training to the Grievance & Appeals staff on the updates made to the system of 
record.

3. The Quality Assurance Specialist will audit 5 appeals cases and 5 grievances cases per Grievance & 
Appeals Coordinator per month.

9/20/2022 Completed G&A State DHCS 2022

11 Member Rights
(4.1.3) The Plan was not compliant with grievance extension letter timeframes; in some cases, it did not 
send extension letters for grievances that were not resolved within 30 calendar days and in other cases it 
did not resolve grievances by the estimated completion date specified in the extension letter

1. The Plan provided training to the Grievance & Appeals staff on the system updates to capture extension 
letters.

2. The Quality Assurance Specialist will audit 5 appeals cases and 5 grievances cases per Grievance & 
Appeals Coordinator per month.

3. Updated Policy & Procedure G&A- 003: Grievance and Appeals, Receipt, Review and Resolution. The 
policy will be sent to Committee for approval. Update 03/10/2023: Draft policy updated and awaiting 
approval at committee. Update 4/15/2023: P&P G&A-003 was approved at Compliance Committee on 
3/21/2023

3/21/2023 Completed G&A State DHCS 2022

12 Member Rights R (4.1.4) The Plan did not thoroughly investigate and resolve grievances prior to sending resolution letters.

1. The Alliance will review resolution letters prior to mailing to the member.

2. The Alliance provided training to the Grievance & Appeals staff to ensure the resolution letter clearly 
addresses all of the member’s concerns

3. The Quality Assurance Specialist will audit 5 appeals cases and 5 grievances cases per Grievance & 
Appeals Coordinator per month. 10/1/2022 Completed G&A State DHCS 2022

13 Member Rights
R (4.3.1) The Plan did not report suspected security incidents or unauthorized disclosures of PHI to DHCS 
within the required timeframes.

The Plan has created an interdepartmental team to work in collaboration to develop a reporting process 
for timely submissions of possible HIPAA and FWA incidents to Compliance. Six points of entry for possible 
incidents have been identified.
The team is utilizing technological improvements as well as developing staff training to be able to identify 
HIPAA and FWA incidents and the method for immediate reporting to compliance. 
Update 03/10/2023: Training created and provided to The Alliance staff; new referral tracking 
implemented and tool created.

3/10/2023
Completed

Compliance State DHCS 2022

14 Member Rights (4.3.2) The Plan did not notify the DHCS Program Contract Manager and DHCS ISO of suspected security 
incidents or unauthorized disclosure of PHI or PI.

Due to human error, reporting to the three (3) entities at DHCS; DHCS Program Contract Manager, the 
DHCS Privacy Officer and the DHCS Information Security Officer was not completed for all possible HIPAA 
incidents.

Reporting Policy CMP-013 has been updated to reflect the current reporting email address for possible 
HIPAA incidents to DHCS incidents@dhcs.ca.gov.
This change was reviewed and approved by the Compliance Committee on 11/23/2021.

11/23/2021 Completed Compliance State DHCS 2022

15 Fraud and Abuse
R (6.2.1) The Plan did not report preliminary investigations of all suspected cases of fraud and abuse to 
DHCS within 10 working days of the Plan receiving notification of the incident.

The Plan has created an interdepartmental team working in collaboration to develop a reporting process 
for timely submissions of possible HIPAA and FWA incidents to Compliance. Six points of entry for possible 
incidents have been identified.
The team is utilizing technological improvements as well as developing staff training to be able to identify a 
possible incident for immediate reporting to compliance.
At the initiation of the Reporting Process Enhancement, the FWA Specialist will conduct training designed 
for each department identified as a point of entry.
The FWA Specialist will be responsible to track and monitor all privacy related referrals to the compliance 
department for timeliness. 
Update 03/10/2023: Training created and provided to The Alliance staff; new referral tracking 
implemented and tool created.

3/10/2023
Completed

Compliance State DHCS 2022



# Category Deficiency Corrective Action Plan (CAP) Completion Date Internal CAP Status Department Responsible Validation Status State/Self Identified Agency Year

1 Grievances & Appeals
When the Plan has notice of a case requiring expedited review, the Plan does 
not immediately inform complainants of their right to contact the 
Department.

The Plan updated the process to state when a call is received by the 
Member Services Department and it is categorized as a potential expedite, 
the call is transferred to the Grievance & Appeals Department queue and 
the Clerk will provide the member with their DMHC rights. 

5/3/2022 Completed G&A State DMHC 2021

2 Grievances & Appeals

The Plan’s online grievance submission procedure is not accessible through a 
hyperlink clearly identified as “GRIEVANCE FORM,” does not allow a member 
to preview and edit the form before submission, and does not include the 
required disclosure.

The Plan has worked with our internal Information Technology (IT) 
Department to have the updates made to the website to include the 
GRIEVANCE FORM hyperlink, the edit/preview functionality and to update 
the disclosure statement. Exhibit 2A_Preview_Edit_Disclosure shows the 
updates on the testing site.

Regarding the disclosure statement, the Plan identified an outdated 
version of the statement. The Plan has updated the disclosure statement 
so that it is in alignment with the verbiage from Knox-Keene (see attached 
Exhibit 2B_Knox-Keene). 

8/11/2022
Completed G&A State DMHC 2021

3 Grievances & Appeals
The Plan does not correctly display the statement required by Section 
1368.02(b) in all required enrollee communications.

The Plan identified an outdated version of the statement. The Plan has 
updated the disclosure statement so that it is in alignment with the 
verbiage from Knox-Keene (see attached Exhibit 3A_Knox-Keene). Exhibit 
3F will apply to both the appeals and grievance letters. 

The Plan’s UM materials were likewise updated to reflect compliance with 
the verbiage. Revised Your Rights attachments for NOAs and NARs were 
implemented in TruCare on 1/18/2022.

The Plan’s Pharmacy templates are being drafted and copies will be 
provided on 12/30/2022 for the following:
•	4A_GroupCare NOA template
•	5A_ GroupCare NOA template
•	6A_ Full Group Care Formulary/Template

12/30/2022:Template letters completed and submitted to DMHC

12/30/2022
Completed

G&A
Member Services

UM
Rx

State DMHC 2021

4
Prescription (Rx) Drug 

Coverage
The Plan’s prescription drug denial and modification letters to enrollees do 
not include accurate information about their grievance rights.

The plan will update/ensure prescription drug denial and modification 
letters to the enrollees include accurate information about their grievance 
rights.  Templates are being drafted and copies will be provided on 
December 30, 2022.12/30/2022:Template letters completed and 
submitted to DMHC

12/30/2022
Completed Rx State DMHC 2021

5
Prescription (Rx) Drug 

Coverage
The Plan does not inform enrollees of their right to seek an external 
exception request review in formulary exception request denial letters.

The plan will insert external exception request review in formulary 
exception request denial letters as seen below: 

“EXTERNAL REVIEWS You have the right to request an external review 
when the Alliance denies a prior authorization request for a drug that is not 
covered by the plan or for an investigational drug or therapy. A request for 
an external review will not prevent you from filing a Grievance or 
Independent Medical Review (IMR) with the California Department of 
Managed Health Care. You may request an external review through the 
Alliance contact information listed above.”
 

•	Templates are being drafted and copies will be provided on December 30, 
2022.12/30/2022:Template letters completed and submitted to DMHC

12/30/2022
Completed Rx State DMHC 2021

6
Prescription (Rx) Drug 

Coverage
The Plan does not display its formularies in a manner consistent with the 
Department’s standard formulary template.

The Plan will update formularies in a manner consistent with the 
Department’s standard formulary template. 12/30/2022: The formulary 
template has been updated.

12/30/2022
Completed Rx State DMHC 2021

ALAMEDA ALLIANCE FOR HEALTH
COMPLIANCE DASHBOARD

2021 DMHC JOINT AUDIT FINDINGS : Audit Review Period 11/1/2018 - 10/31/2020 INTERNAL AUDITS



# Category Deficiency Corrective Action Plan (CAP)
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(High, Medium, Low)
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Date
Internal CAP 

Status
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Responsible Validation Status State/Self Identified Agency Year

UM3 CompletedQ4 2023Medium

1.	The Plan will inform Delegate 1 of DHCS findings about inappropriately denied medical prior authorization requests. Update 
11/12/2021: On 10/8/2021 a letter was sent to the delegate to advise of the audit findings.
2.	The Plan will re-educate delegates on requirements for standard UM processes, including application of appropriate criteria 
guidelines. Update 11/12/2021: On 10/12/2021 a meeting was held with Delegate 1 leadership do educate on requirements 
for the standard UM process.
3.	The Plan will audit Delegate 1's denied cases for appropriateness of denial elements using annual audit tool. Update 
2/11/2022: The annual Delegate 1 delegation audit began 12/17/2021 and includes an audit of denied cases for 
appropriateness of denial elements.
4.	The Plan will review denied cases at monthly Delegate 1 meeting for education. Update 2/11/2022: Denied cases are now 
being reviewed at the monthly Delegate 1 meeting for education. Update 5/13/2022: The Q1 2022 audit has commenced as of 
5/5/2022. Update 08/09/2022: The Delegate 1 audit is in progress and is expected to be completed by 8/12/2022 Update 
09/06/2022: The audit for Q2 2022 is in progress, preliminary findings have been submitted to Delegate 1. The audit for Q3 
2022 is beginning. There will be four total quarters of reviews completed in order to close out this finding. 4/3/2023: Four 
quarters of the audit have been completed. Results under review. Update 6/9/2023:  A Trend Report for 2022 Quarterly 
Focused Audit findings regarding medical necessity denials was issued to Delegate 1 along with the Final Report for their 
Annual Audit on 4/11/23. Delegate 1 CAP response due 6/16/2023. Update 9/8/2023: The 2022 CAP is ongoing. Delegate 1’s 
CAP included updates to UM workflows, staff training, and internal audits. The CAP is in progress. Workflows, trainings, and 
internal audits have been completed and are under review by Alliance SMEs.

(1.5.1) The Plan did not ensure the delegate met 
standards set forth by the Plan and DHCS. The 
Delegate inappropriately denied medical prior 
authorization requests.

2021DHCSStateUM

R = Repeat Findings

2021 DHCS JOINT AUDIT FINDINGS: Audit Review Period 6/1/2019 - 3/31/2021 INTERNAL AUDITS

ALAMEDA ALLIANCE FOR HEALTH
COMPLIANCE DASHBOARD

KEY
Yellow = Plan Observations (included in final report)
Orange = Plan Observations (not included in the final report)

UM State2 UM

(1.2.2) The Plan did not ensure that a qualified 
health care professional reviewed dental 
anesthesia prior authorization requests which 
includes a review of clinical data. The Plan did not 
ensure the use of appropriate criteria/guidelines 
when reviewing dental anesthesia requests.

1. The Plan developed workflow outlining standard review process for dental anesthesia Prior Authorization (PA) requests.
2. The Plan will develop mitigation plan until auto auth programming is removed. Update 10/8/2021: Mitigation plan 
developed and put into place 9/29/2021
3. The Plan will conduct a staff training on the mitigation plan to identify and use standard UM review process for dental 
anesthesia (DA) and include it in new staff training. Update 10/8/2021 Training complete 9/29/2021
4. The Plan’s UM and IT teams will collaborate to remove DA requests from Auto Authorization programming in TruCare (TC). 
Update 12/10/2021: DA requests have been removed from Auto Authorization programming in TruCare as of 10/1/2021
5. The Plan will develop a Tracking Report to capture and report on PA requests for Dental Anesthesia. Update 12/10/2021: 
The quarterly report 
(03127) Dental General Anesthesia Report will be utilized for monitoring
6. The Plan will monitor PA requests for Dental Anesthesia quarterly.  Update 10/14/2022: PA requests for Dental Anesthesia 
are now being monitored quarterly
7. The Plan will report results quarterly to UMC. Update 10/14/2022: PA requests for Dental Anesthesia are now being tracked 
on a quarterly basis and was reported out at the Q1 2022 UM Committee

High DHCS 2021Q1 2022 Completed

2021DHCSStateUMUM1 CompletedQ1 2022Medium

1. The Plan developed workflow outlining standard review process for speech therapy Prior Authorization (PA) requests, 
ensuring that no limitations on speech therapy would be imposed on members under age 21. 

2. The Plan will conduct a current staff training on standard process, and include it in new staff training. Update 10/8/2021: 
Training complete 9/29/2021

3. The Plan will revise 10748 Daily Auth Denial report to incorporate service type to capture PA requests for Speech Therapy. 
Update 11/12/2021: The report request has been submitted, estimated completion is 11/15/2021. Update 12/10/2021: Report 
has been created and is being completed weekly. 

4. The Plan will monitor PA requests for Speech Therapy on a quarterly basis. Update 11/12/2021: The report request has 
been submitted, estimated completion is 11/15/2021. Update 12/10/2021: Requests for Speech Therapy are being monitored 
quarterly. 

5. The Plan will report results quarterly to UMC. Update 12/10/2021: The first report will be given to the UMC in January 2022. 
Update 09/09/2022: Speech therapy is now being tracked on a quarterly basis and was reported out at the Q1 2022 UM 
Committee

(1.2.1) The Plan did not have appropriate 
processes to ensure that limitations on speech 
therapy services would not be imposed. In 
addition to using Medi-Cal guidelines, the Plan 
used MCG as its evidence-based criteria to make 
decisions. MCG criteria dictates the amount of 
visits that can be approved based on a diagnosis 
and therefore imposes limits.
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R = Repeat Findings

2021 DHCS JOINT AUDIT FINDINGS: Audit Review Period 6/1/2019 - 3/31/2021 INTERNAL AUDITS

Yellow = Plan Observations (included in final report)
Orange = Plan Observations (not included in the final report)

5 UM
R (1.5.3) The Plan did not ensure complete 
ownership and control disclosure information 
were collected from its delegates.  

1.	The Plan has updated its documentation, Provider Services Standard Operating Procedure – Ownership and Control 
Disclosure Reviews for Delegates, to include collecting required disclosures from the managing employees, or board of 
directors and senior management team in cases where the entity is a non-profit with no majority ownership and/or owned by 
physician shareholders.  

Low 9/14/2021 Completed
Provider Network    

Vendor Management State DHCS 2021

6 UM

(1.5.4) The Plan did not ensure the written 
agreements with its delegates included the 
requirement to allow specified departments, 
agencies, and officials to audit, inspect, and 
evaluate the Plan’s facilities, records, and 
systems related to good and services provided to 
Medi-Cal members.

1.	The Plan is adding the Comptroller General in the Behavioral Health contract, Amendment 7. Update 11/12/2021: The 
Comptroller General was added to the contract, Amendment 7, as of 10/13/2021

2.	The Plan is currently working with its delegate on a new contract and delegation agreement which will include the provision 
and requirement to allow governmental and specified agencies and officials to audit records and systems.  Update 1/14/2022: 
The draft agreement has been completed and is expected to be fully executed in January 2022. Update 2/11/2022: Full 
execution of the draft agreement is still in progress. Update 09/09/2022: Full execution of the draft agreement is expected by 
the end of September 2022

3.	The Plan will conduct a review of all of its delegated agreements and update the agreements to ensure that all of the 
language requirements are included. Update 1/14/2022: The agreement has been reviewed and updated. Update 2/11/2022: 
The Plan conducts annual oversight of its Delegates via an Annual Delegation Audit, as described in CMP‐019 – Delegation 
Oversight.
The Plan has updated its Compliance Audit tool to ensure the audit includes a review of the Delegation Agreement to confirm 
it contains the required language.

Medium 12/31/2022 Completed

Provider Network 
Vendor Management

Compliance
State DHCS 2021

7 UM
(1.5.5) The Plan did not have policies and 
procedures for imposing financial sanctions on its 
delegate and delegated entities.

1.	The Plan has created a new Policy, CMP-030 Sanction and Escalation.  This Policy describes the standards by which the Plan 
may impose sanctions against Delegated Entities (DE), providers and vendors  for non-compliance or failure to comply with 
Corrective Actions Plan (CAP) deficiencies, or for breach of any material term, covenant or condition of an agreement and/or 
for failure to comply with applicable federal or state statutes, regulations, and rules. Update 12/10/2021: Policy CMP-030 was 
approved at Compliance Committee on 11/23/2021

Low 12/1/2021 Completed Compliance State DHCS 2021

8 Case Management
R (2.1.1) The Plan did not conduct HRAs within 
the required timeframes for newly enrolled SPD 
members in 2019 and 2020.

1. The Plan revised the HRA process to track all incoming HRAs via a Log, documenting date of receipt.

2. The Plan revised current process for HRAs received past due to be entered into the system of record TruCare (TC) during the 
month of receipt.

2.a. The Plan updated workflows.

3. The Plan re-trained staff on the HRA process.

4. The Plan will monitor the Log weekly to ensure adherence to the new process. Update 10/8/2021: The log has been created 
and is being monitored weekly

5. The Plan will report outcomes up to UMC quarterly. Update 2/11/2022: As of the December UM Committee meeting, 
outcomes are now being reported at the UMC.

Low 12/31/2021 Completed Case Management State DHCS 2021

4 UM Completed12/20/2021Medium

1.	The Plan will inform Delegate of DHCS findings about qualified health care professional did not always make decisions to 
deny or only authorized an amount, duration, or scope that was less than requested, and the lack of name and contact 
information on the NOA of the decision-maker. Update 11/12/2021: On 10/8/2021 a letter was sent to delegate to advise of 
the audit findings.

2.	The Plan will re-educate delegates on standard UM requirement that only qualified health care professionals make 
decisions to deny or authorize an amount, duration, or scope that is less than requested, including out of network requests, 
and on the requirement to have the decision-makers’ name and contact information on the NOA. Update 11/12/2021: The 
Alliance met with the delegate on 10/28/2021 to provide re-education.

3.	The Plan will audit delegate’s cases during the annual audit to ensure that only qualified health care professionals make 
decisions on denials and authorizations of the amount, duration, and scope less than requested, and contact information for 
the decision maker.  Update 02/11/2022: The annual delegation audit started on 12/20/2021 and is in progress. The audit is 
expected to be completed on 4/1/2022. Update 09/09/2022: The delegate audit is in progress. And is expected to be 
completed by 9/23/2022

(1.5.2) The Plan did not ensure the delegate met 
standards set forth by the Plan and DHCS. The 

delegate did not ensure that requests to see out 
of network providers were reviewed and 

decisions were made by a qualified health care 
professional. It did not include the decision-

maker’s name in the NOA.

2021DHCSStateUM
Compliance
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9 Case Management
(2.1.2) The Plan did not ensure coordination of 
care in certain cases where EPSDT services were 
medically necessary.

1.	The Plan will develop training on EPSDT PA requests to identify and refer members who need coordination of their care. 
Update 11/12/2021: Training developed

2.	The Plan will provide training to UM and CM staff. Update 11/12/2021: Training completed for UM and CM staff

3.	The Plan will create a reporting system to capture referrals to CM and the provision of care coordination. Update 
11/12/2021: Reporting system to capture referrals has been created, change in reporting will be reflected mid-December

4.	The Plan will report outcomes at UMC on a quarterly basis. Update 5/13/2022: Outcomes reported at January and March 
2022 UMC Meetings. 

Medium 5/13/2022 Completed Case Management State DHCS 2021

10 Case Management
(2.2.1) The Plan did not ensure the completion of 
Individualized Care Plans for members enrolled in 
Complex Case Management.

1. The Plan revised its CCM ICP workflow and added the requirement that all staff complete ICPs for all members in CCM. 

2. The Plan re-trained staff to complete ICPs for all members in CCM.

3. The Plan will revise its CM Aging Report to capture completion of ICPs for daily management and reporting outcomes. 
Update 10/8/2021: Aging report has been updated to capture completion of ICPs

4. The Plan will develop a monitoring workflow. Update 10/8/2021: The monitoring workflow has been completed

5. The Plan will routinely monitor completion of the ICPs. Update 10/8/2021: The log has been created and is being monitored 
weekly

6. The Plan will report outcomes at UMC quarterly. Update 09/09/2022: Monitoring of the ICPs is now being tracked and 
reported out quarterly at UM Committee.

Low 3/25/2022 Completed Case Management State DHCS 2021

11 Case Management
(2.2.2) The Plan did not ensure development of 
care plans in collaboration with the PCP.

1. The Plan re-trained staff on policy regarding developing care plans in collaboration with PCP.

2. The Plan will revise its CM Aging Report to capture the date the letter regarding Care Plans was sent to the PCP.10/8/2021: 
The CM Aging Report has been updated to capture the date the letter regarding Care Plans was sent to the PCP

3. The Plan will monitor, on an ongoing basis, the CM Aging Report to ensure CP letters are being sent to PCPs. Update 
10/8/2021: Monitoring has begun, automation of this report is in progress

4. The Plan will report outcomes to UMC quarterly.  Update 09/09/2022: Monitoring of the development of care plans with the 
PCP is now being tracked and reported out quarterly at UM Committee.

Low 3/25/2022 Completed Case Management State DHCS 2021

12 Case Management

(2.2.3) The Plan did not conduct periodic 
evaluations to ensure the provision of complex 
case management based on the member’s 
medical needs. The Plan did not implement 
procedures for monitoring time frame standards 
or maintaining monthly contact with members.

1. The Plan developed a workflow to maintain regular contact with members and ensure that the continuation of CCM is based 
on medical needs by using the Complex Criteria Checklist.

2. The Plan conducted staff training. 

3. The Plan will revise its CM Aging Report to capture provision of CCM and maintaining monthly contact with member. 
10/8/2021: The CM Aging Report has been revised to capture the provision of CCM and maintaining monthly contact with 
member

4. The Plan will monitor, on an ongoing basis, the CM Aging Report. 10/8/2021: Monitoring has begun, automation of this 
report is in progress

5. The Plan will report outcomes quarterly to UMC. Update 09/09/2022: Monitoring of the CM Aging Report is now being 
tracked and reported out quarterly at UM Committee.

Low 3/25/2022 Completed Case Management State DHCS 2021

13 Case Management

(2.2.4) The Plan did not ensure that 
interdisciplinary team assessments were 
included in the updating of members’ care plans. 
The Plan did not ensure timely documentation of 
the interdisciplinary team meeting notes.

1. The Plan created an additional column in the Complex Case Log to monitor timely entry of IDT Round note into system of 
record.

2. The Plan will develop a workflow for staff to include the IDT note in the updated care plans. Update 10/8/2021: The 
workflow has been updated to include the IDT note in the updated care plans.

3. The Plan will develop a monitoring workflow. Monitoring will be done on a bi-weekly basis. Update 9/9/2022: Monitoring is 
now being completed on a bi-weekly basis

4. The Plan conducted a staff training on the process.

5. The Plan will use Complex Case Log to monitor adherence to procedure. Update 11/12/2021: The Plan is now using the 
Complex Case Log to monitor adherence

6. The Plan will report outcomes quarterly to UMC. Update 09/09/2022: Monitoring of the IDT assessments is now being 
tracked and reported out quarterly at UM Committee.

Low 3/25/2022 Completed UM State DHCS 2021
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14 Case Management
(2.5.1) The Plan’s MOU with the County MHP did 
not meet all the requirements specified in APL 18-
015.

1. The Plan will conduct annual meetings with the County to ensure that the MOU is being updated (when appropriate).  
Update 1/14/2022: Due to staffing availability, the meeting with the County to review the MOU was not able to take place in 
December, and will be scheduled for early 2022. Update 2/11/2022: The first meeting with the county took place on 
1/31/2022.

1.a. The Plan will develop meeting minutes to demonstrate topic of discussions.  The Plan will submit meeting minutes to 
DHCS. Update 2/11/2022: Meeting minutes completed for first meeting on 1/31/2022. 
  
2. The Plan’s internal departments will work together to ensure clinical and quality components that are not present be 
updated in the MOU to reflect the requirements in APL-018. Update 2/11/2022: MOU has been updated to ensure clinical and 
quality components reflected.

Low 1/31/2022 Completed
Case Management                       
Provider Network State DHCS 2021

15 Case Management

(2.5.2) The Plan’s MOU with the County MHP did 
not specify policies, procedures, and reports to 
address quality improvements requirements 
specified in APL 18-015. The Plan did not conduct 
semi-annual calendar year reviews of referral and 
care coordination processes, generate semi-
annual reports, or develop performance 
measures and quality improvement initiatives 
during the audit period.

1. The Plan will establish a cross-functional workgroup to develop specific P&Ps and QI performance metrics, in addition to 
referral and care coordination reports. Update 12/10/2021: The cross-functional workgroup was established and held it's first 
meeting on 10/20/2021. County JOMs will begin January 2022. High 12/10/2021 Completed Case Management                       

Provider Network
State DHCS 2021

16 Access

(3.1.1) The Plan did not enforce and monitor 
providers’ compliance with the requirement to 
document when timeframes for appointments 
were extended.

1. The Plan revised P&P QI-107 to include appointment extension language and will be submitted to committee for approval. 
Update 11/12/2021: The P&P has been revised and is awaiting approval at committee on 11/23/2021. Update 12/10/2021: 
The policy was approved at Compliance Committee on 11/23/2021.

2. The Plan revised Timely Access Standards Provider Communication Sheet and will be submitted to committee for approval. 
Update 11/12/2021: The Timely Access Standards Provider Communication Sheet has been revised and is awaiting approval at 
committee on 11/18/2021. Update 12/10/2021: The Timely Access Standards Provider Communication Sheet was approved at 
HCQC on 11/18/2021.

Low 11/23/2021 Completed QI State DHCS 2021

17 Access
(3.1.2) The Plan did not continuously review, 
evaluate and improve access to and availability of 
the first prenatal appointment.

1.	The Plan revised P&P QI-107 to indicate current Access Standards for First Prenatal Appointment from 2 weeks from date of 
request to 10 days for PCP OB/GYN and 15 days from request for OB/GYN Specialty Care. P&P will be submitted to committee 
for approval.  Update 11/12/2021: Awaiting clarification and further guidance from DHCS Contract Manager. Update 
12/10/2021: QI-107 was approved at the Compliance Committee on 11/23/2021.

2.	The Plan revised Timely Access Standards Provider Communications Sheet. Update 11/12/2021: Awaiting clarification and 
further guidance from DHCS Contract Manager. Update 12/10/2021: The Timely Access Standards Provider Communication 
Sheet was approved at HCQC on 11/18/2021.

3.	The Plan will be implementing a tracking and trending report of First Prenatal PQIs.  Update 11/12/2021: Awaiting 
clarification and further guidance from DHCS Contract Manager. Update 12/10/2021: The Tracking and Trending report of First 
Prenatal PQIs has been implemented

Medium 11/23/2021 Completed QI State DHCS 2021
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R = Repeat Findings

2021 DHCS JOINT AUDIT FINDINGS: Audit Review Period 6/1/2019 - 3/31/2021 INTERNAL AUDITS

Yellow = Plan Observations (included in final report)
Orange = Plan Observations (not included in the final report)

19 Access
(3.6.1) The Plan improperly denied emergency 
services claims and family planning claims.

1.	The Plan updated its monitoring report criteria to include a denial code (code:0630) which would allow us to identify claims 
prior to finalizing adjudication. Low 3/26/2021 Completed

Claims
IT (Config) State DHCS 2021

20 Access
(3.6.2) The Plan did not pay interest for family 
planning claims not completely reimbursed 
within 45 working days of receipt.

1. The Plan reviewed the issue thru Claims Processor & Specialist training to ensure staff understands the issue that resulted in 
no interest. The trainings were completed in May 2021. Low 5/1/2021 Completed Claims State DHCS 2021

21 Access
(3.8.1) The Plan did not ensure its transportation 
broker’s NEMT providers were enrolled in the 
Medi-Cal program.

1. The Plan notified its transportation broker that remaining unenrolled NEMT providers need to complete PAVE application by 
12/01/2021. Update 12/10/2021: The notification letter was sent to the transportation broker on 12/1/2021,

2. The Plan will audit transportation broker providers to ensure drivers are enrolled in the Medi-Cal program. This was last 
completed August 27, 2021. Monitoring will be conducted on an annual basis.

Low 12/31/2022 Completed Vendor Management State DHCS 2021

23 Member Rights
(4.1.1) The Plan did not ensure that the medical 
director fully resolved QOC grievances prior to 
sending resolution letters.

1. The Plan updated G&A-003 Grievance and Appeals Receipt, Review and Resolution to include the process for the medical 
director’s review and resolution of all levels of quality of care grievances prior to sending a resolution letter to members. The 
policy will be reviewed at the Health Care Quality Committee on November 18, 2021 and the Compliance Committee Meeting 
on November 23, 2021. Update 12/10/2021: G&A-003 was approved at the Compliance Committee meeting on 11/23/2021

2. The Plan will provide training to the medical directors to review G&A-003 Grievance and Appeals Receipt, Review and 
Resolution by November 30, 2021.  Update 3/11/2022: Training was completed 1/12/2022

Medium 1/12/2022 Completed G&A State DHCS 2021

24 Member Rights

(4.1.2) The Plan did not consistently implement 
its procedure for processing grievances. The Plan 
considered member’s grievances resolved and 
classified as exempt without conducting 
investigation.

1. The Plan is updating its policy and procedures for processing Exempt Grievances to reflect its current process. The policy 
MBR-0024 will be reviewed at the Compliance Committee Meeting on November 23, 2021. Update 12/10/2021: MBR-024 was 
approved at Compliance Committee on 11/23/2021

2. The Plan will provide staff training by November 30, 2021. Update 1/14/2022: Training was completed 11/19/2021

Low 11/30/2021 Completed Member Services State DHCS 2021

25 Member Rights

(4.1.3) The Plan did not send acknowledgement 
and resolution letters within the required 
timeframes. The Plan did not promptly notify the 
members that expedited grievances would not 
be resolved within the required timeframe.

1. The Plan provided training to the Grievance and Appeals staff to review G&A-003 Grievance and Appeals Receipt, Review 
and Resolution and G&A-005 Expedited Review of Urgent Grievances.  The staff attested that they understood the 
requirements and will ensure that acknowledgement and resolution letters are sent within the required timeframes, and to 
also notify members when expedited grievances would not be resolved within the required timeframe.

Low 9/21/2021 Completed G&A State DHCS 2021

26 Member Rights
(4.1.4) The Plan did not send acknowledgement 
and resolution letters in threshold languages.

1. The Plan provided training to the Grievance and Appeals staff to review G&A-001 Grievance and Appeals System Description 
and CLS-003 Language Assistance Services.  The staff attested that they understood the requirements and will ensure that 
acknowledgement and resolution letters are sent to members in their threshold languages.

Low 9/21/2021 Completed G&A State DHCS 2021

DHCS 20213/25/2022 Completed UM                           
Case Management 

Completed State18 Access
(3.4.1) The Plan did not ensure standing referral 
determinations and processing were made within 
the required timeframes.

1. The Plan will develop a standing referral workflow. 11/12/2021: Standing referral workflow has been developed

2. The Plan will update The Alliance system of record for UM and CM, TruCare (TC) to add user define field in order to identify 
standing referral status to ensure correct TAT, which would include a reportable field for monthly reporting. Update 
12/10/2021: TruCare has been updated to add the user defined field. 

3. The Plan will revise TruCare (TC) to capture timeframes for processing Standing Referrals. Update 12/10/2021: The 
reporting TAT has been scheduled to begin in December, with the first report, containing December data, due in January.

4. The Plan will revise Authorization Aging report for day to day management and to report on timeframes for Standing 
Referrals. Update 01/14/2022: Revision of aging report complete

5. The Plan will conduct staff training on standard work for Standing Referrals. Update 01/14/2022: Staff training on standing 
referrals completed 11/16/2021

6. The Plan will monitor Standing Referral timeframes with the daily Authorization Aging report.

7. The Plan will report results quarterly to UMC. Update 09/09/2022: Standing referrals are now being tracked and reported on 
during UM Committee quarterly

High

22 Access (3.8.2) The Plan did not require PCS forms for 
NEMT services.

1. The Plan will require transportation broker to provide ongoing reports on rates of obtaining PCS forms from providers: 
Update 11/12/2021: UM Team working with Vendor Management and the transportation broker to obtain needed reports. 
Update 12/10/2021: The report was received from transportation broker on 10/28/2021.
2. The Plan will analyze trends in provider practices on a quarterly basis. Update 12/10/2021: The first report will be given at 
UMC in January 2022. Update 2/11/2022: Awaiting reports from the transportation broker
3. The Plan will educate providers on PCS requirements and provide data on their performance:  Update 2/11/2022: Awaiting 
reports from the transportation broker
3.a. Provider newsletter. Update 2/11/2022: Awaiting reports from the transportation broker
3.b.  Individual office contacts
4. The Plan will finalize process workflow to obtain missing PCS forms.  Update 11/12/2021: UM Team working with Vendor 
Management and the transportation broker to obtain needed reports. Update 12/10/2021: The workflow has been finalized 
based on the reports received from the transportation broker
5. The Plan will conduct staff trainings on process workflow. Update 12/10/2021: Training was completed 11/8/2021. 
6. The Plan will provide a quarterly report to UMC. Update 01/14/2021: Reporting will begin at UMC in Q1 2022. Update 
2/11/2022: Awaiting reports from the transportation broker Update 09/09/2022: NEMT services are now being tracked and 
reported quarterly at the UM Committee.

Medium 12/31/2022 Completed Vendor Management  
UM 

State DHCS 2021
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27 Member Rights
R (4.1.5) The Plan did not consistently resolve 
grievances prior to sending resolution letters.    

1. The Plan provided training to the Grievance and Appeals staff to review G&A-001 Grievance and Appeals System 
Description.  The staff attested that they understood the requirements and will ensure that grievances are fully resolved prior 
to sending resolution letters. Low 9/21/2021 Completed G&A State DHCS 2021

28 Member Rights

(4.3.1) The Plan did not report suspected security 
incidents or unauthorized disclosures of PHI to 
DHCS within 24 hours of discovery, did not 
provide an updated investigation report within 
72 hours, and did not submit a complete report 
of the investigation within 10 working days.

1. To address staffing needs, the Plan has streamlined its Compliance Department and now has a dedicated staff member who 
focuses on Privacy. This FTE was hired on February 22, 2021. 

2. The Plan reviewed and updated CMP-013 HIPAA Privacy Reporting to reflect the 24hr, 72hr and 10-day reporting 
requirements.   This policy is scheduled to be reviewed and approved at the Compliance Committee on November 23, 2021.  
Update 12/10/2021: CMP-013 was approved at Compliance Committee on 11/23/2021

Low 11/30/2021 Completed Compliance State DHCS 2021

29 Compliance

 R (6.2.1) The Plan did not conduct and report 
preliminary investigations of all suspected cases 
of fraud and abuse to DHCS within ten working 
days.  

1. The Plan has a dedicated staff member in the Special Investigations Unit (SIU) to focus on Fraud, Waste and Abuse FWA 
cases.  This FTE was hired on 6/25/2021.

2. The plan updated CMP-002 to reflect reporting requirements.  This policy is scheduled to be re-approved at the Compliance 
Committee on Nov 23, 2021. Update 12/10/2021: CMP-002 was approved at the 11/23/2021 Compliance Committee

Low 12/1/2021 Completed Compliance State DHCS 2021

30 Compliance
(6.2.2) The Plan did not report recoveries of 
overpayments to DHCS annually.

After internal review, the Plan found that an update to CMP-002 was not necessary as the reporting of overpayments is  
addressed in CLM-008: Overpayment Recovery.

The Plan has validated that reports were submitted appropriately to the Department.

Low 2/11/2022 Completed Compliance State DHCS 2021

31 Claims 
(SSS.1) The Plan did not distribute payments for 
state supported services claims within 90 
calendar days as described in APL 19-013.

1. The Plan made changes to the claims system on 2/17/2021 and re-adjudicated all the previous claims paid incorrectly to pay 
the balance to the Prop 56 rate. Low 2/17/2021 Completed Claims State DHCS 2021

32 Claims 

(SSS.2) The Plan did not pay interest for state 
supported services claims processed beyond the 
90-calendar day timeframe specified in APL 19-
013.

1. The Plan made changes to the claims system on 2/17/2021 and re-adjudicated all the previous claims paid incorrectly to pay 
the balance to the Prop 56 rate. The claim system was also updated to pay interest at the normal timeline of claims 
adjudicated after 45 work days from the received date.

Low 2/17/2021 Completed Claims State DHCS 2021

33 Claims 
(SSS.3) The Plan improperly denied state 
supported services claims.

1. As of 8/7/2020 the Plan reconfigured the system to no longer re-suspend the delegate's Non-Emergency Out of Area 
processed claims. In addition, the Claims workflow has been updated to accommodate the system change. Low 8/7/2020 Completed Claims State DHCS 2021

34 Compliance
The Plan should have a policy and workflow for 
tracking discrimination grievances

1. The Plan has created the Special Cases Incident Log for tracking discrimination grievances

2. The Plan will update the policy and create a workflow regarding tracking of discrimination grievances.  Update 12/1/2021: 
The policy has been created and was approved at the Compliance Committee on 11/23/2021

Medium 12/1/2021 Completed Compliance Self Identified AAH 2021

35 Quality Management
The Plan should ensure that PQIs are 
appropriately classified (as QOS / QOA / QOC)

1. Sr. Dir. Of Quality and the QI Supervisor conduct quarterly audits of QOA and QOS case files 

2. QOC files are reviewed and leveled by Quality Medical Director weekly
Low 2/28/2021 Completed QM Self Identified AAH 2021
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State/Self Identified Agency Year Status

1 Claims

The Plan denied payment to a contracted 
hospital for continued treatment of Plan 
members with chronic medical conditions. The 
Plan did not provide for all medically necessary 
covered services for members

1. The Plan and the hospital renegotiated its hospital agreement with an effective date of February 1, 
2021. The Alliance and the hospital agreed to a step down approach where The Alliance will authorize care 
at the appropriate level and work in conjunction with the hospital toward an appropriate discharge. The 
rate paid by Plan will be equal to the medical surgical rate. Please see Section 3.6 Utilization Management 
of The  Alliance and hospital Contract Amendment.

2. The Plan and the hospital have a meeting set up for 4/6/2021 at 3:30 PM. The goal of this meeting is to 
finalize the cases in arbitration and any other outstanding claims. Update 5/14/21 The legal team is 
continuing to review which claims to pay. Update 6/11/21 The Alliance is working with the provider on 
evaluating and assessing the claims from the audit. Senior level discussions are in process between the 
hospital and the Alliance.  Update 10/8/2021 The Plan paid the hospital for all claims in Arbitration  on the 
7/22/2021 check run. The hospital had some additional claims they wanted reviewed and we met on 
7/27/2021 to review them. The Plan agreed to pay these claims, as well, and they were paid out on the 
8/25/2021 and 9/1/2021 check runs.  Update 5/13/2022: DHCS advised The Alliance they consider the 
findings of this audit closed as of 4/19/2022

9/1/2021 Completed UM / Claims State DHCS 2020 Completed

2020 In ProgressCompleted UM State DHCS2 UM

The Plan did not apply written criteria for each 
concurrent review of continued long term acute 
care (LTAC) services throughout members' 
hospital stays

1. The Plan reviewed and revised the following P&P:
a. UM-003 Concurrent Review and Discharge Planning Process to reflect frequency of reviews throughout 
the members’ hospital stay, including after a NOA is sent, and the use of standard Utilization Review 
procedures. Policy and Procedure will be approved at the HCQC on 5/20/2021.
b. The Plan’s standard review procedures include applying written criteria for each review. The Plan’s 
standard utilization review procedures are reflected in Plan’s P&P UM-057 and in UM-054 Notice of 
Action.

2. The Plan will train its Utilization Management staff involved in the Concurrent Review process of the 
change. The training will be documented with training materials and attendance records. Update 5/14/21: 
Training was completed on 3/31/21

3. The Plan will audit the Concurrent review process after Q2 2021 to ensure that process are followed 
and implemented accordingly. Update 5/14/21: Manual audit in place, automated report in development. 
Update 7/9/2021: Manual tracking continues, nearing completion of automated report. Update 
10/8/2021: Manual tracking continues, awaiting completion of automated report

4. The Plan will report the results of the Concurrent review process to the UM Committee on a quarterly 
basis, starting Q4 2021.  Update 10/8/2021:  First report to UMC on 8/24/2021.  100% compliance. Update 
12/10/2021: The most recent audit concluded in November with a passing score for each factor reviewed. 
The results were reported at the UM Committee on 12/3/2021. Update 04/08/2022: The most recent 
audit encompassed NOA letters from January and February 2022 with a passing score for each factor 
reviewed. The results were reported at the UM Committee on 03/25/2022. Update 5/13/2022: DHCS 
advised The Alliance they consider the findings of this audit closed as of 4/19/2022

3/25/2022

The Plan did not document that qualified 
physicians reviewed all denials of continued 
long term acute care (LTAC) services throughout 
members' hospital stays

1. The Plan reviewed and revised the following P&P:
a. UM-003 Concurrent Review and Discharge Planning Process to reflect frequency of reviews throughout 
the members’ hospital stay, including after a NOA is sent, and the use of standard Utilization Review 
procedures. Policy and Procedure will be approved at the HCQC on 5/20/2021.
b. The Plan’s standard review procedures include applying written criteria for each review. The Plan’s 
standard utilization review procedures are reflected in Plan’s P&P UM-057 and in UM-054 Notice of 
Action.

2. The Plan will train its Utilization Management staff involved in the Concurrent Review process of the 
change. The training will be documented with training materials and attendance records. Update 5/14/21: 
Training was completed on 3/31/21

3. The Plan will audit the Concurrent review process after Q2 2021 to ensure that process are followed 
and implemented accordingly. Update 5/14/21: Manual audit in place, automated report in development. 
Update 7/9/2021: Manual tracking continues, nearing completion of automated report. Update 
10/8/2021: Manual tracking continues, awaiting completion of automated report

4. The Plan will report the results of the Concurrent review process to the UM Committee on a quarterly 
basis, starting Q4 2021.  Update 10/8/2021:  First report to UMC on 8/24/2021.  100% compliance. Update 
11/12/2021: The results of the next quarterly audit will be presented at the November UM Committee. 
Update 12/10/2021: The results of the next quarterly audit will be reported at the December UM 
Committee.  Update 04/08/2022: The most recent audit encompassed NOA letters from January and 
February 2022 with a passing score for each factor reviewed. The results were reported at the UM 
Committee on 03/25/2022. Update 5/13/2022: DHCS advised The Alliance they consider the findings of 
this audit closed as of 4/19/2022

3/25/2022 State DHCS 2020 In Progress

INTERNAL AUDITS

3 UM Completed UM

ALAMEDA ALLIANCE FOR HEALTH
COMPLIANCE DASHBOARD

2020 DHCS STATE AUDIT FINDINGS - Audit Review Period: 10/01/2018 - 9/30/2020
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DHCS 2020 In Progress5 UM

The Plan provided unclear information about 
the Plan's decision for denial of long term acute 
care (LTAC) services in the only NOA letters that 
were issued to members and the Hospital. 
Letters contained inaccurate information about 
denied dates and requesting providers.

1. The automated section of the NOA letter generated by the Plan’s system of record, TruCare, was 
incorrectly configured and displayed inaccurate information about the requesting LTAC provider and the 
dates of denial. The Plan’s system of record, TruCare, was re-configured to display the correct dates and 
correct requesting provider in the automated portion of the NOA letters. 

2. The Plan’s In-Patient Utilization Management Leadership will continue to audit the NOA letters to 
ensure that they contain accurate information and meet the regulatory requirements. Update 5/15/2021: 
Identified deficiencies have been added to the audit tool and audits of inpatient NOA letters are currently 
taking place.

3. The Plan will report the results of NOA letter audit at Utilization Management Committee on a quarterly 
basis, starting Q3 2021. Update 7/9/2021: Manual tracking continues, report will be provided starting in 
Q3 2021 Update 10/8/2021: Manual tracking continues, awaiting completion of automated report. First 
report to UMC on 8/24/2021.  100% compliance. Update 11/12/2021: The results of the next quarterly 
audit will be presented at the November UM Committee. Update 12/10/2021:  The most recent audit 
concluded in November with a passing score for each factor reviewed. The results were reported at the 
UM Committee on 12/3/2021. Update 04/08/2022: The most recent audit encompassed NOA letters from 
January and February 2022 with a passing score for each factor reviewed. The results were reported at the 
UM Committee on 03/25/2022. Update 5/13/2022: DHCS advised The Alliance they consider the findings 
of this audit closed as of 4/19/2022

3/25/2022

3/25/2022

Completed UM State

4 UM

The Plan did not notify members and the 
hospital of continued denial of long term acute 
care (LTAC) services through NOA letters and 
"Your Rights" attachments for each concurrent 
review throughout the members' hospital stays

1. The Plan reviewed and revised the following P&P:
a. UM-003 Concurrent Review and Discharge Planning Process to reflect frequency of reviews throughout 
the members’ hospital stay, including after a NOA is sent, and the use of standard Utilization Review 
procedures. Policy and Procedure will be approved at the HCQC on 5/20/2021.
b. The Plan’s standard review procedures include applying written criteria for each review. The Plan’s 
standard utilization review procedures are reflected in Plan’s P&P UM-057 and in UM-054 Notice of 
Action.

2. The Plan will train its Utilization Management staff involved in the Concurrent Review process of the 
change. The training will be documented with training materials and attendance records. Update 5/14/21: 
Training was completed on 3/31/21

3. The Plan will audit the Concurrent review process after Q2 2021 to ensure that process are followed 
and implemented accordingly. Update 5/14/21: Manual audit in place, automated report in development. 
Update 7/9/2021: Manual tracking continues, nearing completion of automated report. Update 
10/8/2021 Manual tracking continues, awaiting completion of automated report

4. The Plan will report the results of the Concurrent review process to the UM Committee on a quarterly 
basis, starting Q4 2021.  Update 10/8/2021:  First report to UMC on 8/24/2021.  100% compliance. Update 
11/12/2021: The results of the next quarterly audit will be presented at the November UM Committee. 
Update 12/10/2021: The most recent audit concluded in November with a passing score for each factor 
reviewed. The results were reported at the UM Committee on 12/3/2021. Update 04/08/2022: The most 
recent audit encompassed NOA letters from January and February 2022 with a passing score for each 
factor reviewed. The results were reported at the UM Committee on 03/25/2022. Update 5/13/2022: 
DHCS advised The Alliance they consider the findings of this audit closed as of 4/19/2022

Completed UM State DHCS 2020 In Progress
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UM State DHCS 2020 In Progress6 Delegation

The Plan did not ensure the Delegate met 
standards set forth by the Plan and DHCS. The 
Delegate did not ensure that concurrent review 
denials were reviewed and made by a qualified 
physician. It did not send NOA letters with "Your 
Rights" information for denial of services that 
occurred after initial denial. It did not include 
the decisions maker's name in the initial and 
only NOA sent to providers.

1. The Plan’s revised policy UM-003 Concurrent Review and Discharge Planning Process and the revised 
process expectations were shared with Delegate on 3/26/2021.

2. The Plan will require the Delegate to do the following:
a. Adopt the Plan’s policies, to reflect that the concurrent review denials are reviewed and made by a 
qualified physician, that the clinical case is reviewed using the regulatory requirements on a regular 
cadence after the initial denial, that NOA letters with “Your Rights” information are sent after every 
subsequent review, and that the decision-maker’s name is on each NOA. Update 6/11/2021 The Alliance's 
Health Care Services is working with the delegate to update the policies.
b. Provide evidence of policy and procedure approval. Update 7/9/2021: Delegate has provided evidence 
that the revised policy was approved on 6/23/2021
c. Train its staff on the new Concurrent review process. Update 7/9/2021: Delegate states they are 
developing the training for their staff and are on track to provide the documents to The Alliance. Update 
9/10/2021: Staff training completed, training documents provided.
d. Provide evidence of the training, including the training materials and the attendance records. Update 
9/10/2021: Delegate provided attestations to show training completed 6/23/2021

3. The Plan will audit the Delegate on a quarterly basis to ensure that the process is implemented, starting 
at the end of Q3 2021, and report the results of the audit at the Plan’s UM Committee on a quarterly 
basis. Update 10/8/2021: Q3 2021 audit completed 9/29/2021, and initial audit results provided to the 
Delegate; final audit report will be issued to the Delegate by 10/13/2021. Update 11/12/2021: The next 
quarterly audit is scheduled for 12/17/2021. Update 04/08/2022: The next quarterly audit is scheduled to 
be completed in May 2022

4. At annual Delegate oversight audits, concurrent reviews and letters will be examined to ensure 
compliance. Update 11/12/2021: The next annual Delegation Oversight Audit is scheduled for February 
2022. Concurrent reviews and letters will be reviewed at that time.  Update 04/08/2022: The next 
quarterly audit is scheduled to be completed in May 2022. Update 5/13/2022: DHCS advised The Alliance 
they consider the findings of this audit closed as of 4/19/2022. Update 5/13/2022: The delegate does not 
have any cases that meet the criteria for audit for Q1 2022. DHCS advised The Alliance they consider the 
findings of this audit closed as of 4/19/2022. Update 07/08/2022: The Alliance is currently in the process 
of quarterly delegate audit. Update 09/09/2022: The quarterly delegate audit is in progress and is 
expected to be completed by October 2022. Update 10/14/2022: The quarterly delegate audit has been 
completed, there were no findings. This audit will be closed and the findings noted by DHCS will continue 
to be reviewed during the annual audit.

9/23/2022 Completed
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StateCompleted UM7 Delegation
The Plan did not ensure the Delegate met 
standards set forth by the Plan and DHCS. The 
Delegate denied medically necessary services. 

1. The Plan’s revised policy UM-003 Concurrent Review and Discharge Planning Process and the revised 
process expectations were shared with Delegate on 3/26/2021.

2. The Plan will require the Delegate to do the following:
a. Adopt the Plan’s policies, to reflect that the concurrent review denials are reviewed and made by a 
qualified physician, that the clinical case is reviewed using the regulatory requirements on a regular 
cadence after the initial denial, that NOA letters with “Your Rights” information are sent after every 
subsequent review, and that the decision-maker’s name is on each NOA. Update 6/11/2021 The Alliance's 
Health Care Services is working with the delegate to update the policies.
b. Provide evidence of policy and procedure approval. Update 7/9/2021: Delegate has provided evidence 
that the revised policy was approved on 6/23/2021
c. Train its staff on the new Concurrent review process. Update 7/9/2021: Delegate states they are 
developing the training for their staff and are on track to provide the documents to The Alliance. Update 
9/10/2021: Staff training completed, training documents provided.
d. Provide evidence of the training, including the training materials and the attendance records. Update 
9/10/2021: Delegate provided attestations to show training completed 6/23/2021

3. The Plan will audit the Delegate on a quarterly basis to ensure that the process is implemented, starting 
at the end of Q3 2021, and report the results of the audit at the Plan’s UM Committee on a quarterly 
basis. Update 10/8/2021: Q3 2021 audit completed 9/29/2021, and initial audit results provided to the 
Delegate; final audit report will be issued to the Delegate by 10/13/2021. Update 11/12/2021: The next 
quarterly audit is scheduled for 12/17/2021. Update 04/08/2022: The next quarterly audit is scheduled to 
be completed in May 2022

4. At annual Delegate oversight audits, concurrent reviews and letters will be examined to ensure 
compliance. Update 11/12/2021: The next annual Delegation Oversight Audit is scheduled for February 
2022. Concurrent reviews and letters will be reviewed at that time.  Update 04/08/2022: The next 
quarterly audit is scheduled to be completed in May 2022. Update 5/13/2022: The delegate does not have 
any cases that meet the criteria for audit for Q1 2022. DHCS advised The Alliance they consider the 
findings of this audit closed as of 4/19/2022. Update 07/08/2022: The Alliance is currently in the process 
of quarterly delegate audit. Update 09/09/2022: The quarterly delegate audit is in progress and is 
expected to be completed by October 2022. Update 10/14/2022: The quarterly delegate audit has been 
completed, there were no findings. This audit will be closed and the findings noted by DHCS will continue 
to be reviewed during the annual audit.

9/23/2022 DHCS 2020 In Progress



# Category Deficiency Corrective Action Plan (CAP) Completion 
Date

Internal CAP 
Status

Department 
Responsible 

Validation Status State/Self Identified Agency Year Status

1 Grievances & 
Appeals

The Plan failed to accurately and consistently 
identify grievances received by telephone. 
Coverage Dispute issues were processed as an 
exempt grievance and not a standard grievance as 
required. 

The G&A current procedures appropriately process coverage disputes as a standard 
grievance. Member Services will provide a refresher staff training of the procedures 
by 3/31/2020 to ensure coverage disputes are processed appropriately. Update as of 
4/10/2020  Refresher training for benefits coverage disputes was completed on 
3/12/2020.

3/12/2020 Completed Member 
Services/ G&A

 State DMHC 2020 Completed

2 Grievances & 
Appeals

The Plan does not consistently provide immediate 
notification to complainants of their right to 
contact the Department regarding expedited 
appeals.

G&A staff training was conducted to review regulations on 1/30/2020. G&A 
application was updated to include a new log type for expedited DMHC rights 
notification that was implemented on 2/6/2020. 

2/6/2020 Completed G&A  State DMHC 2020 Completed

3 UM
The Plan does not include the statement required 
by Section 1363.5(c) when disclosing medical 
necessity criteria for UM decisions.

Cover sheet being created in the TruCare system for all requests by providers for 
clinical criteria used to adjudicate requests.  Creation of tracking log, workflow and 
training to be completed by 3/31/2020.  Update as of 4/10/2020:  Tracking log 
workflow and training completed as of 3/12/2020.

3/12/2020 Completed UM  State DMHC 2020 Completed

4
Access to 

Emergency 
Services

The Plan does not provide all non-contracting 
hospitals in the state with Plan contact 
information needed to request authorization of 
post-stabilization care. DMHC expects the onus to 
be on the Plan to reach out to the hospitals and 
notices should be mailed at least annually. 

The Plan is working with the Hospital Association to assist in sending out the notices 
to non-contracted hospitals. Update as of 6/12/2020: Notices were mailed to non-
contracted hospital providers on May 26.

5/31/2020 Completed
Provider 
Relations  State DMHC 2020 Completed

5 Access & 
Availability

The Plan failed to adequately review and address 
access issues as part of its quality assurance (QA) 
program.

The QI Team and Member Services team perform an annual training to ensure that 
the appropriate process is followed. The Alliance is working on additional training to 
ensure the appropriate referral of PQIs. All access-related exempt grievances are 
compiled in a track and trend report and referred to Quality Improvement via the 
Access and Availability Sub-Committee

4/30/2020 Completed Quality 
Management

 State DMHC 2020 Completed

# Category Deficiency Corrective Action Plan (CAP) Completion 
Date

Internal CAP 
Status

Department 
Responsible 

Compliance 
Internal Audit

State/Self Identified Agency Year Status

1
Quality 

Assurance

The Plan failed to ensure that all potential quality 
of care issues were identified and processed in 
accordance with its Quality Assurance (QA) 
Program. Cases were found to misclassified and 
include documentation issues. 

1. RN Staff In-Service on PQI definition, classification, review, processing and 
documentation conducted by Quality Sr. Director on 2/7/2020.
2. Deleted "Not a PQI" from classification drop down selections. 
3. All new PQI submissions are reviewed and classified (as QOS/QOA/QOC)  by Quality 
Director.
4. RN PQI Classification IRR conducted by Quality Director on 2/25/2020.
5.Department wide IRR Conducted by Medical Director on 2/27/2020
6.Quality Director to process all QOAs and QOSs
7. Medical Director is auditing random sample of QOA and QOS cases processed by 
nurse management staff as of 4/6/2020.
8. Quality Director to conduct weekly auditing of RN documentation of all QOCs  as of 
3/5/2020.
9. Medical Director continues to level and audit all QOC cases 
10. Ongoing weekly team meeting continues to ensure case discussion and review
Update as of 4/30/2020: QI team has completed all steps listed above.

4/30/2020 Completed
Quality 

Improvement  Self Identified AAH 2020 Completed

2 UM
The Plan does not consistently provide enrollees 
with a clear and concise reason for denials based 
in whole or in part on medical necessity.

Quality checklist for review of NOA letters for all requirements prior to being sent out 
to be developed, then train staff, by 3/31. Quality checks of all NOAs by management 
before sending out continues.  Weekly review by external consultants continue with 
MDs to improve decision notices. Update as of 4/10/2020:  NOA checklist training and 
implementation done as of 4/2/2020. Weekly review by external consultants 
continues.

4/2/2020 Completed UM  Self Identified AAH 2020 Completed

3 UM

In letters to providers denying or modifying 
requested services on the basis of medical 
necessity, the Plan does not include a direct 
telephone number or extension of the 
professional responsible for the decision. The 
peer to peer process to improve its oversight and 
tracking process. 

Phone numbers in all UM template letters being checked for accuracy and corrected 
in TruCare as needed.  Standardized tracking workflow of Peer to Peer 
communication is being developed, trained and implemented by 3/31/2020. Update 
as of 4/10/2020: Training and tracking implemented as of 3/12/2020.

3/12/2020 Completed UM  Self Identified AAH 2020 Completed

3

5
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# Category Deficiency Corrective Action Plan (CAP)
Completion 

Date
Internal CAP 

Status
Department 
Responsible 

Validation Status
State/Self 
Identified

Agency Year Status

1
Payment 
Accuracy

Three out of 50 late paid claims (a compliance rate 
of 94 percent). This deficiency was caused by the 
Plan using the incorrect date to calculate interest on 
improperly denied and reprocessed claims. Three 
out of 30 high dollar claims. The deficiency was 
caused by the Plan not paying interest on a claim 
improperly denied for missing authorization when 
the independent practice association (IPA) 
authorized services but did not forward the 
authorization to the Plan, and underpaying claims 
due to processor error.

Late Claims – processing errors identified in this finding are attributable to human error by one specific 
individual. The incorrect handling was addressed verbally with the employee at the time of the audit. 
Refresher training on CLM-001 Claims Processing, CLM-003 Emergency Services Claims Processing and Claims 
Change Alert Clean Claim Interest Workflow was completed on March 13, 2020 to ensure that all staff who 
handles adjustments are using the appropriate received date for adjusted claims.  Update 5/1/2020: At the 
Department’s request, the Plan created a report to identify claims where the incorrect received date was 
used on an adjusted claim.  The report was provided to the Department on 4/21/2020.  The identified claims 
have been adjusted and the report has been updated to add the check date, check # and the amount of 
interest and penalties paid.  Current policies and procedures do not require changes and meet compliance 
requirements.

High Dollar Claims – processing errors identified in this finding are attributable to human error.
Refresher training on CLM-001 Claims Processing and Claims Change Alert - Clean Claim Interest Workflow 
was completed on 3/13/2020 to ensure that all staff who handles adjustments are using the appropriate 
received date for adjusted claims.

4/29/2020 Completed Claims  State DMHC 2019 Completed

2
Incorrect Claim 

Denials

Claims were improperly denied and should have 
been paid in three out of 50 denied claims (a 
compliance rate of 94 percent). The deficiency was 
caused by the Plan not re-processing retro 
enrollment, incorrectly denying a claim as duplicate 
and a system configuration issue that incorrectly 
denied claims as not the financial responsibility of 
the Plan.

Retro Eligibility Denial – The Plan’s Claims management is working with its Information Technology/Analytics 
Department to create a retroactive eligibility report to identify claims that were denied correctly at the time 
of processing, but may be impacted due to the retroactive reinstatement of eligibility. Once the report is 
completed, the Plan will make sure to adjudicate any claims found to be improperly denied since 5/29/2018, 
and provide evidence that the claims were adjudicated appropriately.  Update 5/1/2020: Report was put into 
production on 5/1/2020 and will be run weekly.  Claims is working with IT to identify impacted claims from 
5/29/2018-9/30/2019 and will adjust impacted claims and provide the final spreadsheet to the Department 
by 5/15/2020.

Division Of Financial Responsibility (DOFR) Denial - this issue was identified as a configuration error for one 
specific service, and corrected in October 2019 prior to the audit.  Update 5/1/2020: At the Department’s 
request, the Plan created a report to identify claims where the service had been denied incorrectly.  The 
report was provided to the Department on 4/21/2020.  The identified claims are being adjusted and should 
be complete by 5/15/2020.  The report will then be updated to add the check date, check # and the amount 
of interest paid.

Duplicate Denial - duplicate claims refresher training on HS-004 Duplicate Claims was completed on 
3/13/2020 for all staff that handles adjustments.  Due to the unique cause of this non-system related error, a 
remediation report cannot be run.

4/15/2020
5/15/2020

Completed Claims  State DMHC 2019 Completed

3
Clear & 

Accurate Denial 
Explanation 

Plan provided an incorrect denial explanation in 
three out of 50 denied claims (a compliance rate of 
94 percent). 

The Plan reviewed the deficient cases and found that the three denial errors identified in the audit were 
related to Division of Financial Responsibility (DOFR) issues. The Plan will review the services where there are 
DOFR conflicts, come to agreement with the delegates, and make any required configuration changes to the 
system.

Update 5/1/2020: System changes for the delegate were completed and put into production on 4/16/2020.  
The claims were originally denied correctly as the responsibility of another delegate but contained an 
additional incorrect message that they were forwarded to delegate.  These claims do not need to be re-
adjudicated and re-denied again.

Due to the Coronavirus Pandemic, meetings with delegate have been put on hold.  The Plan has updated the 
system to correct the configuration with out of area office visits that was identified during the audit.  At the 
Department’s request, the Plan created a report to identify claims where these services had been denied 
incorrectly.  The report was provided to the Department on 4/21/2020.  The identified claims are being 
adjusted and should be complete by 5/15/2020.  The report will then be updated to add the check date, 
check # and the amount of interest paid.

6/30/2020
5/15/2020

Completed Claims  State DMHC 2019 Completed

4
Change in Plan 

Personnel

Plan shall within five days, file an amendment when 
there are changes in personnel of the plan. Plan did 
not file the Board of Governors changes for three 
members.

The Plan has updated its internal procedures to ensure key personnel requirements are met. The Plan 
implemented a monthly quality check capturing any changes with the Plan’s Board of Governor member 
seats. The Plan’s Compliance team staff completed updated training for key personnel filing procedures on 
March 30, 2020. 

As of 3/31/2020, the Plan has also completed updates to the filings for three Board members as requested:
Member 1: DMHC Filing #20201241
Member 2: DMHC Filing #20200184/#20201243
Member 3: DMHC Filing #20200644

4/1/2020 Completed Compliance  State DMHC 2019 Completed

ALAMEDA ALLIANCE FOR HEALTH
COMPLIANCE DASHBOARD
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# Category Deficiency Corrective Action Plan (CAP)
Completion 

Date
Internal CAP 

Status
Department 
Responsible 

Validation Status
State/Self 
Identified

Agency Year Status
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5

Control over 
Mailroom 

Claims 
Processing

Plan does not have sufficient control over its 
mailroom claims processing as the mailroom staff 
does not stamp the date of receipt on paper claims. 
In addition, the Plan’s mailroom staff does not count 
the number of claims sent to vendors for further 
processing, impeding the Plan’s ability to reconcile 
the number of claims received and processed.

The Plan has an established process for receiving claims in its onsite mailroom for capturing receipt dates. 
The Plan performs quality checks for reconciliations of claims count scanned and received to ensure all claims 
are captured for processing. The Plan has daily logs of professional and facility claims received and scanned. 
The logs have the original claim count, the claim count successfully scanned, the rejected claim count and the 
merged claim count. The Plan utilizes the daily log counts to perform reconciliation when the files are 
received and loaded.  Included with the CAP response is the weekly reconciliation sample report and sample 
logs of claims as evidence of this quality internal control process for counting the number of claims. 

4/1/2020 Completed
Support 
Services/ 

Claims
 State DMHC 2019 Completed

5



# Category Deficiency Corrective Action Plan (CAP) Repeat Finding 
(Yes/No)

Completion 
Date

Internal CAP 
Status

Department 
Responsible Validation Status State/Self Identified Agency Year Status

1 UM Delegation

The Plan did not ensure a delegate complied with all 
contractual and regulatory requirements. The delegate 
required PA for an initial visit with a mental health provider 
to determine if the member had mild-to-moderate mental 
health issues, which the contract does not allow.

The Alliance scheduled a meeting with the delegate to discuss the findings and will 
put a corrective action plan in place. Update as of 12/5/2019:  The delegate has 
revised policy, and submitted to The Alliance for review. The Alliance will review and 
discuss changes with the delegate on the next Operations call.  Update as of 
1/8/2020: Plan reviewed documents and agree with the changes for member self-
referral process. Discussing with DHCS prior to final CAP submission.  

No 1/8/2020 Completed Utilization 
Management  State DHCS 2019 Completed

2 UM Delegation

The Plan did not ensure a delegate complied with all 
contractual and regulatory requirements. The delegate 
required a two-step prior authorization (PA) process for BHT 
services, which is allowed, but did not send written 
notification when it denied services at the first step. The 
delegate did not consistently apply criteria for approving 
BHT.

The Alliance scheduled a meeting with the delegate to discuss the findings and will 
put a corrective action plan in place. Update as of 12/5/2019: The delegate has 
revised policy, and submitted to The Alliance for review. The Alliance will  review and 
discuss changes with the delegate on the next Operations call. Update as of 
1/8/2020: Plan reviewed documents and still have open items not documented. Plan 
will be meeting with the delegate to discuss criteria and procedures for further 
documentation needed.  Update as of 2/7/2020: Met with the delegate to review 
their criteria and approval process. Requested policy language changes to meet the 
regulatory requirements. Policy was approved by Committee on 1/27/20.  Updated 
CAP response submitted to DHCS on 2/7/2020.  

No 2/7/2020 Completed Utilization 
Management  State DHCS 2019 Completed

3 UM Delegation
(1.1.3) R The Plan did not review ownership and control 
disclosure information for their Utilization Management 
(UM) delegates

The Plan will ensure that its delegated providers complete the Ownership and Control 
disclosure forms.  The Plan will create a tracking log and document any follow up 
attempts made with the delegate to ensure accuracy.  Update as of 12/2/2019:  PR 
has created a tracking log and is working on a desktop procedure. 

Yes 1/1/2020 Completed Provider Services  State DHCS 2019 Completed

4 UM Delegation (1.1.4) R The Plan did not ensure receipt of all contractual 
and regulatory reports during the audit period. 

The Plan will conduct staff retraining of delegation reporting procedures to ensure all 
are tracked and monitored for receipt and review.  Update as of 12/5/2019:  Staff 
training was conducted on 12/3/2019.

Yes 12/1/2019 Completed Compliance  State DHCS 2019 Completed

5 UM Delegation The Plan’s oversight of its delegate did not identify unclear 
NOA letters, and incorrect appeal and SFH information

The Alliance scheduled a meeting with the delegate to discuss the findings and will 
put a corrective action plan in place.  Update as of 12/5/2019: The delegate has 
developed on a new process regarding NOA letters, appeal rights and SFH 
Information.  The Alliance will review and discuss changes with the delegate on the 
next Operations call. Update as of 1/8/2020: Plan reviewed documents and agreed 
with changes of procedure checklist and training materials. 

No 1/15/2020 Completed Utilization 
Management State DHCS 2019 Completed

6 Referral Tracking 
process

(1.1.6)  R The Plan did not track all approved PAs; the 
specialty referral tracking process did not include modified 
PAs and in-network approved services.

The UM Department is working with analytics to expand the routine referral tracking 
report to include all approved authorizations.  Update as of 12/5/19:  Clarity is being 
sought from DHCS on the scope of specialty referral tracking. Update as of 1/8/20: An 
updated referral tracking report is being developed to include all decision types and 
specialty services that require authorization. Update as of 2/7/20.  Updated report 
sample generated and submitted to DHCS. Working with Analytics to create routine 
report that captures all needed data elements. Update as of 3/5/2020 UM met with 
Analytics to create the routine report capturing all needed elements. Report is in 
development. Update as of 5/8/20 Specialty Tracking Report has been created by 
Analytics,  including all required elements, and will now be routinely reported 
quarterly through UMC and HCQC. Reported at HCQC on 5/21/20.  Update as of 
6/12/20: Report sent to HCQC on 5/21/20 and reviewed at UMC at 5/29/20.

Yes 5/21/2020 Completed Utilization 
Management  State DHCS 2019 Completed

7 Prior Authorizations

(1.2.1) R A review of PA data showed non-qualified Plan staff 
denied retrospective cases for administrative reasons other 
than non-eligibility for membership.  The Plan denied 
retrospective service requests without review by a medical 
director if the provider submitted the request more than 30 
days after the service delivery date, or if requests did not 
meet Plan-imposed conditions. The Plan’s contract did not 
specify submission timeframes or other conditions that, if 
not met, allowed eliminating medical necessity review of 
retrospective requests for covered services.

Policy and procedure UM-001 Utilization Management will be updated to comply with 
the contractual requirements.  Workflows will be updated to have all retrospective 
requests reviewed by a medical director.  Workflows have been updated to have all 
retrospective requests reviewed by a medical director.   Update as of 12/5/2019:  
Clarity is being sought from DHCS on allowing a time limit of 30 days. Update as of 
1/8/2020: Plan received clarity from DHCS and is updating internal procedures. 
Update as of 2/7/2020:  P&Ps updated to reflect that only an MD can deny retro PA 
requests. P&Ps approved at HCQC on 1/16/2020.

Yes 1/16/2020 Completed Utilization 
Management  State DHCS 2019 Completed

8 Prior Authorizations

(1.2.2) The Plan did not ensure it used appropriate processes 
to review and approve medically necessary covered services 
when it did not ensure that qualified medical personnel 
rendered medical decisions. Dependent practitioners 
reviewed, assessed and approved requests for continued 
hospital stays

The process for ensuring LVNs perform only within their scope of practice was 
updated and implemented on 10/2/2019.  Additional changes to the UM systems to 
better track the change in process are being developed.  Update as of 12/5/2019:  
Changes to the UM systems to better track the  RN oversight role with the LVNs 
completed. Other Managed Medi-Cal plans have LVNs performing UM. Clarity is being 
sought from DHCS on the use of LVNs in UM. Policies and procedures and job 
descriptions are being reviewed to be aligned  with the updated oversight process. 
Update as of 1/8/2020: Plan received clarity from DHCS and updated procedures for 
RN oversight. 

No 1/8/2020 Completed Utilization 
Management  State DHCS 2019 Completed

9 Prior Authorizations 
(UM and Rx)

(1.2.3) R The Plan’s notice of action (NOA) letters did not 
follow specifications in Health and Safety Code Section 
1367.01. Provider letters in medical cases did not include the 
decision makers’ direct phone number or contained the 
incorrect number. Letters did not explain the reasons for the 
denial. Pharmacy NOAs were not concise.

Accurate phone numbers for the decision makers are on the NOA, monitoring will be 
conducted through internal audits.
UM NOA template letters were updated and implemented on 11/4/2019, internal 
auditing will be conducted monthly to ensure that the letters are clear and concise 
and explain the reasons for denial.
Pharmacy NOA template letters were updated and implemented in April 2019, 
internal auditing will be conducted at least monthly to ensure that the letters are 
clear and concise and explain the reasons for denial.  The pharmacy team also meets 
with the PBM on a weekly basis to optimize PA review process, NOA letter language 
and reasons for denial.

Yes 11/4/2019 Completed
Utilization 

Management 
/Pharmacy

State DHCS 2019 Completed

10 Prior Authorizations

The Plan did not ensure that all contracting practitioners 
were aware of the procedures for orthotic items; the Plan 
provided inaccurate information about authorization 
requirements for orthotic items

The Alliance's Authorization Grid will be updated to include the accurate information 
about authorization requirements for orthotics.  The updated grid will be uploaded on 
the website. Update as of 12/5/2019:   A meeting will be scheduled the week of 12/9 
to discuss changes. Update as of 1/8/2020:  Meeting was conducted and PA grid will 
be updated to reflect corrections. Update as of 2/7/2020. PA grid is being updated for 
all services requiring PA, so that MDs do not receive repeat communication about 
changes to the PA grid. Orthotics will be included in the comprehensive update.  
Update as of 3/5/2020  Prior Auth requirement for Orthotics was added to the PA grid 
on the Provider Portal

No 3/2/2020 Completed Utilization 
Management  State DHCS 2019 Completed
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11 Appeals
The Plan’s appeal notification letters did not comply with 
contractual regulations. NAR letters were not clear or 
concise, and contained inaccurate information

The G&A staff will attend additional training to review contractual regulations.  
Internal audits will be conducted monthly by the manager or director to monitor 
compliance. Update as of 12/5/2019: Training conducted on 11/14/2019.

No 11/22/2019 Completed G&A State DHCS 2019 Completed

12
Case Management & 
Care Coordination - 

HRAs

The Plan did not follow the specified timeframes required for 
completion of the HRAs for newly enrolled SPD members. 
The Plan did not ensure that HRAs were completed within 45 
calendar days of enrollment for those identified by the risk 
stratification mechanism as higher risk, and within 105 
calendar days of enrollment for those identified as lower 
risk.

HRA tracking had been implemented in early 2019, and continues at present.  HRAs 
are sent out within the required timeframes. Robo calls are made to low risk 
members to encourage them to complete and send in the HRA within the timeframe.  
Direct calls are made by CM staff on high risk members to encourage them to 
complete and send in the HRA within the timeframe. A tracking log is kept to ensure 
that the required timelines are met.

No 9/16/2019 Completed Case 
Management State DHCS 2019 Completed

13

Case Management & 
Care Coordination -

Initial Health 
Assessment (IHA)

The Plan did not ensure that all providers documented all 
required components of an IHA. Preventive services 
identified as USPSTF “A” and “B” recommended services 
were not provided, or status of these recommended services 
was not documented

The QI Department revised its provider medical record request letter to include: all 
categories that support IHA completion; a hyperlink and/or copy of the SHA/IHEBA 
form; and sample documentation of a compliant SHA/IHEBA.  Providers were re-
educated on the SHA/IHEBA requirements.

No 9/30/2019 Completed Quality State DHCS 2019 Completed

14 Complex Case 
Management (CCM)

(2.2.1) R The Plan did not implement its monitoring of the 
CCM program to address member needs. The Plan did not 
close its CCM cases after 90 days, or present them at Case 
Rounds as stated in its policy

Existing aging reports are being utilized by the Case Management Department in CCM 
Rounds to ensure that members' cases are either reviewed and closed, or extended 
past 90 days.

Yes 10/14/2019 Completed Case 
Management  State DHCS 2019 Completed

15 Access & Availability (3.1.1) R The Plan did not maintain an accurate provider 
directory.

The Plan will continue to verify 10 providers per week and has added the following 
two processes to continuously maintain an accurate provider directory: 1. Provider 
Data Comparison to manually review provider data received from our delegates 
started September 2019 and 2. Provider Data Validation Yearly Project to review 
directly contracted providers who appear in the Provider Directory. In addition, the 
Provider Relations Department includes a Provider Demographic form in all provider 
quarterly packets and work with providers to obtain the completed forms during 
provider visits.  

Yes 11/1/2019 Completed Provider Services  State DHCS 2019 Completed

16 Emerg Family 
Planning Claims/SSS

The Plan paid non-contracted family planning services at less 
than the Medi-Cal Fee-For-Service rate. The Plan’s claim 
system misclassified non-contracted family services as non-
billable. The Plan is required to pay all covered family 
planning services regardless if these services are contracted 
with the Plan.

This finding is specific to one provider based on the list of services identified in the 
contract.  No other provider was impacted by this issue.  The claims system has been 
re-configured to reimburse services as follows:
* services listed in the provider contract will be reimbursed at the contracted rate
* covered Medi-Cal services not listed in the contract will be reimbursed at 100% of 
the prevailing Medi-Cal rate

No 9/5/2019 Completed Claims  State DHCS 2019 Completed

17 Emerge Family 
Planning Claims

The Plan did not inform members of the correct minor 
consent provision for family planning services in its Evidence 
of Coverage (EOC).

The Plan has updated its 2020 EOC to include the appropriate minor consent 
provisions. The EOC was submitted to DHCS for review and approval on 10/7/2019. No 10/7/2019 Completed Compliance  State DHCS 2019 Completed

18 Access to Pharm 
Services 

(3.6.1) R The Plan did not monitor the provision of drugs 
prescribed in emergency situations.

The Pharmacy Department is working with the PBM to create routine monitoring 
reports of drugs prescribed in emergency situations. Update as of 1/8/20: Internal 
meeting was conducted to ensure requirements are clear and next steps for updating 
policy and monitoring reports.  Update as of 2/11/2020: Draft P&P and monitoring 
log have been created and are under review. Update as of 4/10/2020: The P&P and 
monitoring log were approved at the most recent P&T Committee meeting. 

Yes 3/17/2020 Completed Pharmacy  State DHCS 2019 Completed

19 Grievances
(4.1.1) R  The Plan did not document review and final 
resolution of clinical grievances by a qualified health care 
professional

The G&A workflow for Quality of Care review was updated and implemented on 
4/15/2019 to include the CMOs review and final resolution. Yes 4/15/2019 Completed G&A  State DHCS 2019 Completed

20 Grievances
(4.1.2) R The Plan’s grievance system did not capture all 
complaints and expressions of dissatisfaction reported by 
members.

The G&A staff will attend additional training to review contractual regulations.  
Internal audits will be conducted monthly by the manager or director to monitor 
compliance. Update as of 12/5/2019: Training was conducted on 11/14/2019.

No 11/22/2019 Completed G&A State DHCS 2019 Completed

21 Grievances
(4.1.4) R The Plan’s grievance system did not capture all 
complaints and expressions of dissatisfaction filed through 
Plan providers.

The Plan provided training to its delegated entities of the Plan’s grievance process to 
ensure the Plan’s system receives and resolves all complaints of dissatisfaction.  
Clinics will be trained by the delegate to ensure that the Alliance is capturing all 
complaints.   Update as of 1/8/2020: Medical group provided training sign in sheet. 
The delegate is working on next steps of educating providers. Update as of 2/7/2020: 
the delegate provided an attestation to complete its provider training by the end of 
Q1 2020. Update as of 4/10/2020: Meeting medical group week of 4/6 to discuss 
implementation. Update as of 4/20/2020: Process for forwarding complaints received 
by medical group has been implemented as of 4/20/2020.

Yes 3/31/2020
5/1/2020 Completed

G&A/Provider 
Services/ 

Compliance
 State DHCS 2019 Completed

22 Grievances 4.1.4 The Plan sent member resolution letters without 
completely resolving all complaints.

The G&A staff will attend additional training to review contractual regulations.  
Internal audits will be conducted monthly by the manager or director to monitor 
compliance. Update as of 12/5/2019: Training was conducted on 11/14/2019.

Yes 11/22/2019 Completed G&A State DHCS 2019 Completed

23 Quality Program The QIPD did not list the individuals’ qualifications, which 
was inconsistent with Plan policy.

The 2019 Annual Quality Improvement Program Description (QIPD) was revised to 
include the leadership positions and their qualifications (Licensure, Education, Work 
Exp) The program description was presented and approved in the July 18, 2019 Health 
Care Service oversight committee.

No 7/18/2019 Completed Quality  State DHCS 2019 Completed

24 Provider Training (5.2.1) R The Plan did not ensure provider training was 
conducted within 10 working days

During the last review period of June 2017 through May 2018, the Plan acknowledged 
deficiencies in the NPO process to be corrected by the end of December 2018.  Since 
January 2019, the plan is meeting its goal of conducting training with the 10 day 
working timeframe 100% of the time. 

Yes 1/1/2019 Completed Provider Services  State DHCS 2019 Completed

25 Fraud, Waste, and 
Abuse (FWA)

The Plan did not conduct preliminary investigations of all 
suspected cases of fraud and abuse.

FWA reporting procedures will be revised to include the preliminary investigation 
details to DHCS within 10 working days. Staff training of the revised procedure will be 
completed by 12/01/2019. Update as of 12/5/2019: Staff training will be conducted 
on 12/11/2019 to review the updated procedure. Update as of 1/8/2020: Staff 
training was conducted on 12/11/2019

Yes 12/11/2019 Completed Compliance State DHCS 2019 Completed
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26 Fraud, Waste, and 
Abuse (FWA)

The Plan did not investigate all suspected fraud and abuse 
incidents promptly. The Plan did not conduct a preliminary 
or follow-up investigation of 4 of 12 suspected fraud and 
abuse cases until two to six months after it became aware of 
the incidents.

FWA reporting procedures will be revised to include the preliminary investigation 
details to DHCS within 10 working days.  All cases will be resolved and closed within 
90 days of receipt. Staff training of the revised procedure will be completed by 
12/01/2019.  Update as of 12/5/2019: Staff training will be conducted on 
12/11/2019 to review the updated procedure. Update as of 1/8/2020: Staff training 
was conducted on 12/11/2019

Yes 12/11/2019 Completed Compliance State DHCS 2019 Completed

27 Fraud, Waste, and 
Abuse (FWA)

The Plan’s compliance officer did not develop and implement 
fraud, waste, and abuse policies and procedures

The Plan's designated compliance officer will develop and attest to all new and 
updated policies and procedures prior to committee review. No 12/13/2019 Completed Compliance  State DHCS 2019 Completed

28 State Supportive 
Services Claims

The Plan did not forward all misdirected claims within 10 
working days.

The post-adjudication script that adds the forwarding action was corrected and 
deployed. No 7/11/2019 Completed IT/ Claims  State DHCS 2019 Completed

19



# Category Deficiency Corrective Action Plan (CAP)
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Internal CAP 
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State/Self Identified Agency Year Status

1
Utilization 

Management (UM) 
Program

1.1.1 The Plan did not continuously update and 
improve its UM program during the audit period.

The Plan’s policy and procedure UM-001 includes the annual review process of the UM program. The 2018 UM program was 
approved by Committee timely this year on 3/20/2018. The Plan will continue to update its UM program annually and track for 
a timely approval by Committee. 

3/31/2018 Completed
Utilization 

Management
 State DHCS 2018 Completed

2
Prior 

Authorizations

1.2.1 The Plan did not conduct IRR testing to 
evaluate the consistency of UM criteria application 
during the audit period.

The Plan has implemented an IRR testing policy and procedure to ensure clinical staff is evaluated on an annual basis to ensure 
consistency in decision making and criteria application.
 - UM/Appeals IRR conducted on 5/25/2018
 - Pharmacy IRR conducted on 12/17/2018
Update as of 1/31/2019: IRR testing for Health Care Services (Pharmacy & UM) has been completed as of 1/31/2019.  

12/17/2018 Completed
Utilization 

Management/ 
Pharmacy

 State DHCS 2018 Completed

3
Prior 

Authorizations

1.2.2 The Plan did not use appropriate processes to 
determine medical necessity for PA requests. The 
Plan’s UM staff used outdated criteria and criteria 
that did not meet the case details.

The Plan has updated its policy and procedure to ensure the Plan’s criteria is reviewed at least annually. IRR testing of clinical 
staff is completed annually to ensure consistency in decision making and criteria application. 
 - UM/Appeals IRR conducted on 5/25/2018
 - Pharmacy IRR conducted on 12/17/2018
Update as of 1/31/2019: IRR testing for Health Care Services (Pharmacy & UM) has been completed as of 1/31/2019.

12/17/2018 Completed
Utilization 

Management
 State DHCS 2018 Completed

4
Prior 

Authorizations

1.2.3 The Plan denied retrospective service requests 
for medical services without documentation of a 
qualified health care professional’s review for 
medical necessity.

The Plan updated its policy and procedure for the retrospective authorization request process to include details of the review 
process.  The P&P and workflow will be reviewed and approved on 1/17/2019.  Staff training will then be conducted on 
1/22/2019.  Update as of 1/31/2019: Updated P&P and workflow retro authorization request processes were approved at 
HCQC on 1/17/2019.  Staff training was conducted on 1/29/2019.

1/22/2019 Completed
Utilization 

Management
 State DHCS 2018 Completed

5
Prior 

Authorizations
1.2.4 The Plan did not respond to pharmacy 
requests within 24 hours or one business day.

The Plan monitors pharmacy authorization request timeframes by a daily aging report. Staff training of the turnaround 
timeframe requirements was provided on 10/02/2018.  Update as of 1/07/2019: The Plan has determined that timeframe 
requirements were not consistently met due to a lack of coverage on weekends and holidays.  The Plan has updated its 
Pharmacy Benefit Management contract to include coverage for weekends and holidays as of 12/1/2018. Staff training of the 
updated procedures will be completed by 1/22/2019.  Update as of 1/31/2019:  Staff training was completed on 1/23/2019.

1/22/2019 Completed Pharmacy  State DHCS 2018 Completed

6
Prior 

Authorizations
1.2.5 The Plan’s NOA letters were not clear and 
concise, or at sixth grade reading level.

Update as of 3/5/2019: Continuing internal audits revealed issues with how TruCare generates letters, leading to potentially 
confusing language for members.  A team is working on a plan to mitigate the issues. Once the TruCare issues are resolved, 
staff will be retrained on the mitigation procedures.  In the meantime, audits continue to ensure that the language is clear and 
concise and a process for final review before sending out is being developed. The updated timeline for completion is 
4/30/2019.  Update as of 4/10/2019:  Denial rationale language has been updated.  Staff training was completed on 3/29/2019.

4/30/2019 Completed
Utilization 

Management/ 
Pharmacy

State DHCS 2018 Completed

7
Prior 

Authorizations

1.2.6 The Plan provided incorrect appeal, grievance, 
and state fair hearing information in translated 
pharmacy member notifications. The translated 
“Your Rights” attachments did not follow the 
required format.

The Plan will update its pharmacy member notifications to ensure the translated versions are in the required format with 
updated member rights information by 1/25/2019.  Update as of 2/4/2019: Updated translated versions of the "Your Rights" 
attachments have been provided to the Pharmacy Benefits Manager.  Update as of 2/19/2019: Updated translated versions of 
the "Your Rights" attachments have been placed into production by the Pharmacy Benefits Manager.

1/25/2019 Completed Pharmacy  State DHCS 2018 Completed

8
Prior 

Authorizations

1.2.7 The Plan provided conflicting information to 
providers about podiatry benefits, which required 
PA; it therefore did not communicate to providers 
the services that required PA.

The Plan will be updating its Prior Authorization Grid and Provider Training Presentation to include clear communication of the 
prior authorization process including clarification of the podiatry benefit. Update as of 1/07/2019: The Plan will be updating its 
prior authorization grid and provider training materials by 1/25/2019.  Update as of 1/31/2019:  The PA Grid and Provider 
Training Presentation have been updated.  The PA Grid and updated Provider Manual have been posted to the Plan website.

1/25/2019 Completed
Utilization 

Management
 State DHCS 2018 Completed

9
Referral Tracking 

process

1.3.1 The Plan did not track authorized PAs to 
completion and inform providers of the referral 
tracking process.

The Plan has updated its referral tracking policy and procedure. Routine reporting has been developed to track authorization 
PAs to completion. The Plan’s provider manual has been updated to include information on the Plan’s referral tracking process 
for providers. Update as of 1/07/2019: The Plan will be uploading the provider manual to the website by 1/25/19.  Update as of 
1/31/2019: The updated Provider Manual has been posted to the Plan website.

1/25/2019 Completed
Utilization 

Management
 State DHCS 2018 Completed

10 Appeal

1.4.1 The Plan did not ensure health care 
professionals with appropriate clinical expertise in 
treating the member’s condition resolved pharmacy 
appeals. The Plan allowed the Pharmacy Director to 
resolve appeals for medication requests instead of 
requiring a clinical professional with expertise in 
treating the member’s condition.

The Plan updated its appeal procedures to reflect MD review for final decision for pharmacy appeals on 09/26/2018 and 
conducted staff training on 10/30/2018.

10/30/2018 Completed
Health Care 

Services
 State DHCS 2018 Completed

ALAMEDA ALLIANCE FOR HEALTH
COMPLIANCE DASHBOARD 

2018 DHCS FINAL AUDIT REPORT FINDINGS  - Audit Review Period: 6/1/2017-5/31/2018 INTERNAL AUDITS
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11 Appeal
1.4.2 The Plan did not translate acknowledgement 
and resolution appeal letters into the required 
threshold languages.

The Plan’s appeal policies and procedures in place are compliant with the translation requirements.  Staff training refresher of 
translation of letters was conducted on 10/30/2018.

10/30/2018 Completed
Grievance & 

Appeals
 State DHCS 2018 Completed

12 Appeal
1.4.3 The Plan did not update its provider manual to 
include the new timeframes for filing a state fair 
hearing that became effective July 1, 2017.

The Plan updated its provider manual on 12/25/2018 to include the correct new SFH filing timeframes.   Update as of 
1/07/2019: The Manual is scheduled to be uploaded on our website on 1/25/2019.  Update as of 1/31/2019: The updated 
Provider Manual has been posted to the Plan website.

1/25/2019 Completed
Grievance & 

Appeals/ Provider 
Relations

 State DHCS 2018 Completed

13
Delegation 
Oversight

1.5.1 The Plan did not collect and review ownership 
and control disclosure information for their UM 
delegates.

The Plan’s subcontractor policy & procedure addresses the ownership and control disclosure information requirements. 
Update as of 1/07/2019:  The Plan has requested ownership and control disclosure information of its UM delegates as of 
1/4/2019. Update as of 1/30/2019: All forms from the Plan's UM delegates have been received as of 1/31/2019 with the 
exception of the Plan Pharmacy Benefits Manager (PBM).    Update as of 3/6/2019:  All forms from the Plan's UM delegates 
have been received.

3/15/2019 Completed Provider Relations  State DHCS 2018 Completed

14
Delegation 
Oversight

1.5.2 The Plan did not require corrective action for 
all identified deficiencies as a part of their annual 
oversight audits.

The Plan updated its corrective action plan policy and procedure on 11/8/2018 to ensure all identified deficiencies are a part of 
annual audits such as policy and procedure deficiencies. UM annual delegation audits conducted for 2018 reflect the policy and 
procedure deficiencies in the corrective action.  

11/8/2018 Completed Compliance  State DHCS 2018 Completed

15
Delegation 
Oversight

1.5.3 The Plan did not continuously monitor and 
evaluate the functions of its UM delegates. The Plan 
did not ensure receipt of all contractual and 
regulatory reports during the audit period.

The Plan has updated its monitoring of UM delegates to ensure all contractual and regulatory reports are being tracked for 
review. The Plan’s delegation reporting tracking log has been updated to document all UM delegation reporting. Update as of 
1/7/2019:  The Plan will update the desktop procedure and conduct staff training on the monitoring process by 1/22/2019.  
Update as of 1/31/2019:  The Plan completed staff training on 12/20/2018.

1/22/2019 Completed Compliance  State DHCS 2018 Completed

16
Initial Health 

Assessment (IHA)

2.4.1 The Plan did not ensure that new members 
receive an IHA within 120 days from enrollment. The 
Plan’s IHA completion records were inaccurate.

The Plan updated its procedures to monitor IHA completion and validate the procedure codes. Medical record auditing 
procedures will be conducted to monitor IHA completion and conduct validity testing. Update as of 1/07/2019:  The Plan 
completed the audit and is completing the summary report for Committee by 1/17/2019.

1/17/2019 Completed
Quality 

Management
 State DHCS 2018 Completed

17
Complex Case 
Management 

(CCM)

2.5.1 The Plan did not implement its policy and did 
not consistently monitor its CCM program.

The Plan monitors its daily aging report to ensure compliance with its CCM program. 12/1/2018 Completed Health Services  State DHCS 2018 Completed

18
Complex Case 
Management 

(CCM)

2.5.2 The Plan did not ensure PCP participation in 
the provision of CCM services to each eligible 
member.

The Plan’s updated CCM policy and procedure includes a process for PCP participation.  The PCP Input Form was implemented 
for use on 5/31/2018.

5/31/2018 Completed Health Services  State DHCS 2018 Completed

19
Access & 

Availability 

3.1.1 The Plan did not initiate and implement steps 
to monitor wait times for providers to answer 
members’ telephone calls.

The Plan will be updating its policy and procedure to include the telephone wait times standards for answering and returning 
calls. The Plan will monitor wait times for providers and answering member telephone calls through a quarterly survey.  Update 
as of 1/31/2019: The Plan has updated its P&P to include all wait time standards.  The Plan conducted a survey in January 2019 
to assess and monitor wait times as required.

1/31/2019 Completed
Quality 

Management
 State DHCS 2018 Completed

20
Access & 

Availability 
3.1.2 The Plan did not maintain an accurate and 
complete provider directory.

The Plan implemented an audit process of the provider directory. The Plan expanded its annual audit for its Pharmacy Benefit 
Manager (PBM) to include monitoring its provider data included in the directory. Update as of 1/30/2019: Provider Directory 
Data P&P and desktop procedure for internal auditing have been updated.

2/28/2019 Completed
Provider Services/ 

Pharmacy
 State DHCS 2018 Completed

21
Emergency & 

Family Planning  
Claims

3.5.1 The Plan denied emergency room (ER) service 
and family planning (FP) claims containing 
procedures that normally require prior authorization 
outside of an ER or FP setting.

The Plan updated its system configuration to ensure ER and FP claim procedure codes were updated and will not be denied for 
services not being authorized. Monitoring reports have been implemented to review any claims denied incorrectly that are 
adjusted the following week. 

11/30/2018 Completed Claims  State DHCS 2018 Completed

22
Emergency & 

Family Planning  
Claims

3.5.2 The Plan did not pay the greater of $15 or 15 
percent interest annually for emergency service 
claims not reimbursed within 45 working days of 
receipt.

The Plan updated its system to ensure interest is paid based on the greater of the $15 or 15 percent interest annually for 
emergency services not reimbursed timely. Update as of 1/07/2019: The Plan will run a pre-payment monitoring report prior to 
each check run to ensure interest is paid based on the greater of the $15 or 15% per annum for emergency services claims not 
adjudicated timely.  Update as of 1/31/2019: The Plan's pre-payment monitoring report process is now in place prior to each 
check run to ensure interest is paid accurately for emergency services claims when interest is required.  All claims identified on 
the weekly report are manually adjusted as needed prior to payment to providers.

1/25/2019 Completed Claims  State DHCS 2018 Completed
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23
Emergency & 

Family Planning  
Claims

3.5.3 The Plan improperly denied family planning 
claims for out of network, non-contracted providers. 
These claims were denied based on edits in the 
Plan’s claims system and subsequent review by 
claims analysts.

The Plan provided staff training on 6/11/2018 to ensure FP claims edits for out of network claims are reviewed and not 
inappropriately denied. Monitoring reports have been implemented to review any claims denied incorrectly.  Any claims 
identified as denied incorrectly are adjusted the following week manually.

12/31/2018 Completed Claims  State DHCS 2018 Completed

24
Emergency & 

Family Planning  
Claims

3.5.4 The Plan did not disclose the specific rationale 
used in determining why claims are rejected.

Update as of 3/6/2019: The Plan will send via fax blast to the provider network training materials for reading remittance advice 
forms from Alliance claims by March 31.  The training materials will also be included in all provider quarterly packets by May 
31, 2019. Update 4/8/2019: The training guide created by the Claims director for providers has been sent to the entire Alliance 
network via fax as of 4/1/2019; the guide was also posted to the Alliance website as of 4/1/2019.  The guide is currently also 
being hand-delivered by the Provider Relations team via the 2nd quarter provider packets.

4/1/2019
Completed Claims  State DHCS 2018 Completed

25
Emergency 
Pharmacy 
Provisions

3.6.1 The Plan did not ensure the provision of 
sufficient amounts of drugs prescribed in emergency 
situations.

The Plan updated its policy and procedure to ensure emergency provisions of drugs are prescribed in emergency situations. 
The monitoring report was updated to include all supply claims to ensure members have access to medically necessary drugs. 

12/11/2018 Completed Pharmacy  State DHCS 2018 Completed

26 Grievances
4.1.1 The Plan’s process omitted medical director 
review of QOC grievances prior to sending resolution 
letters.

The Plan updated its grievance procedures and letters to include MD review for quality of care grievances. Update as of 
1/7/2019:  Implementation will be completed by 3/31/2019 once RN staff are on board and trained on the updated process.  
Update as of 3/5/2019: Health Care Services has successfully recruited one nurse, and is in the process of filling the remaining 
vacancy.  Update as of 4/10/2019: Training is to be completed by 4/11/2019.  The checklist for standard and expedited 
grievances has been updated.  Update as of 5/8/2019:  The review process for QOC grievances was implemented on 
4/15/2019.

4/15/2019 Completed
Health Care 

Services
 State DHCS 2018 Completed

27 Grievances
4.1.2 The Plan sent member resolution letters 
without completely resolving all complaints.

The Plan updated its grievance procedure to include a process for resolving all complaints and resolutions resolved outside the 
30 day timeframe. Staff training was conducted on 7/17/2018. 

7/17/2018 Completed
Grievance & 

Appeals
State DHCS 2018 Completed

28 Grievances
4.1.3 The Plan did not update its provider manual to 
include the new timeframes for filing grievances that 
became effective July 1, 2017.

The Plan updated its Provider Manual on 12/25/2018 to include the correct new grievance filing timeframes.  Update as of 
1/07/19:  The Manual is scheduled to be uploaded on our website on 1/25/2019.  Update as of 1/25/2019: The Plan has posted 
the updated Provider Manual to its website.  

1/25/2019 Completed
Grievance & 

Appeals/ Provider 
Relations

 State DHCS 2018 Completed

29 Grievances
4.1.4 The Plan’s grievance system did not capture 
and process all complaints and expressions of 
dissatisfaction

The Plan provided training to its delegated entities of the Plan’s grievance process to ensure the Plan’s system receives and 
resolves all complaints of dissatisfaction. New provider orientation materials and the provider manual will include education 
materials of the Plan’s grievance process for new and existing providers. Update as of 1/7/2019: The Plan will be uploading the 
provider manual to the website by 1/25/19.  Update as of 1/25/2019: The Plan has posted the updated Provider Manual to its 
website.  

1/25/2019 Completed
Grievance & 

Appeals/ Provider 
Relations

 State DHCS 2018 Completed

30 HIPAA
4.3.1 The Plan did not report the discovery of PHI 
breaches to the DHCS Information Security Officer.

The Plan updated its procedures to ensure reporting of PHI incidents are reported to all DHCS contacts including the DHCS 
Information Security Officer. Staff training on updated procedures was conducted on 8/22/2018 and 10/3/2018.

10/3/2018 Completed Compliance  State DHCS 2018 Completed

31 HIPAA
4.3.2 The Plan did not report all suspected security 
incidents or unauthorized disclosures of PHI to DHCS 
within 24 hours of discovery.

The Plan updated its procedures and tracking log to ensure monitoring of reporting to DHCS occurs timely. Staff training on 
updated procedures was conducted on 8/22/2018 and 10/3/2018.

10/3/2018 Completed Compliance  State DHCS 2018 Completed

32 Provider Training
5.2.1 The Plan did not ensure provider training was 
conducted within 10 working days.

The Plan monitors its tracking log to ensure provider training is conducted within 10 working days. Staff training of the required 
timeframe was conducted on 12/17/2018.

12/31/2018 Completed Provider Services  State DHCS 2018 Completed

33 Provider Training
5.2.2 The Plan did not specify in its written 
agreement provider training responsibilities for two 
delegated entities.

The Plan updated its contract with the two delegated entities to ensure provider training requirements. Update 12/31/2018:  
The Plan has updated its contract with one of the delegates to include delegation of provider training requirements.  The other 
delegate's contract is in progress to be finalized. Estimated time for contract to be completed is 2/28/2019. Update as of 
3/4/2019: The remaining delegate has agreed to the provider training responsibilities; the final contract will be signed once the 
delegate agrees to terms for non-related items. Update as of 8/5/2019: Both delegates involved in the finding  delegation 
agreements were updated. Another delegate's contract still needs to be finalized. 

6/30/2019 Completed Provider Services  State DHCS 2018 Completed

34 Provider Training

5.2.3 The Plan did not ensure training materials 
provided by two delegated entities included 
information on Plan policies, procedures, services, 
and member rights and responsibilities.

The Plan’s delegated entities have updated their training materials to include the required information.  Update 12/31/2018: 
The Plan is currently working with the delegate to incorporate this information.  Target date for materials to be updated is 
1/31/19. Update as of 1/30/2019: Both delegates have revised their training materials to include member rights and 
responsibilities, grievances and services.  

1/31/2019 Completed Provider Services  State DHCS 2018 Completed

35
Fraud, Waste, and 

Abuse (FWA)

6.3.1 The Plan did not conduct and report 
preliminary investigations of all suspected cases of 
fraud and abuse to DHCS within 10-working days.

The Plan updated its fraud and abuse policy and procedure as of 7/17/2018 to ensure timely reporting of incidents to DHCS. 
Staff training on updated procedures was conducted on 7/17/2018. The Plan updated its monitoring tracking log to monitor 
the reporting timeframe requirement. 

7/17/2018 Completed Compliance  State DHCS 2018 Completed
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36
Fraud, Waste, and 

Abuse (FWA)

6.3.2 The Plan did not conduct prompt and complete 
investigations of all suspected fraud and abuse 
incidents.

The Plan updated its fraud and abuse policy and procedure as of 7/17/2018 to investigate all suspected incidents and update 
DHCS until the case closure. Standardized investigation form for documentation was implemented as of 7/17/2018. Staff 
training on updated procedures was conducted on 7/17/2018.

7/17/2018 Completed Compliance  State DHCS 2018 Completed

37
State Supportive 

Services

SSS.1 The Plan denied state supported services (SSS) 
claims containing procedures that normally require 
prior authorization outside of a SSS setting. These 
claims were denied based on edits in the Plan’s 
claims system and review by claims analysts; the 
Plan’s process did not include exceptions for FP or 
ER services.

The Plan updated its system configuration to ensure SSS claim procedure codes were updated and will not be denied for 
services not being authorized. Monitoring reports have been implemented to review any claims denied incorrectly that are 
adjusted the following week.

11/30/2018 Completed Claims  State DHCS 2018 Completed

38
State Supportive 

Services
SSS.2 The Plan did not disclose the specific rationale 
used in determining why claims are rejected.

The Plan's Remittance Advice (RA) includes the specific rationale for claims denials.  Denial codes can be applied at the Header 
level, line level or both.  The Plan's claims processing system edits each claims and assigns all denial or informational codes that 
are applicable to the claim.  Update as of 1/31/2019: The Plan will provide training to providers to ensure comprehension 
concerning the remittance advice set-up.  Update as of 3/6/19: The Plan will send via fax blast to the provider network training 
materials for reading remittance advice forms from Alliance claims by March 31.  The training materials will also be included in 
all provider quarterly packets by 5/31/2019. Update 4/8/2019: The training guide created by the Claims director for providers 
has been sent to the entire Alliance network via fax as of 4/1/2019; the guide was also posted to the Alliance website as of 
4/1/2019.  The guide is currently also being hand-delivered by the Provider Relations team via the 2nd quarter provider 
packets.

4/1/2019
Completed Claims  State DHCS 2018 Completed

1
Prior 

Authorizations
Authorizations were auto-approved for hospital. Effective 9/17/2018, the Plan started to review and impose standard UM authorization guidelines for hospital authorizations. 9/17/2018 Completed

Utilization 
Management

 Self Identified AAH 2018 Completed

2 Appeal

The Plan's expedited appeals checklist does not 
include a reminder to call the member when the 
case is de-escalated from urgent to routine. 

The expedited appeals checklist has been updated. Staff training will be conducted by 10/1/2018. Checklist includes 
requirements of De‐expedited: Decision to de‐expedite must be made within 24 hours. Send ack letter within 3 calendar days 
notifying of priority change and right to contact DMHC. Follow standard appeal process. If 24 hour TAT is not met, proceed 
with expedited appeal.

10/1/2018 Completed
Grievance & 

Appeals
 Self Identified AAH 2018 Completed

3
Delegation 
Oversight

Some authorization cases included many errors with 
subcontractor's notices of actions. Plan oversight of 
authorizations and notices is in process.

Reestablished bi weekly meetings with subcontractors and conducted monthly focused file audit which included NOAs, 
conducted clinical case rounds for overturned appeals. The plan will continue to monitor during annual audit review process. 
The Plan will be terminating services subcontractor and consuming this function to review authorization effective 4/1/2019.

12/1/2018 Completed
Utilization 

Management
 Self Identified AAH 2018 Completed

4 Care Coordination 
The Plan did not annually review the County MOU 
for CCS services. 

Update 9/27/2019: MOUs have transitioned to Provider Services. Provider Services is in discussion with the county on review 
MOUS, including CCS.  Update as of 12/2/2019: The MOUs have been transitioned to the Provider Services team.  The MOU 
was executed with an effective date of 8/1/2019

8/1/2019 Completed Provider Services  Self Identified AAH 2018 Completed

5 Care Coordination 
The Plan did not annually review the County MOU 
for Early intervention/development disabilities.

Update 9/27/2019: MOUs have been transitioned to Provider Services. Provider Services is in discussion with the county on 
review MOUS, including EI/DD services. Update as of 12/2/2019: The Plan is currently working on developing a full county 
MOU to include services for early intervention and development disabilities services
Update 7/10/2020: The MOU was sent to the County for review on6/16/2020. Update 10/9/2020: The County has accepted 
the Alliance's edits and the MOU is currently under review for final approval with the County. Update 11/10/2020: The County 
has cancelled the November 3rd meeting.   This agenda item will be carried over to the December 15th docket. Update 
5/14/2021: The MOU was approved by the county board on 4/6/2021. 

2/28/20 TBD Completed Provider Services  Self Identified AAH 2018 Completed

6
Initial Health 

Assessment (IHA)
The Plan did not have a process for validating the 
procedure codes used for IHA completion.

P&P will be updated to include the detail of the process for annual validation and codes. The validated for this year will occur 
prior to 11/1/2018.  Update 11/6/2018: Codes were validated and updated by QM department. 

11/1/2018 Completed
Quality 

Management
 Self Identified AAH 2018 Completed

7
Initial Health 

Assessment (IHA)
The Plan does not have a system in place for 
monitoring member's missed appointments.

Missed appointments are identified during the Medical Record Review that is part of a FSR.  The criteria for missed primary 
care appointments and outreach efforts, which is part of DHCS’s tool. The FSR review nurse evaluates this information and if a 
deficiency is identified the provider is educated on the importance of outreaching to the member and that documentation of 
the outreach attempts is required.

11/26/2019 Completed
Quality 

Management
 Self Identified AAH 2018 Completed

8
Access & 

Availability 
The Plan did not monitor appointment wait times.

Policy and procedure is in place for monitoring appointment wait time standards. Standardized process for monitoring and 
corrective action plan in place as of 9/20/2018.  

9/20/2018 Completed
Quality 

Management
 Self Identified AAH 2018 Completed

9 Grievances
Some exempt grievance cases were not resolved 
within the next business day timeframe (applied to 1-
3 cases). 

Policies and procedures in place are compliant with the exempt grievance resolution timeframe requirements. Staff training 
refresher of resolving all exempt grievances by close of next business day was conducted on 10/12/2018.

10/12/2018 Completed Member Services  Self Identified AAH 2018 Completed

10
Quality 

Improvement
Reporting of the HCQC was not consistently 
reported to the Board.

The Chief Medical Officer will provide HCQC summary updates to the Board starting in November. The meeting minutes will be 
included in the Board materials.

11/9/2018 Completed
Quality 

Management
 Self Identified AAH 2018 Completed

11
Utilization 

Management

The Plan did not routinely review overturned UM 
denials for trends & to develop plans for 
intervention where needed.

The Plan will pull reporting of UM denial trends that will be presented at the UM committee.  The first UM committee for 
presenting the overturn UM denial trends at UM committee will be on 9/28/2018. These findings will be presented to the 
HCQC and subsequently to the Board of Governors.

9/28/2018 Completed
Utilization 

Management
 Self Identified AAH 2018 Completed



# Category Deficiency Corrective Action Plan (CAP)
Completion 

Date
Internal CAP 

Status
Department 
Responsible 

Validation 
Status

State/Self Identified Agency Year Status

ALAMEDA ALLIANCE FOR HEALTH
COMPLIANCE DASHBOARD 

2018 DHCS FINAL AUDIT REPORT FINDINGS  - Audit Review Period: 6/1/2017-5/31/2018 INTERNAL AUDITS

12
Utilization 

Management

The Plan did not have a clear process for peer-to-
peer clinician discussions concerning denied 
services.

Steps Plan took or will take to correct deficiency:  
1.Plan develop a desktop procedure on peer to peer discussion by 9/14/2018.  
2. Plan to train physicians and pharmacists of desktop procedure and when and how to document peer-to-peer clinician 
discussions by 9/26/2018.   3.Plan has started a weekly meeting with physicians and pharmacist for peer to peer discussions as 
of 7/17/2018. 

9/26/2018 Completed
Utilization 

Management
 Self Identified AAH 2018 Completed

12
36



Indicator Criteria 
Green CAP responses have been completed and fully address the findings

DASHBOARD KEY 
Internal CAP Status Performance Measures

Notes 
1) Potential Self-Identified findings are developed by the Alliance from regulatory agency feedback or self 
identification of a deficiency found. They are monitored internally by the Alliance.

2) State Audit Findings have been issued by the regulatory agencies in a audit report that requires a corrective action.

3) Compliance Internal Audit is conducted as the last step once the item has been fully resolved and all actions have 
been completed.  



Health Care 
Services 

Donna Carey, MD 



To:   Alameda Alliance for Health Board of Governors 
 
From:  Dr. Donna White Carey, Chief Medical Officer  
 
Date:  January 9th, 2026 
 
Subject: Health Care Services (HCS) Report 
 
 

P&T Committee  

• P&T Committee meeting – December 16, 2025 
o Reviewed 6 Therapeutic categories and drug monographs  
o Reviewed 1 Group Care policy 
o Reviewed 2 DSNP policies  
o Reviewed 4 New Group Care guidelines  
o Reviewed 2 New PAD guidelines  
o 17 formulary modifications  

 Added 12 medications to Formulary w/PA (prior authorization) 
requirement 

 Added 2 to F with Quantity Limit (QL) 2 ML per 28 days 
 Added 3 to F with Quantity Limit (QL) 6 ML per 28 days 

o Updated 24 Group Care PA guidelines 
o Reviewed 28 Group Care PA guidelines with no updates 
o Updated 6 PAD guidelines  
o Reviewed 8 PAD guidelines with no updates 

 
Credentialing Committee  

December 16, 2025. Please see the summary below. 
 
At the Peer Review and Credentialing (PRCC) meetings held on December 16, 2025, 
there were one hundred and two hundred and fifty-nine (259) initial network providers 
approved; five (5) primary care providers, eleven (11) specialists, seven (7) ancillary 
providers, nine (9) midlevel providers, and two hundred and twenty-seven (227) 
behavioral health providers.  
 
Additionally, forty-four (44) providers were re-credentialed at this meeting; six (6) primary 
care providers, five (5) specialists, zero (0) ancillary providers, zero (0) midlevel providers, 
and thirty- three (33) behavioral health providers.  
 
One provider was reviewed in the Peer Review Committee with pending action items. The 
provider will be re-reviewed in the January 2026 Peer Review Committee. 
 



 
 
 

 
• Utilization Management, Case Management, and Long-Term Care Updates 

 
o Utilization Management  

 Admits per thousand increased slightly in 2025, with the highest rates 
among SPD LTC full duals; CFMG had the lowest rates.  

 Average length of stay is stable, but some months showed spikes; 
Alliance and UCSF have the highest lengths of stay.  

 Readmission rates remain above the 18% goal (21.4% in 2025), with 
SPD LTC and duals having the highest rates. CFMG consistently 
performs below the readmission benchmark.  

 Out-of-network ED visits are high, especially at non-AHN facilities and 
Washington Hospital.  

 
o Case Management 

 Physician Certification Statement (PCS) form compliance with 
transportation remains high; delays are usually due to late submissions.  

 Referral volume to case management spiked in Q3 2024 and remains 
elevated. 

 Connection rates are highest for complex cases; transitions of care and 
care coordination have higher rates of unsuccessful outreach, often due 
to lack of member awareness. 

 ECM membership is steadily increasing, with ongoing efforts to improve 
data accuracy for program completion and transitions to lower levels of 
care.  

 
o Long-Term Care 

 LTC membership was stable in 2025, with a drop early in the year and 
a rise in June.  

 Admissions and average length of stay decreased compared to 2024, 
but admits increased in 2025.  

 Discharges to lower levels of care are occurring, supported by 
community supports and waiver services.  

 Community support utilization is rising, especially in Q3 and Q4, except 
for assisted living transitions, which are limited by member financial 
eligibility.  

 
 
 

o Recommendations 



 Analyze interventions during periods of lower readmissions (e.g., April) 
and assess if shorter lengths of stay are contributing to higher 
readmissions.  

 Focus on follow-up within seven days post-discharge, especially for 
high-risk diagnoses (e.g., CHF), to reduce readmissions.  

 Continue outreach and education to improve member engagement and 
connection rates, especially for care coordination and transitions of 
care.  

 Refine data tracking for ECM program completion and transitions to 
ensure accurate reporting and support for members. 

 Continue promoting community supports and waiver services to 
facilitate transitions out of LTC.  

 Monitor trends in admissions, length of stay, and readmissions to identify 
areas for further intervention.  
 

Utilization Management (UM) 

(Summary of 2024 UM Program Evaluation) 

• Denial Rates 
o Overall, 2.31% (0.04% decrease from 2023) 

 
• Authorization Turn-Around Times (goal = 95%) 

o Inpatient/outpatient: overall 99%, above goal 
o LTC: overall 96%, above goal 
o BH: overall 96%, above goal 

 
• Pharmacy: 

o Outpatient RX: overall 99.8%, above goal 
o Physician Administered Medications/Injections: overall 99.4%, above goal 

 
• Over/Under Utilization Measures 

o ER visits: average 491.6 visits/K (-33.4 visits/K compared to 2023) 
o Acute Inpatient Hospitalization Readmission Rate: 21.1% (+1.1% 

compared to 2023) 
 
• Opportunities incorporated into 2025 Program/Workplan: 

o Explore Community Health Workers and Bridge Programs embedded in 
Emergency Departments to decrease Emergency Department Utilization 

 
o Continue referral processes for Enhanced Care Management, Complex 

Case Management and Community Supports to link members to 
appropriate resources for next level of care 

 
o Streamline and improve accessibility of prior authorization information to 

providers, including increase visibility of authorization details online 
 



o Provide regular training and share best practices with delegated entities, 
particularly around Enhanced Care Management, Community Supports, 
Transitional Care Services 

 
 
Overall Authorization Volumes (inpatient, outpatient, and long-term care): 

• Total authorization volume increased month-over-month from November to December 
2025 
 

Total Authorization Volume (Medical Services) 
Authorization Type October 2025 November 2025 December 2025 
Inpatient 3,311 2,848 3,660 

Outpatient  
5,118 

 
4,029 

 
4,791 

Long-Term Care 773 705 910 
Total 9,202 7,582 9,361 

Source: #02569_AuthTAT_Summary 

 
Utilization Management: Outpatient 

• Foster care CoC cases continue to average 3-5/day. We are reviewing pended claims 
each week to identify CoC services and ensure there are no delays in the care for this 
population. With each case, we are reviewing for any potential care coordination or 
case management needs and referring to CM as needed. 

 
• Revision of prior authorization and benefits grid is in progress, to create a more 

provider-friendly reference document to delineate code-specific authorization rules. 
Development of an online searchable code database is also under development, with 
anticipated release in Q4 2025. 

 
• OP processed a total of 4,791 cases for the month of December. We also processed 

405 CCS referrals, of which 87 cases were submitted to our regional CCS office for 
review - 37 cases were approved; 8 denied, 17 pending. 

 
• OP Turnaround times exceeded the threshold of 95% for the month of November 

2025, despite staffing challenges and higher auth volumes. The OP UM team, in 
collaboration with the MDs, continue to explore process improvements to streamline 
efficiency and reduce missed TATs.  
 

• The top 5 categories remain unchanged Radiology, OP Rehab, TQ, Home Health and 
Outpatient facility. Radiology and Rehab represent >70% of this volume. 

 



• The Home Health pilot launched in July continues to be effective, reducing the number 
of manual reviews for selected HH services and diagnoses. There has been a slow 
increase in providers now using the portal (now up to 5 providers from 2). The pilot is 
being monitored and will be expanded in the future. 

 
• DSNP staff training has begun and will continue weekly until go-live on 1/1/2026. 
 
Total Outpatient Authorization Volume 
Authorization Status October 2025 November 2025 December 2025 
Approvals 3,363 2,639 3,034 
Partial Approvals 0 0 0 
Denials 65 57 101 
Total 3,428 2,696 3,135 

Source: #02569_AuthTAT_Summary 
 
Outpatient Authorization Denial Rates 
Denial Rate Type October 2025 November 2025 December 2025 
Overall Denial Rate 3.7% 4.0% 3.7% 
Denial Rate Excluding 
Partial Denials 3.5% 3.8% 3.4%  

Partial Denial Rate 0.3% 0.2% 0.4% 
Source: #03690_Executive_Dashboard 
 
Outpatient Turn Around Time Compliance (benchmark: 95%) 
Line of Business October 2025 November 2025 December 2025 
Overall 99.5% 99.5% 99.0% 
Medi-Cal 99.5% 99.5% 99.0% 
IHSS 100% 100% 99.1% 

Source: #02569_AuthTAT_Summary 
 
Utilization Management: Inpatient 

• Total inpatient auth volume (including all IP authorization types processed by 
department: Acute, LTACH, Skilled SNF, and OP auths related to discharge) 
increased from 2831 in November to 3647 authorizations processed in December. 
 

• Inpatient overall average LOS decreased from 5.2 in October to 4.8 in  Admits per 
thousand also decreased from 50.1 in October to 48.9 in November.  Days per 
thousand decreased from 258.8 in October to 233.5 in November. The trend is 
consistent among Child, Adult, ACA and SPD categories. 

 
• IP overall denial rate  decreased from 4.3% in November to 2.8% in December. 

 
• IP Auth TAT compliance surpassed 95% benchmark across all lines of business in 

November, at 98.7% and December, 97.7% 



 
• IP UM completed trainings related to preparation for D-SNP including MCG Medicare 

Compliance training, along with internal staff trainings developed by leadership staff. The 
trainings cover key components of the UM review process along with operational differences 
for DSNP. 

 
• External hospital rounds are ongoing with UCSF, Stanford, Alameda Health System, 

Kindred LTACH, Kentfield LTACH, Washington, Eden, Alta Bates, and Summit, to 
review members’ current active admissions discuss UM issues, address discharge 
barriers, offer other opportunities for supporting throughput and appropriate 
discharge.  

 
• IP UM RN onsite nurse at Washington Hospital has clearance to go onsite; anticipate 

implementation once final administrative steps are taken. 
 
Total Inpatient Authorization Volume 
Authorization Status October 2025 November 2025 December 2025 
Approvals 3,305 2,831 3,647 
Partial Approvals 0 0 0 
Denials 6 17 13 
Total 3,311 2,848 3,660 

Source: #02569_AuthTAT_Summary 

 
Inpatient Med-Surg Utilization 
Total All Aid Categories 
Actuals (excludes Maternity) 

Metric September 
2025 October 2025 November 2025* 

Authorized LOS 5.1 5.2 4.8 
Admits/1,000 48.8 50.1 48.9 
Days/1,000 250.0 258.8 233.5 

Source: #01034_AuthUtilizationStatistics – *data only available through October 2025 

 
Inpatient Authorization Denial Rates 
Denial Rate Type October 2025 November 2025 December 2025 
Full Denials Rate 1.6% 1.8% 1.0% 
Partial Denials 2.2% 2.5% 1.8% 
All Types of Denials 3.8% 4.3% 2.8% 

Source: #01292_AllAuthDenialsRates 

 
 
 
 
 
 



Inpatient Turn Around Time Compliance (benchmark: 95%) 
Line of Business October 2025 November 2025 December 2025 
Overall 98.9% 98.7% 97.7% 
Medi-Cal 98.8% 98.7% 97.7% 
IHSS 100% 100% 97.7% 

Source: #02569_AuthTAT_Summary 

 
Utilization Management: Long-Term Care 

• LTC census during December 2025 was 2,319 members. This is an increase of 0.43% 
(10 members) from November 2025.  
 

• Month to Month, the admissions, days and readmissions are decreasing. From 
September to November the admissions decreased by 49.22%, the days decreased 
by 70.39% and the readmissions also decreased by 38.71%. Some of this could be 
due to a lag in claims data being available 

. 
Totals September 2025 October 2025 November 2025 
Admissions 128 129 65 
Days 932 749 276 
Readmissions 31 22 19 

     *Source: #14236_LTC_Dashboard 

 
• LTC Staff continue to participate in SNF collaboratives around the county to ensure 

that our facility partners are updated with processes and program enhancements.  
 

• Having virtual rounds with AHS, San Leandro, Kyakameena, Elmwood, Jones 
Convalescent and Eden LTC facilities to coordinate on complex cases 
 

• LTC Team continues to meet individually with multiple facilities to discuss 
collaboration with discharge planning and submitting proper documentation for 
requests.  

 
• Quarterly rounds with Regional Center of Easy Bay to discuss any ICF/DD members. 
 
• Continued internal Long Term Care rounds to discuss members coming into and 

leaving a long-term care setting. 
 
• Social Workers continue visiting LTC facilities in person, on a monthly and quarterly 

basis depending on census, to assist with discharge planning and access to other 
resources. The team continues referrals to TCS and other internal/external programs 
to provide wraparound support to members preparing to discharge from an LTC 
custodial facility. 
 

• LTSS Liaison is visiting and meeting with facilities to discuss any claims issues and 
educating on processes. 
 



• Dedicated RN continue to assist with TCS for members coming back from an acute 
stay or transitioning from acute into long-term care. Currently, the Health Navigator 
position is vacant, awaiting approval to backfill the position.  

  
• Authorization processing turn-around time (TAT) has remained between 97%- 99%, 

which is exceeding the threshold of 95%.  
 
Total LTC Authorization Volume 
Authorization Status October 2025 November 2025 December 2025 
Approvals 734 655 860 
Partial Approvals 0 0 0 
Denials 39 40 50 
Total 773 705 910 

Source: #02569_AuthTAT_Summary 
*Numbers change month over month based on the void and copy process to adjust authorizations for bed holds 
 

LTC Turn Around Time Compliance (benchmark: 95%) 
Line of Business October 2025 November 2025 December 2025 
Medi-Cal 97% 99% 99% 

Source: #02569_AuthTAT_Summary 
 
Behavioral Health 
In December, the Behavioral Health Department processed 597 authorizations, 454 Care 
Coordination referrals, and 255 mental health screenings and transition of care tools. 
 

Total BH Authorization Volume 

 
 
25-Oct 

 
25-Nov 

 
25-Dec 

Approvals 536 502 584 
Partial Approval 0 0 0 
Denials 14 5 18 
Total 550 507 597 

      Source: 14939_BH_AuthTAT 

 
 
 
 
 
 
 
 
 
 
 
 
 



   Mental Health Turnaround Times 
MH TAT 

*Goal ≥95% 25-Oct 25-Nov 25-Dec 
Determination TAT% 98% 98% 98% 
Notification TAT% 97% 91% 96% 
 
Behavioral Health Therapies (BHT/ABA) Turnaround Times                           

BHT TAT 
*Goal ≥95% 25-Oct 25-Nov 25-Dec 
Determination TAT% 99% 99% 99% 
Notification TAT% 99% 98% 100% 
 
Behavioral Health Denial Rates   
*Goal ≤ 5%                                   BH Denial Rates   
25-Oct 25-Nov 25-Dec  
<1% <1% <1%        Source: 14939_BH_AuthTAT 

 
Mental Health Care Coordination 
 

• In compliance with the No Wrong Door policy, the Alliance completes the DHCS-
required screening tools when members are seeking to start new mental health 
services. The screening tools determine if members meet the criteria to be referred 
to ACBHD for Specialty Mental Health Services.  

 
 
 
 
 
 
 
 
 
 
 

Source:16015_MH_Assessments, 16093_BH Referral Report 

 
• Alliance licensed mental health clinicians, psychiatric nurses, and behavioral 

health navigators provide care coordination for members who need assistance 
accessing the mental health treatment services they need.  
 

 

Total # Medi-Cal Screenings & TOC Tools   

  
 
      25-Oct 

 
25-Nov 

 
25-Dec 

Youth Screenings 63 39 47 
Adult Screenings 116 77 108 
Incoming ACBH Referrals  110 138 178 
Outgoing Referrals to ACBH  47 25 39 
Transition of Care Tools to 
ACBH 6 2 0 



 
Source: 14665_BH_Cases 

 
 
Behavioral Health Therapies (BHT/ABA)  
 

• Children and youth referred for BHT/ABA services, including Applied Behavioral 
Analysis (ABA) and Comprehensive Diagnostic Evaluations (CDE), require Care 
Coordination to access the services needed.  The Alliance manages each child’s 
unique needs and follows up with parents and caregivers to resolve barriers to 
care. 

 

 
Source: 14665_BH_Cases 
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Behavioral Health Unique Utilizers 
• Removing barriers to accessing BHT/ABA services remains a primary goal for the 

Alliance Behavioral Health team. One way to measure that is to monitor unique 
utilizers who are accessing care when interventions are implemented.  
 

• The number of unique utilizers of mental health services has decreased by 1.2% 
compared to the previous month. 
 
 

 
Source: PBI 14637 BH12M Report 

 
 

• We observed a continuing rise in unique utilizers of BHT/ABA services, reflecting 
a 0.9% increase compared to the previous month. 

 

 
Source: PBI 14621 BHT Utilization Report  
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Pharmacy 

• The Pharmacy Transitional Care Services (TCS) program has screened 11 Heart 
Failure cases, 30 Sepsis cases, and received 1 direct referral for the month of 
December 2025. 

 
Case and Disease Management 

• The CM team is working hard to assist the high volume of members needing 
Transitional Care Services (TCS) as they transition from one level of care to 
another. This includes outreaching to members who are still hospitalized and 
following up post-discharge to help meet the member’s needs. 
 

• The CM team continues to collaborate with clinic partners to ensure the TCS 
requirements are met, including but not limited to scheduling and ensuring follow-
up appointments for members, informing members of CM services, notifying 
appropriate individuals of TCS services (hospital discharge planners, members, 
caregivers, support teams, etc.). 
 

• CM is collaborating with UM and LTC to support members at hospitals with long-
length stays and complex discharge barriers, including facilitating referrals to 
Community Supports, ECM and other community resources, as needed.   
 

• CM is responsible for acquiring Physician Certification Statement (PCS) forms 
before Non-Emergency Medical Transportation (NEMT) trips to better align with 
DHCS requirements for members who need that higher level of transportation 
(former completed by Transportation broker, Modivcare). CM continues to educate 
the provider network, including hospital discharge planners, and dialysis centers 
about PCS form requirements. The transportation liaison has also increased 
oversight of ModivCare’s facility transportation services, including making onsite 
visits with hospitals to address transportation concerns. 
 

• Preparation continues for DSNP case management. The Case Management (CM) 
leadership team has developed training for the internal CM team as well as 
informative overviews of CM for other teams and entities. 

 
 
 



 
Source: #03342 TruCare Caseload 

 
 
 
 

Source: #03342 TruCare Caseload 
 
 

 
 



 
*Internal Report represents Transitional Care Services (TCS) data for recently admitted patients 
via Admissions Discharges Transfers (ADT) feed from hospital / skilled nursing facility partners 
 
Source: #03881 Case and Disease Management Dashboard - *data available through November 2025 
 

CalAIM 

Enhanced Case Management 

• All Populations of Focus are live: 
o Homeless children/youth and adults 
o High Utilizer children/youth and adults 
o SMI/SUD children/youth and adults 
o Children/Youth Transitioning from a Youth Correction Facility 
o Adults Transitioning from Incarceration 
o Adults Living in the Community and At Risk for Long-Term Care 

Institutionalization 
o Children/Youth Enrolled in CCS with Additional Needs Beyond the CCS 

Condition 
o Children/Youth Involved in Child Welfare 
o Children/Youth and Adults Who are Pregnant or Postpartum 

 
 
 
 
 
 
 
 



• The ECM team is working closely with IT and IPD to automate creation of 
authorization shells, provide auto authorizations where possible, and centralize 
ECM referrals. This will improve referral processing and authorization 
determination decisions with improved turnaround times. Additionally, this will free 
up ECM staff to work on other areas of ECM (i.e. graduating or assisting with 
stepping members down to a lower level of care, clinical audits, additional support 
to Provider frontline staff to improve effectiveness of care plan outcomes and, 
further advance the growth of ECM especially in key POF areas that are 
underdeveloped like Birth Equity). 

 
• Efforts to expand the ECM provider network have resumed. The screening panel 

reviews provider applications based on capacity to serve targeted Populations of 
Focus, demonstrated operational excellence in programming, and quality 
benchmarks. 
 

• The Standardized ECM referral form and ECM authorization information is now 
visible to providers on the provider portal. Network-wide provider training started 
in July.  All ECM providers have been trained in how to use the portal for referral 
submissions, checking member AAH eligibility, checking authorization status and 
checking ECM eligibility, however, there have been reported inconsistencies and 
AAH is working to resolve. 
 

• The ECM team continues to build rapport with the ECM providers, meeting to 
discuss specific cases and work with the ECM providers to assist with moving 
members through the ECM program by addressing care plan barriers and offer 
support and services ECM providers may not be aware of. This has led to more 
collaboration and community referrals to additional resources. Additional meetings 
are scheduled with ECM providers for individual case conferences as needed.  
Clinical Operations meetings that support ECM provider leadership and processes 
are launching in January.  These meetings will further support the relationship 
between the ECM provider and AAH. 
 

• ECM and CS teams have begun a collaborative meeting to confirm communication 
is occurring between Community Supports providers and ECM lead care 
managers. The collaboration further enhances coordination of care, ensuring non-
duplicative services and members receive appropriate services to meet their 
needs. One new area where collaboration is happening is in preparing for 
Transitional Rent, ensuring smooth transitions into ECM as necessary. 
 
 
 
 



• As a result of the 2024 Fall’s audit of ECM providers, the ECM team continues to 
develop training for the ECM providers to re-educate the ECM provider network on 
various topics applicable to ECM. The ECM team was successful in providing 
monthly training sessions for all ECM providers’ frontline staff to reinforce ECM 
requirements and expectations.  Based on this success, in 2026 there will be more 
ECM provider staff trainings. 
 

• AAH continues to collaborate with Alameda County (AC) Health to discuss Street 
Medicine alignment. The ECM team works closely with the Street Team providers 
to make sure encounters are submitted and billed appropriately.  
 

• Closed-Loop Referral (CLR) requirements went live on July 1, 2025. The closed-
loop referral framework is designed to ensure that members, healthcare providers, 
and ECM/CS providers are aware of the status of referrals from beginning to end. 

 
 September 2025 October 2025 November 2025 
ECM Providers Outreach Enrolled Outreach Enrolled Outreach Enrolled 
ACBH - 13 - 13 - 13 
Alameda Health System 
(AHS) 35 248 28 248 23 228 
Bay Area Community 
Services (BACS) 6 141 10 146 7 156 
California Cardiovascular 
Consultants - 147 - 147 - 148 
California Children’s Services 
(CCS) 4 44 6 45 4 110 
CHCN 126 1,1143 90 1,1125 - 1,117 
East Bay Innovations (EBI) 13 138 24 140 19 139 
Full Circle 110 174 49 170 - 159 
Institute on Aging 167 215 176 222 190 233 
La Familia 51 38 55 38 55 35 
MedZed 83 940 30 992 53 1,1013 
Roots Community Health 
Center 4 704 - 648 - 673 
Seneca Family Services - 49 - 47 - 49 
Pair Team 371 2,367 343 2,271 1 2,178 
Titanium Health Care 191 1,336 82 1,385 11 1,416 
Tiburcio Vasquez Health 
Center (Street Medicine) - 118 - 118 - 114 
BACH (Street Medicine) - 80 - 84 - 82 
Lifelong (Street Medicine) 2 411 2 412 2 417 
Roots Community Health 
Center (Street Medicine) Combined with Roots 'traditional' ECM program 

Source: #13360 ECM Dashboard 
 
 



Community Supports (CS) 
 

• Housing-related Community Supports guidance was shared 10/31/2025 with AC 
Health, with an effective date of 01/01/26, per DHCS regulations.  
 

• CS services are focused on offering services or settings that are medically 
appropriate and cost-effective alternatives. The Alliance offers the following 
Community Supports: 

 
o Housing Navigation 
o Housing Deposits 
o Tenancy Sustaining Services 
o Medical Respite 
o Medically Tailored/Supportive Meals 
o Asthma Remediation 
o (Caregiver) Respite Services 
o Personal Care & Homemaker Services 
o Environmental Accessibility Adaptations (Home Modifications) 
o Assisted Living Facility Transition 
o Community or Home Transition Services 
o Transitional Rent  

 
• The Alliance is working to identify gaps in current service capacity and member 

access to Community Supports; this will inform future targeted efforts for CS 
network expansion. 
 

• AAH CS staff continue to meet with CS providers to work through logistical issues 
as they arise, including referral management, claims payment and member 
throughput. Provider training has also started to review the new auditing and 
oversight requirements. AAH is also working with CS providers, in coordination 
with DHCS, to clarify any policy or operational questions that may inform potential 
refinement of processes. 
 

• Oversight of Community Supports providers has started to align with requirements 
in the new DHCS policy guides. The oversight will be through audits of providers 
and the services they provide. These audits started in October 2025.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 



Community Supports Services Authorized 
in September 2025 

Services Authorized 
in October 2025 

Services Authorized in 
November 2025 

Housing Navigation 1,018 
 

 

996 942 
Housing Deposits 474 470 448 
Housing Tenancy 976 1,006 1,114 
Asthma Remediation 140 133 129 
Meals 737 829 819 
Medical Respite 60 60 46 
Transition to Home 9 11 9 
Nursing Facility 

 
5 5 3 

Home Modifications 4 6 6 
Homemaker Services 41 38 35 
Caregiver Respite  2 2 1 
Total 3,466 3,556 3,552 

Source: #13581 Community Supports Auth Dashboard 
 
 
 
Total CS Authorization Volume 
Authorization Status October 2025 November 2025 December 2025 
Approvals 638 591 754 
Partial Approvals 0 0 0 
Denials 95 48 58 
Total 733 639 812 

Source: #02569_AuthTAT_Summary 

 

LTC Turn Around Time Compliance (benchmark: 95%) 
Line of Business October 2025 November 2025 December 2025 
Medi-Cal 97% 99% 97% 

 

Subject: Community Health Strategy (CHS) – December 

• The Community Health Worker (CHW) Benefit aims to mitigate health disparities 
and improve outcomes for Alliance members by bridging health and housing 
systems of care. CHWs support overall wellness through preventative services that 
positively impact members’ social determinants of health.  

 

Staffing Updates:  

• Manager, Community Health Initiatives – New Hire will start February 2026 
 

 

 

 



December Program Summary:  

• December reflected the strength of cross-departmental collaboration and the 
collective commitment across Alameda Alliance to advance equity-centered care 
through Community Health Worker (CHW) integration. Health Care Services 
continues to play a vital role in socializing the CHW benefit across programs and 
clinical initiatives, ensuring CHWs are meaningfully embedded in member care 
pathways. Special recognition is extended to the Population Health team for 
partnering with CHS on two phases of the A1C outreach initiative, and to the 
Quality team for their perseverance in strengthening data linkages between CHW 
engagement and member outcomes, including efforts related to FUM in the ED. 
Quality leadership also supported opportunities for hospital partners to expand 
CHW staffing to reinforce post-acute care transitions and led CHW-supported 
outreach campaigns designed to help members control blood pressure. Additional 
progress this year included CHW-led equity interventions supporting perinatal 
depression and access to care. Looking ahead, new initiatives include a fatty liver 
disease project launching in February 2026 and a pediatric engagement strategy 
to support smaller clinics with member outreach and navigation. 
 

• We also extend appreciation to the Communications & Outreach (C&O) team for 
expanding community awareness of CHW services and strengthening cross-
functional collaboration. CHS plans to participate in at least five community 
outreach events in the coming year to further deepen trust-based engagement. 
This work remains grounded in the shared vision and leadership of Dr. Carey and 
Allison Lam, who continue to champion CHW integration as part of a coordinated 
continuum of care. December demonstrated what is possible when strategy, 
compassion, and partnership align in service to our members. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



CHW Program – Member Utilization Snapshot  

• Working Definitions:  
o Duplicated: Refers to instances where a member received CHW services 

more than once within the reporting period.  
o Unduplicated: Represents the count of unique individuals who accessed 

CHW services, ensuring each member is counted only once, regardless of 
the number of visits.  
 

 

• Over the past year, CHW program utilization demonstrated steady and meaningful 
engagement among our members, reflecting both continued awareness and 
increasing alignment of CHW services with member needs. Monthly duplicated 
utilization ranged from approximately 285–395 visits through the first quarter, 
followed by a notable rise beginning in April and peaking in May at 2,575 duplicated 
encounters. This trend indicates strong uptake and reflects the increased 
connection of members to CHW-led care coordination, navigation, and social 
support services during that period. 
 

• Unduplicated utilization (unique members served) follows a similar pattern, with 
consistent engagement in the early months and a sustained increase into the 
second quarter. The program reached its highest number of unique members in 
May (2,182), demonstrating that CHWs provided meaningful outreach and 
engagement to new members rather than only repeat visits to the same cohort. 
Even during months of lower total visit counts, the ratio of duplicated to 
unduplicated utilization suggests that CHWs are supporting both ongoing case 
engagement and new referrals, an important indicator of program health and 
relevance. 
 

 
 
 



Key Observations 

• Growing reach over time: The significant rise in CHW utilization during the spring 
months reflects increasing operational maturity, provider onboarding, and 
strengthened referral activity. A key contributor to this growth was the engagement 
of First 5 under a clearly defined scope-of-work model, transitioning away from 
prior grant-based participation. This shift supports stronger alignment between 
Quality initiatives and CHW-led interventions and demonstrates that when care 
management teams and CHWs coordinate through warm handoffs, member 
engagement measurably increases. This alignment represents a meaningful 
success indicator for both service integration and program strategy. 
 

• Sustained engagement: Although utilization tapered modestly toward the end of 
the year, engagement remains materially higher than early-year baseline levels, 
suggesting durable program integration and continued relevance to member 
needs. At the same time, it is important to acknowledge that claims correction 
processes may introduce variability into reported totals. Specifically, when 
providers submit corrected claims, those revisions may not be consistently 
reflected in the claims portal currently used for reporting. The Community Health 
Strategy (CHS) team is actively exploring alternative reconciliation methods to 
improve reporting accuracy. As a result, utilization totals for high-engagement 
providers such as Journey Health and First 5 may be underestimated in current 
reporting cycles.  

 
• Balanced utilization pattern: The data suggests that CHWs are supporting both 

new member engagement and ongoing longitudinal relationships. This balance 
between duplicated and unduplicated encounters demonstrates continuity of care 
while continuing to expand the program’s reach—indicating increasing visibility, 
trust, and relevance within the member community. 
 

Data Considerations and Limitations 

• While the current dataset provides meaningful insight into program trends, several 
factors may influence reported totals and should be considered in interpretation: 

o Claims correction lag: Corrected claims are not always reflected uniformly 
across reporting systems, potentially under-representing total utilization for 
some providers. 

o Documentation maturity: As providers strengthen workflows and billing 
accuracy, utilization reporting is expected to stabilize further. 

o Program growth phase: Variation in referral volume and onboarding 
timelines may contribute to seasonal fluctuations in utilization. 
 



• The CHS team is working collaboratively with internal partners to refine data 
capture and validation processes so that future reporting more fully reflects the 
breadth of member engagement. 

 

 
 

• Our CHW program is intentionally built as a network model, leveraging the unique 
strengths of each provider to meet diverse member needs across clinical, 
behavioral, and social drivers of health. Quarterly utilization patterns highlight a 
deliberate, balanced, and mission-aligned network in which: 

o High-volume providers anchor scale and quality-driven outreach 
o Hospital partners extend CHW services into acute-care environments 
o Family-serving organizations strengthen early-childhood preventive care 
o Community-rooted providers advance condition-specific prevention and 

equity 
 

• This structure supports our ability to reach high-risk members, prevent avoidable 
utilization, improve pediatric and chronic disease outcomes, and advance 
culturally responsive engagement across the continuum of care. As January 2026 
approaches, we look forward to onboarding additional providers to further expand 
access and strengthen CHW-supported services for our members. 
 

CHW Program – Recruitment Efforts:  

• Alameda Alliance now maintains an active network of eighteen CHW provider 
organizations, with an additional twenty-one entities moving through our 
recruitment and readiness pipeline. This reflects strong market engagement and 
positions the Alliance to continue expanding CHW access while maintaining high 
standards for provider quality, readiness, and alignment with our mission. 
 
 



• Alameda Alliance continues to make steady progress in strengthening and 
expanding the Community Health Worker (CHW) provider network. As of 
December, eighteen (18) CHW provider organizations are actively contracted and 
delivering services to members. Of these, eight (8) are directly contracted with 
Alameda Alliance and nine (9) participate as subcontracted providers through 
Journey Health Medical Group. 
 

• Beyond the currently active network, an additional twenty-one (21) organizations 
are progressing through various stages of the CHW recruitment pipeline. This 
reflects strong market interest in partnering with Alameda Alliance to advance 
whole-person care, population health improvement, and community-rooted service 
delivery. 
 
 

Recruitment Pipeline Profile 

• The chart illustrates the distribution of organizations across key recruitment 
milestones: 

o 18 providers currently contracted and active, representing the core CHW 
delivery network. 

o 2 organizations remain in the outreach phase, where Alliance has initiated 
interest-building communication. 

o 4 organizations are in active recruitment, having received program 
information and assessing readiness to pursue certification and contracting. 

o 7 organizations are currently engaged in the CHW certification process, 
advancing toward eligibility for participation. 

o 3 organizations have moved into the pre-contracting stage, pending SLT 
review and approval. 

o 4 organizations have declined to proceed or were deemed ineligible, 
reflecting appropriate program standards and provider readiness 
assessment. 

 
• This pipeline structure demonstrates a thoughtful balance between program 

growth, quality assurance, and provider readiness. 



 

• There is sustained interest in program participation, particularly among 
organizations well-positioned to support CHW service delivery. The number of 
providers currently in certification and pre-contracting stages signals ongoing 
network expansion for the upcoming year. Providers exiting the process reflect 
appropriate safeguards and alignment of screening, ensuring that contracted 
organizations meet readiness, compliance, and service expectations. The 
recruitment pipeline remains robust and active, supporting continued scale of CHW 
services across clinical, social, and community-based care environments. As we 
prepare for 2026, the CHS team will keep in mind provider continued requests for 
outreach dollars for campaign programming through quality interventions. CHW 
providers continue to express interest is the low reimbursement rate not being 
efficient for program operations, which could impact direct contracting efforts in 
2026.  

 
Quality 

• The clinical team in QI is responsible for triaging all PQI types as they are received. 
This process involves assignment to an appropriate clinical reviewer for 
assessment, planning, intervention and evaluation. Upon initial assessment, the 
RN case owner makes necessary referrals when appropriate to CMDM and/or 
alerts QI leadership concerning issues or trends that need to be addressed prior 
to final MD review to prevent delays in necessary interventions and/or to prevent 
future similar incidents to ensure patient safety. 
 

• Quality of Access issues are reviewed by the Access & Availability team and 
Quality of Language issues by the Cultural & Linguistics Services team. Quality of 
Care and Service issues are reviewed by the RN Clinical Reviewers. Final leveling 
for Quality-of-Care cases is determined by the Medical Director. 
 



 
• Quality Improvement continues to track and trend PQI Turn-Around-Time (TAT) 

compliance. The TAT goal for all PQIs is  150 days from receipt to resolution. QOC 
cases involve nurse investigation and procurement of medical records and/or 
provider responses followed by final MD review when applicable. Corrective Action 
Plans are issued after the case is closed and where applicable. 
 

• When cases are open past TAT, the reason is typically due to delay in receipt of 
medical records and/or provider responses. As part of the escalation process of 
obtaining medical records and/or responses, efforts are made to identify barriers 
with specific providers to find ways to better collaborate to achieve resolution. 
 

• As of December 29, 2026, the turnaround time is  98.7% closed within 150 days 
which exceeded the standard of 95% case closure rate. With the arrival of the new 
QI Medical Director in October 2025, the TAT at which PQI cases are being leveled 
and closed with final MD recommendations was met for two consecutive months 
in November and December. 
 

• Starting on December 8, 2025, a process improvement was implemented for 
grievance referrals to PQIs. The process was streamlined to minimize duplicate 
referrals, medical record requests, provider outreach for additional information, 
and reporting. The QI team will continue to monitor the trends from grievances and 
PQIs to address any system issues that may require further follow up. 
 

• As always, the PQI process aims to support best practices in providing the highest 
level of care to Alliance members. 

 
 

 



 
 
 

 

 
 

 
 
 
 
 
 
 
 
 
 
 
 



Alameda Alliance Provider Inventive Programs 
 
Provider Pay for Performance  
 

• The Alliance Pay-for-Performance (P4P) program is designed to improve quality, 
performance, and member outcomes by providing targeted financial incentives to 
providers. The program issues performance-based payments to primary care 
providers (PCPs) and PCP groups for both superior performance and yearly-over-
year improvement. 
 

• The 2026 P4P Program is aligned with Managed Care Accountability Set (MCAS), 
the DHCS Quality Factor rating and the DHCS Clinical Quality Bold Goals. It 
focuses on four priority domains: Preventative Care, Access, and Member 
Satisfaction.  

 
• To strengthen provider engagement and accelerate quality improvement, total 

program funding is $6 million for the  2026 program year. The program includes 
the following measures:  

 
Clinical Quality Measure 

1 Breast Cancer Screening (BCS-E) 
2 Cervical Cancer Screening (CCS-E) 
3 Child and Adolescent Well-Care Visits (WCV) 
4 Childhood Immunizations: Combo 10 (CIS-E) 
5 Colorectal Cancer Screening (COL-E) 
6 Controlling High Blood Pressure (140/90) (CBP) 
7 Developmental Screening in the First Three Years of Life (DEV) 
8 Follow-up After ED Visits for Mental Illness (FUM) – 30 day 
9 Glycemic Status Assessment for Patients with Diabetes (<=9%) (GSD) 
10 Immunizations for Adolescents: Combo 2 (IMA-E) 
11 Lead Screening in Children (LSC-E) 
12 Topical Fluoride for Children (TFL-CH) 
13 Well-Child Visits in the First 30 Months of Life: Two or More Visits (W30-6+) 
14 Well-Child Visits in the First 30 Months of Life:  Two or More Visits (W30-2+) 

Other Measures 
15 Initial Health Appointment (IHA) 
16 Member Satisfaction Survey: Non-Urgent Appt Availability  
17 Member Satisfaction Survey: Urgent Appt Availability  

 
 
 
 
 
 
 



Health Information Exchange (HIE) Participation 
 

• As part of the 2026 P4P program, the Alliance is offering incentive payments to 
encourage participation in the Manifest MedEX Health Information Exchange 
(HIE). Manifest MedEx, the largest nonprofit health data network in California, 
supports improved efficiency and member experience by enabling faster, more 
informed care coordination. Participation also helps identify and close care gaps, 
enhances population health management and streamlining HEDIS® reporting.  
Provider and provider groups may earn the following incentive payments through 
participation in the HIE program:  
 

 
 



Health Equity 

Lao Paul Vang 



To:   Alameda Alliance for Health Board of Governors  

From:  Lao Paul Vang, Chief Health Equity Officer 

Date:   January 9th, 2026 

Subject:  Health Equity Report 
 
 
 
Internal Collaboration  
 

• Ongoing 1x1 meetings and check-ins with Division Chiefs Update   
o The CHEO meets with the Alliance division chiefs on a 1x1 basis 

monthly to update on Health Equity (HE) and Diversity, Equity, and 
Inclusion (DEI) activities. 

 
• NCQA Health Equity Related Issues 

o As of August 2025, the Alliance is officially NCQA-accredited for 
Health Equity (HE) across both Medi-Cal and Group Care lines of 
business for a period of three years. 

 
• PHM Workgroup  

o The Health Equity team continues to collaborate with the PHM team 
and participates in the weekly PHM workgroup, including reviewing 
new PHM strategies for the upcoming year.  

 
• Over/Under Utilization Workgroup  

o The Health Equity team continues to meet with the Healthcare Service 
workgroup to discuss and share best practices for overcoming over- 
and underutilization.  

 
External Collaboration  
 

• Bi-weekly meetings with Local Health Plans' Chief Health Equity 
Officers (CHEOs) Update   

o Ongoing discussions regarding health equity-related issues and DEI 
training curriculum.  

 
• Monthly Meetings with DHCS' Chief Health Equity Officer (DHCS CHEO) 

Update   
o The DHCS CHEO and MCPs CHEOs meet to collaborate on Health 

Equity and DEI initiatives.  
o The meeting included updates from DHCS and CHEO. 

 
• Local Initiatives DEI Training Monthly Collaborative Meeting 

o Local MCPs continue to meet to update, share, and collaborate on the 
DEI Training Program. The monthly collaborative allows MCPs to ask 
questions, update each other on curriculum information, discuss 



potential risks, and assist with moving the DEI Training forward. Many 
FQHC agencies expressed concerns about complying with the DEI 
training requirement because it may impact their federal funding.  

 
Alliance Health Equity Strategic Roadmap Update 

 
• The Health Equity Team identified two milestone priorities for FY25-26, 

namely, Community Engagement and SDOH Mitigation Measures. As 
milestones are implemented, updates will be available to show all activities 
and achievements accordingly.  
 

• NEW Health Equity Initiatives:  
 

A. California Healthcare Foundation (CHCF) grant-funded program to 
address HEDIS measures through the lens of Health Equity 
o As a member of California Improvement Network (CIN), the Health 

Equity division successfully applied for a grant of $20k on August 11, 
2025.  

o The goal of the grant is to advance health equity and close health 
disparity gaps among targeted vulnerable Medi-Cal members. 

o The Health Equity Division partnered with Dr Simms-Mackey, the chair 
of Pediatrics at Alameda Health System, to kick-start an innovative 
health equity-focused intervention specifically for post-natal Black 
mothers. The grant spans 10 months, from October 2025 to August 
2026. 

 
• Rationale of the grant:  

a. The Well-Child Care (WCC) visits and child immunization have 
been persistently lower among the Black population compared to 
other ethnic groups in Alameda County.  

b. One of the barriers or Social Determinants of Health (SDOH) is the 
lack of culturally appropriate postnatal care that is customized for 
Black families. Unfortunately, this has been an unmet need among 
our Medi-Cal members. 

 
• Goals: 

o To implement the Beloved Black Babies (BBB) Initiative to meet the 
unmet SDOH, which is a culturally appropriate and racially concordant 
post-natal group provided by Black medical providers for Black 
mothers and babies to improve the WCC and other social-emotional 
well-being among the Black mothers. 

 
• The CIN grant, therefore, addresses two major health disparity gaps. 

a. WCC among the Black members of the Alliance has consistently 
not met MPL. WCC is an HEDIS measure and part of the DHCS 
Bold Goals. 

b. Lack of culturally appropriate care is a major SDOH among the 
Black community.  

 



B. Food-is-Medicine as the SDOH Mitigation Measure 
• The Brown and Black communities suffer 2 to 3 times more food 

insecurity than the White community in Alameda County. 
• Food insecurity is significantly associated with chronic diseases, 

and statistically, our membership data indicates that the chronic 
diseases, such as diabetes and hypertension, disproportionately 
affect our Brown and Black members.  

• Access to healthy food is an established major SDOH faced by 
many vulnerable populations.  

• Food-is-Medicine or providing access to healthy food to our 
patients is identified as our priority SDOH Mitigation Measure for 
FY 2026-2027. 
 

C.  Grant-funded California Improvement Network (CIN) Membership. 
• The Alliance became one of the 25 lead agency partners to CIN in 

the 2025-2027 grant cycle.  
• The $4500 grant provides the Health Equity team with networking 

opportunities, education, and resource-sharing with other MCPs 
and CBOs, with the goal of stimulating health equity innovation to 
help close health disparities. 

• The Health Equity director presented at the CIN affinity group 
meeting our vision and initiatives on 7/9/2025. 

 
D. SDOH Mitigation exploration with Direct Engagement with Providers.  

• Beginning Sept 2025, Health Equity, in partnership with the QI 
team, began direct engagement with providers in the bimonthly 
quality meeting series, with the goal to explore potential 
partnerships for SDOH Mitigation Measures (Milestone #6), 
specifically food-is-medicine. 

 
a) Tiburcio Vasquez: 9/11/2025 
b) La-Clinica St Antonia Health Center: 9/12/2025 
c) Axis: 9/24/2025 
d) La-Clinica St Antonia Health Center: 10/21/2025 (in-

person visit) 
e) Baywell Health: 1/25/2025 

 
Health Equity Roadmap Milestone Trackers: Below are the up-to-date 
achievements for the six milestones. 

 

Health Equity Milestone Goals 

1. Organization 
Transformation 

 

a) CHEO collaborates with SLT to facilitate a 
system-wide organizational transformation 
that supports the long-term vision of health 
equity for the Alliance. 



2. Data-Driven  a) Collaboration with UM, PHM, QI, and 
Analytics. 

b) Utilize grant-funded health equity projects to 
gather data that will augment the Alliance's 
claim data depository to formulate a 
comprehensive understanding of the SDOHs 
that perpetuate the health disparities faced 
by our Medicaid members.  
 

3. Education  a) Lead in the development of DEI Training APL 
24-016 (APL 23-025) and APL 24-017 (SB 
923) TGI training. 

b) Collaboration with Culture and Linguistics, 
PHM, QI, and other stakeholders to ensure 
all our policies, services, and programs are 
rooted in the core foundation of health equity.  

c) Participation in various Functional Area 
Delegate (FAD) workgroups to ensure the 
Alliance work supports the health equity 
vision and mission.  

4. Communication  a) Collaboration with the Community and 
Outreach to develop effective 
communications for all aspects of health 
equity activities to ensure that staff and 
members are fully informed. 

5. Community 
Engagement  

a) The Faith-Based Community Engagement 
workgroup was established in December 
2024 and was recently renamed the 
Community Engagement Workgroup to 
reflect more accurately our broader mission. 

b) Direct Engagement with Provider’s meetings, 
in partnership with QI team. 

c) Initiated potential providers' partnership in 
food-is-medicine initiatives.  

d) CIN membership (2025-2027). 
 

6. SDOH Mitigation 
Measures 

a) Initiated a partnership with AHS to implement 
the Beloved Black Babies pilot program to 
address HEDIS measures. 

b) Exploration of potential collaboration with 
selected providers to initiate Food-is-
Medicine services.  

c) Collaborate with QI and PHM to identify high-
value clinical partners who would co-develop 
a relevant intervention to address specific 
SDOH. 



d) Collaborate with CMO and HCS team to 
assess and analyze non-utilization data 
aimed at identifying health disparities. 

 
 
DHCS-DMCS APL Update  
 

• DEI Training APL 23-025 Update  
o We received DHCS approval for the DEI training curriculum.  
o Updated Timeline: 

 May 2025: DEI Provider Training Pilot with California 
Cardiovascular Consultants (CCC)  

 May – June 2025: pilot training completed. 
 July to Dec 2025: training given to subcontractors, downstream 

subcontractors, and network providers. 
 

• APL 24-018: TGI-SB 923 Update  
o The Transgender, Gender Diverse, and Intersex (TGI) Cultural 

Competency Training was provided to all the Alliance staff. 
o The next step is to train our member-facing vendors, contractors, and 

downstream subcontractors, followed by training our providers. 
However, due to federal regulations and the uncertain future of TGI 
training, the Alliance SLT decided on 12/15/2025 to temporarily pause 
the TGI training/project at this time.  
   

o Timeline and completion rate:  
 Dec 2024: confirmation of vendor. 
 Jan-Feb 2025: Implementation of training for all Alliance staff. 
 Feb 14: 97% of the Alliance staff completed the mandatory 

training. The 3% of non-completion represents staff who were 
on vacation or medical leave. Upon returning to the office, they 
will have up to 30 days to complete the training.  

 Feb 14, 2025: submission of documents per APL to the State, 
including evidence-based TGI training curriculum, updated 
online Providers Directory for gender-confirming services, G&A, 
and Policy and Procedures.  

 Feb 28, 2025: Attestation was submitted to DHCS.  
 June 2025 to date: HE Team is working with the TGI work group 

to implement phase 2 and phase 3 of the training, which is 
member-facing vendors, contractors, and downstream 
subcontractors.  

 October 7, 2025: Based on the current situation involving TGI 
and DEI, SLT decided to pause phase 3 of the TGI training. 
However, the TGI working group will continue to discuss and 
work on specific issues that may impact DSNP’s launch in 
January 2026.  

 December 12, 2025: SLT decided to pause the TGI training 
project until further notice by the state. 

 



Diversity, Equity, Inclusion, and Belonging Committee (DEIBC) and 
Values in Action Committee (VIAC) 
 

E. DEIB Committee Update  
• At the DEIB Committee December 5th meeting, the committee 

discussed the pending merger and charter review. The committee was 
informed about the challenges of DEI and TGI provider training. Also, 
the DEI Road Map and Milestones implementation and activities were 
described. 
 

F. VIA Committee Update  
• At the VIA Committee December 8th meeting, the committee discussed 

pending legal guidance, committee membership, and charter revision. 
Also discussed were the annual giving and holiday drives. 
 

 
Calendar of Community Engagements 
 

CBO/FBO/Providers Services Status 

1. Alameda Health 
System 
 

One of the pediatricians 
works predominantly with 
Black mothers and 
children. 

• 10-21-2025: BBB grant-funded 
Partnership project kicked off. 
 

• Successful grant application of 
$20K to implement a 10-month 
Beloved Black Babies Initiative 
(BBB): a culturally appropriate 
program designed to improve 
Well-Child measures and post-
partum depression. 
 

2. La-Clinica St 
Antonia Health 
Center 

Alliance contracted 
FQHC to serve our 
members. 

• 10-21-2025: Visited the on-site 
food pantry and reviewed the 
food-is-medicine services. 
 

• 9-12-2025: Initiated partnership 
meeting.  
 

• Potential collaboration: data-
driven food-is-medicine targeting 
chronic diseases.  
 

3.  Glad Tidings 
International 
Church of God 
 

Established in 1978, the 
church is well known in 
the Hayward community. 
 

• 12-3-2025: visited with the 
church bishop and the executive 
director of the community 
outreach.  

• 10-21-2025: Visited the church 
food distribution. 
 

• 7-24-2025: Initiated meeting. 



 
• Potential collaboration:  

Promoting resources in health 
education, e.g., Doula services, 
diabetes, and other chronic 
diseases.  

 
4. California 

Improvement 
Network 

A learning and action 
community that 
advances equitable 
health care experiences 
and outcomes for 
Californians through 
cross-sector 
connections, spreading 
good ideas, and 
implementing 
improvements. 
 

• Oct 9 & May 8, 2025: in-person 
meetings to learn health equity 
best practices.  
 

• 7-9-2025: Presented health 
equity best practices at the 
Affinity group virtual meeting.  

 

5..  School-based 
Health Center in  
Madison Park 
Academy, Oakland  
 

One of the eight school-
based health centers 
operated by Native 
Americans. 

• July 8th, 2025: Visited the school 
clinic.  
 

• Potential collaboration:   
promote child health.  
 

• Collaborator: QI 
 

6.  Allen Temple 
Baptist Church 
 

A predominantly African 
American church 
established in 1919. 
They serve 
approximately 3,000 
members and the 
broader community.  
 

• June 2025: Initiated collaborative 
meetings. 
 

• Potential collaboration: Co-
design community survey with 
the church to identify needs and 
SDOHs; support health 
education outreach to the 
congregation and community at 
large. 
 

  
7.  Native American 

Health Center 
 

Native Americans and 
other PCP services, 
WIC, and dental. 
 

• July 6th, 2025: Table at the 
annual Indigenous Red Market 
event.  
 

• December 2024: Visited the 
health center. 

 
8. Oakland Unified 

School District  
(OUSD) 

The largest school 
district in Alameda 
County, serving about 
33,000 students in about 
75 schools, K-12. 
 

• April 2025: Collaborative 
meetings initiated.  
 

• Potential collaboration: Co-
design Parent Survey with 



OUSD to study food insecurity 
and SDOHs.  
 

9. Black Women's 
Health Forum 
 
  

Annual event to raise 
awareness about healthy 
living resources available 
to Black women in the 
Bay Area. 
 

• April 8th, 2025: Table event to 
support and build relationships.  
 

• Collaborator: C&O 
 

10. Oakland Catholic 
Workers 

Provides transitional 
housing and resettlement 
resources to Central 
American refugees and 
immigrants.  
 

• March 2025: initiated 
collaborative meetings. 
 

• Resource sharing. 
 

• Collaborator: PHM 
11. True Vine Ministries 

Church 
Serves predominantly 
African Americans in the 
West Oakland area. 
 

• RWJF Grant application of 
$250K submitted in June 2025 
for a one-year grant-funded 
intervention to advance mental 
health healing through the arts. 
The grant application was 
unsuccessful.  
 

12. Oakland Black 
Cowboy Assoc., 
City of Oakland, 
Black Cowboy 
Parade & Heritage 
Festival 

Local organization is 
celebrating its 51st 
annual parade & festival 
in the community 

• 10-4-2025: Hosted an 
information booth from 10-6 PM. 
 

• Bring visibility to the Alliance 
within the community. 
 

• Collaborator: C&O 
 

13. Youth ALIVE, “Free 
Your Mind: An 
Imaginative 
Evening Benefiting 
Youth ALIVE!” 

Youth Alive is a 
community-based 
violence prevention, 
intervention, and healing 
organization based in 
Oakland since 1991, 
whose mission is to 
break the cycle of 
violence. 

• Attended their benefit and 
informational on 11/13/2025, in 
collaboration with our 
Community Health Strategy 
Department. 
 

• Will continue building a 
relationship with one of our 
CHWs to help address one of 
Alameda County’s CHIP 
Priorities: “Promoting Peaceful 
Families and Communities.” 

 
 

 



Information 
Technology 

Sasikumar Karaiyan 



To:   Alameda Alliance for Health Board of Governors 
 
From:  Sasi Karaiyan, Chief Information & Security Officer 
 
Date:   January 2026 
 
Subject: Information Technology Report 
 

  
Encounter Data 

• In the month of December 2025, the Alliance submitted 156 encounter files to the 
Department of Health Care Services (DHCS) with a total of 464,039 records. 
 

Enrollment 
 

• The Medi-Cal Enrollment file for the month of December 2025 was received and 
loaded to HEALTHsuite. 

 
HEALTHsuite 
 

• The Alliance received 320,327 claims in the month of December 2025. 
 

• A total of 418,723 claims were finalized during the month out of which 380,455 
claims auto adjudicated. This sets the auto-adjudication rate for this period to 
90.9%. 
 

TruCare 
 

• A total of 21,360 authorizations were loaded and processed in the TruCare 
application. 
 

• TruCare Application Uptime – 99.9% 
 
Data Integration Project Updates 
 

• Monthly OS patching during 2nd, 3rd and 4th week of the month 

• On-going Data Masking Refresh to provide masked data for Offshore team 

• Completion of D-SNP Production code development for ETL 

• Completion of D-SNP Production code development for Application Development 

• Performance Tuning by increasing memory for DBR1-PROD and SQLPROD 

• Performance Tuning by increasing memory for SQLTEST 



• Cut Over for Open Enrollment Period (OEP) 

• ETL Code Optimization for HealthX through CR06395 

• DWH Daily Refresh Code Optimization through CR06388 

IT Security Program  
 
• Perm Statement: The IT Security 3.0 initiative ranks among the Alliance's foremost 

objectives for fiscal year 2026. Our aim is to consistently enhance and advance 
our security measures, secure our network perimeter against threats and 
vulnerabilities, and bolster our security policies and procedures.  

 
• Continued hardening of IT Security controls – (1) IT Security adopted industry 

standard frameworks NIST CSF v2 and 800-53 in support of HIPAA (2) creation 
of an exception process (3) remedial IT Security awareness training. 

 
• Looking at developing an IT Security charter that defines mission, authority, scope, 

interfaces, and accountability. 
 
Intune Mobile Migration 
 

• Intune mobile migration for company owned devices. 

• Purpose: Standardize mobile device management under Microsoft Intune for 

improved security. 

• Scope: Includes corporate mobile devices across all departments. 

• Enrollment phase for company owned devices complete. 

Intune BYOD Migration 
 

• Intune mobile migration for BYOD devices initiative currently in progress. 
 

• Purpose: Standardize mobile device management under Microsot Intune for 
improved security. 
 

• Completion date: 1/31/26 
 
 
 
 
 



Deployed Copilot to 144 users 
 

• Intune mobile migration for BYOD devices initiative currently in progress. 
 

• Purpose: Standardize mobile device management under Microsoft Intune for 
improved security. 
 

• Completion date: 1/31/26 



Information Technology 
Supporting Documents 



 
Enrollment 

• See Table 1-1 “Summary of Medi-Cal and Group Care member enrollment in the month 
of December 2025”. 

• See Table 1-2 “Summary of Primary Care Physician (PCP) Auto-assignment in the month 
of December 2025”. 

• The following tables 1-1 and 1-2 are supporting documents from the enrollment summary 
section. 
 

Table 1-1 Summary of Medi-Cal and Group Care Member enrollment in the month of 

December 2025 

Month 
Total 
MC1 

MC1 - Add/ 
Reinstatements  

MC1 -  
Terminated 

Total 
GC2 

GC2 - Add/ 
Reinstatements  

GC2-
Terminated 

December 404,536 3,262 4,664 6,093 144 92 

1. MC – Medi-Cal Member  2. GC – Group Care Member 
 

 

Table 1-2 Summary of Primary Care Physician (PCP) Auto-Assignment for the Month of 

December 2025 
 

Auto-Assignments 
Member 
Count 

Auto-assignments MC         3,115 

Auto-assignments Expansion  2,587 

Auto-assignments GC      73 

PCP Changes (PCP Change Tool) Total  3,531 
 

 
TruCare Application 

• See Table 2-1 “Summary of TruCare Authorizations for the month of December 2025”. 
• There were 19,199 authorizations processed within the TruCare application. 
• TruCare Application Uptime – 99.9%. 
• The following table 2-1 is a supporting document from the TruCare summary section. 
 

 

 

 



 

 

Table 2-1 Summary of TruCare Authorizations for the Month of December 2025                                                          

 

Transaction 
Type 

Total Auths Received  

Paper Fax to Scan (DocuStream) 2,347 

Provider Portal Requests (Zipari) 6,068 

EDI (CHCN) 6,212 

ADT 1,384 

Behavioral Health COC Update - Online 63 

Behavioral initial evaluation - Online 19 

Manual Entry 3,400 

OCR Face sheets 1,867 

Total 21,360 
Key: EDI – Electronic Data Interchange 
 
Web Portal Consumer Platform 

• The following table 3-1 is a supporting document from the Web Portal summary section. 
(Portal reports are always one month behind current month) 

Table 3-1 Web Portal Usage for the Month of November 2025 

Group 
Individual 

User 
Accounts 

Individual User 
Accounts 
Accessed 

 
Total Logins New Users 

Provider 8,931 6,168  586,090 622 
MCAL 135,423 3,724  8,817 1,144 
IHSS 4,219 73  755 33 
Total 148,573 9,965  595,662 1,799 

 
 
 
 
 
 
 



 
 

Table 3-2 Top Pages Viewed for the Month of November 2025 
 

 

Category Page Name  Page Views  

Provider - eligibility/claim  Member Eligibility 1,842,582 

Provider - Claims Claim Status 233,977 

Provider - authorizations  Auth Search 9,103 

Directory Config  Provider Directory 9,085 

Provider - authorizations  Auth Submit 6,653 

Provider - Claims Submit professional claims 5,246 

Member My Care  Member Eligibility 4,775 

Member Help Resources  Find a Doctor or Hospital 3,152 

Member Help Resources  ID Card 2,688 

Provider - eligibility/claim  Member Roster 2,088 

Member Help Resources  Select or Change Your PCP 1,830 

Member Home  MC ID Card 1,646 

Member My Care  My Claims Services 1,355 

Provider - Home  Behavior Health Forms SSO 1,235 

Provider - Home  Long Term Care Forms SSO 1,140 

Member  Config Provider Directory 1,086 

Provider - Provider Directory  Provider Directory 2019 1,004 

Member My Care  Authorization 766 

Provider - Home  Forms 568 

Member My Care  My Pharmacy Medication Benefits 508 

Provider - reports  Reports 485 

Member My Care  Member Benefits Materials 349 

Member Help Resources  FAQs 267 

Member Help Resources  Forms Resources 235 
 

 

 

 

 

 



Call Center – Call Volume Overview: 

 

 Members - Call Center Statistics  

 
Month Calls 

Presented Calls Handled Calls 
Abandoned 

 

 July 14228 10876 1389  
 August 13903 10487 1291  
 September 14280 11457 1253  
 October 14628 12104 705  
 November 11827 9662 515  
 December 13436 11549 594  
      
      
 Providers - Call Center Statistics  

 
Month Calls 

Presented Calls Handled Calls 
Abandoned  

 July 11601 9503 1629  
 August 11243 8692 1926  
 September 11421 8473 2182  
 October 10884 8763 1592  
 November 8821 6474 1750  
 December 10851 7853 2251  
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• Calls Presented:   Total number of calls received. 
• Calls Handled:      Total number of calls answered. 
• Calls Abandoned: Calls abandoned before being completely answered. 

 
Note: It is important to note that there is a slight discrepancy between the number of calls 
presented, handled, and abandoned. This discrepancy is due to calls being rerouted to the 
XAQT vendor, which are not included in the calls handled or abandoned statistics. This 
rerouting can account for some of the differences observed in the totals. 

 

Call Center – DSNP Sales and Member Services: 
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Encounter Data from Trading Partners 2025 

• AHS: December weekly files (8,671 records) were received on time. 

• BACH: December monthly files (0 records) were received on time. 

• BACS: December monthly files (109 records) were received on time. 

• CHCN: December weekly files (157,589 records) were received on time. 

• CHME: December monthly files (7,579 records) were received on time. 

• CFMG: December weekly files (16,647 records) were received on time. 

• Docustream: December monthly files (0 records) were received on time. 

• EBI: December monthly files (1,683 records) were received on time. 

• FULLCIR: December monthly files (1,358 records) were received on time. 

• HCSA: December monthly files (2,876 records) were received on time. 

• IOA: December monthly files (3,095 records) were received on time. 

• LAFAM: December monthly files (84 records) were received on time. 

• LIFE: December monthly files (361 records) were received on time 

• LogistiCare: December weekly files (59,563 records) were received on time. 

• March Vision: December monthly files (7,336 records) were received on time. 

• MED: December monthly files (2,894 records) were received on time. 

• PAIRTEAM: December monthly files (10,633 records) were received on time. 

• Quest Diagnostics: December weekly files (18,004 records) were received on time. 

• SENECA: December monthly files (123 records) were received on time. 

• SERENE: December monthly files (0 records) were received on time. 

• TITANIUM: December monthly files (4,244 records) were received on time. 

• TVHC: December monthly files (49 records) were received on time. 

• Magellan: December monthly files (570,591 records) were received on time. 

 

 

 

 

 

 

 
 
 



Trading Partner Encounter Inbound Submission History 
 

Trading 
Partners  

 
Dec-24 

 
Jan-25 

 
Feb-
25 

 
Mar-
25 

 
Apr-
25 

 
May-

25 

 
Jun-
25 

 
Jul-25 

 
Aug-

25 

 
Sep-
25 

 
Oct-25 

 
Nov-25 

 
Dec-25 

Health Suite 332108 33976
0 

33984
0 

34746
9 

37212
6 

38756
4 

34022
4 

35525
5 

38908
2 

37202
5 

37224
6 349052 320327 

AHS 7261 9709 8654 9273 8211 15875 7712 7880 10257 8455 9267 11333 8671 

BACH  426  291 131  296 172 172 180 181   

BACS 104 93 113 81 72 88 128 81 82 100 102 114 109 

CHCN 127327 11748
3 

11897
2 

18104
9 

11735
0 

15141
6 

17081
0 

12569
7 

13288
5 

17074
4 

15210
2 138524 157589 

CHME 7458 7781 7553 6794 8293 9045 8638 8115 8368 8228 7938 9119 7579 

CFMG 16696 13536 17329 21767 15856 21443 15710 13266 13336 20280 17075 20083 16647 

Docustream 828 694 808 770 891 1068 1052 1216 707 423 830 322  

EBI 1476 1440 1597 1390 2926 1457 1381 2946 1940 1800 1823 1922 1683 

FULLCIR 1085 806 1534 2099 2025 1479 1441 3266 3972 5006 2176 168 1358 

HCSA 2335 2432 2725 2118 2384 2628 2467 2671 2453 2930 172 2481 2876 

IOA  3008 933 736  2068 3083 1851 635 1377 1683  3095 

LAFAM 83 112 96 85 93 101 81 85 83 74 87 247 84 

LIFE 997 228 267 431 317 1274 412 388 541 245 290 330 361 

LogistiCare 34122 28671 32550 33754 55059 35875 15025 38834 34040 62760 15649 36206 59563 

March Vision 6285 15146  6985 6704 7929 8100 6914 7877 8374 9295 9338 7336 

MED 619 758 1182 775  1581 958 2722 1246 1172 1468 1299 2894 

PAIRTEAM 5816 3436  2055 16360 9244 7724 15956 14426 9446 9972 7871 10633 

Quest 18003 18002 18001 22502 18003 22501 18000 18000 22500 18001 18001 22500 18004 

SENECA 131 1 69 129 108 109 160 76  188 66  123 

SERENE 654 107  209    581      

TITANIUM 2099 2487 3531 2855 3039 2970 3792 2782 3010 4102 4796 4950 4244 

TVHC  156  618 116 395       49 

Total 565487 56627
2 

55575
4 

64423
5 

63006
4 

67611
0 

60719
4 

60875
4 

64761
2 

69691
0 

62521
9 615859 623225 
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Outbound Encounter Submission 
 

Trading 
Partners  

 
Dec-24 

 
Jan-25 

 
Feb-
25 

 
Mar-
25 

 
Apr-
25 

 
May-

25 

 
Jun-
25 

 
Jul-25 

 
Aug-

25 

 
Sep-
25 

 
Oct-25 

 
Nov-25 

 
Dec-25 

Health Suite 263242 18219
2 

20580
4 

26494
8 

21074
5 

22640
1 

28477
9 

21283
2 

22870
7 

24613
3 

24310
5 207026 228028 

AHS 6850 7710 8135 7952 4510 9326 14010 7038 10166 8358 9125 11095 8218 

BACH 6 407  272 110  270 138  147 139   

BACS 41 128 87 59 23 51 59 60 52 82 77 86 79 

CHCN 84649 85439 82973 95918 11557
1 

10673
3 98329 10664

8 92163 89837 13335
0 93935 101887 

CHME 7342 7426 7167 6682 8156 8914 8471 7991 8232 8090 7822 8407 7470 

CFMG 11342 9362 11960 15008 11394 12430 13853 9238 9252 10764 11978 11518 13611 

Docustream 239 634 559 478 551 540 385 381 192 131 247 99  

EBI 494 2208 1475 1308 1493 1346 1328 1885 1745 1634 1718 1834 1600 

FULLCIR 79 1298 1251 1823 1658 1155 1236 2889 3407 2713 1748 89 1081 

HCSA 2255 2497 2693 2103 2332 2603 2448 2637 2430 2871 149 2462 2840 

IOA  2783 781 626  48 1836 1732 551 1176 1304  2911 

Kaiser 23             

LAFAM 3 178 89 80 84 90 67 80 76 69 84 93 83 

LIFE 202 508 63 65 116 93 202 122 142 152 111 222 175 

LogistiCare 34035 28502 32441 33656 54971 35829 15010 38763 33974 36968 41267 36150 59480 

March Vision 4156 9586 371 4354 3870 4591 4657 3888 4183 4724 5103 4847 3696 

MED 55 546 1083 731  595 553 2471 1124 974 1103 1160 1547 

PAIRTEAM 994 6334  1489 10873 4670 4549 9364 8386 8229 7901 5824 6500 

Quest 21044 16828 16855 21048 16795 16853 21031 16774 16903 16855 20951 16810 20937 

SENECA 6 112 60 116 101 98 139 63  164 19  109 

SERENE  82  20    569      

TITANIUM 228 3600 3071 2551 2764 2714 3556 2577 2700 3746 4227 4361 3772 

TVHC  144  454 43 70       15 

Total 437285 36850
4 

37691
8 

46174
1 

44616
0 

43515
0 

47676
8 

42814
0 

42438
5 

44381
7 

50149
8 406018 464039 
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HealthSuite Paper vs EDI Claims Submission Breakdown 

 

Period Total EDI 
Submission 

Total Paper 
Submission Total claims 

25-Dec 277,267 43,060 320,327 
                                                                                           Key: EDI – Electronic Data Interchange 

 

 

 

Onboarding EDI Providers – Updates 

• December 2025 EDI Claims:  
o A total of 3355 new EDI submitters has been added since October 2015,  
o with 50 added in December 2025. 
o The total number of EDI submitters is 4095 providers. 

 
• December 2025 EDI Remittances (ERA):  

o A total of 1571 new ERA receivers have been added since October 2015,  
o With 19 added in December 2025.  
o The total number of ERA receivers is 1587 providers. 

 
 
 
 
 
 
 
 
 
 

277267

43060

Total EDI Submission

Total  Paper
Submission

EDI vs Paper Submission, December 2025



 837 835 

 
New on 
Boards 

In 
Process 

New In 
Production 

Total in 
Production 

New on 
Boards 

In 
Process 

New In 
Production 

Total in 
Production 

Jan-25 61 8 53 3612 79 1234 22 1276 

Feb-25 58 16 42 3654 83 1286 31 1307 

Mar-25 46 3 43 3697 74 1328 32 1339 

Apr-25 38 14 24 3721 63 1370 26 1365 

May-25 47 3 44 3765 77 1402 45 1410 

Jun-25 52 25 27 3792 62 1445 19 1429 

Jul-25 52 0 52 3844 60 1487 18 1447 

Aug-25 35 19 16 3860 37 1502 22 1469 

Sep-25 92 6 86 3946 65 1516 51 1520 

Oct-25 76 11 65 4011 42 1528 30 1550 

Nov-25 41 7 34 4045 26 1536 18 1568 

Dec-25 50 0 50 4095 32 1549 19 1587 
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Encounter Data Submission Reconciliation Form (EDSRF) and File Reconciliations  

• EDSRF Submission: Below is the total number of encounter files that AAH submitted in the 
month of December 2025.  
 

File Type Dec-25 

837 I Files 33 

837 P Files 123 

Total Files 156 

 
 

Lag-time Metrics/Key Performance Indicators (KPI) 

  AAH Encounters: Outbound 837  Dec-25  Target 

Timeliness-% Within Lag Time - Institutional 0-90 days 87% 60% 

Timeliness-% Within Lag Time - Institutional 0-180 days 97% 80% 

Timeliness-% Within Lag Time - Professional 0-90 days 95% 65% 

Timeliness-% Within Lag Time – Professional 0-180 days 99% 80% 
 

*Note, the Number of Encounters comes from: Total at bottom of this chart: Outbound 
Encounter Submission 

  

32

1549

19

835 EDI Receivers - Dec 2025

New Onboard(s)
In Process
New in Production



 
 
IT Stats: Service Desk 
 

 
Month Open Tickets Closed Tickets 

August 1148 1147 

September 995 984 

October 1238 1201 

November 941 943 

December 976 977 

 

 
 

• 976 Service Desk tickets were opened in the month of December 2025, which is 3.59% 
higher than the previous month (941) and 12.95% lower than the previous 4-month average 
of 1081. 
 

• 977 Service Desk tickets were closed in the month of December 2025, which is 21.48% 
higher than the previous month (943) and 8.60% lower than the previous 4-month average 
of 1069. 

  



IT Stats: Security 

 
 



 
 
 
 

Analytics 
 
 
 
 

Tiffany Cheang 
 
 





Analytics 
Supporting Documents 







Human 
Resources 

Anastacia Swift 





 
• Our current recruitment rate is 3%.  

 
Employee Recognition 
 

• Employees reaching major milestones in their length of service at the Alliance in                                               
December 2025 included: 

              
5 years:  

o Lorna G (Accounting) 
 6 years:  

o Dominique C (Provider Services) 
o Mai T (Grievance and Appeals) 

7 years: 
o Charles W (Privacy & SIU) 

8 years: 
o Anish R (Apps Management, IT Quality & Process Improvement) 
o Alka P (Financial Planning & Analysis) 

9 years: 
o Gil R (Accounting) 

10 years:   
o Guneet W (IT Ops and Quality Apps Mgt) 
o Beverly J (Medical Services) 

11 years:  
o Alexandria M (Provider Services) 
o Tammia J (Case/Disease Management) 

12 years:  
o Ann C (Case/Disease Management) 

13 years:  
o Kathy G (Apps Management, IT Quality & Process Improvement) 

14 years:  
o Annie L (Provider Services) 

21 years:  
o Monica C (Claims) 

27 years:  
o Famina P (Claims) 
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